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Employership is a legal and ethical commitment which a legal entity or a natural person makes towards a worker. The history of the relationship between employer and worker dates back to the economic relations among
humans. This relationship is a reflection of social and cultural status of the society. Due to the long-standing history of economic relations, changes, gradual and continuous growth and evolution in economic and social
structures, the Isfahan Employers' Association has compiled and published the employer's charter in 10 principles.

oo W Soo— \

1 Workers and employers are not two distinct social groups or classes; rather, they represent two statuses | 5 oT s S Gl Ll o SLl a aS ds Cndg o S s ansl Sl ib L A5 L ;JK

which any individual may occupy temporarily or may even experience both simultaneously. Therefore, all
conventional and legal terms and conditions must be designed and executed in a way that does not lead into
involuntary adherence to each status, and every human has their natural right to opt for any of the statuses. A
class-based perspective on worker-employer relations is a corrosive poison that has sown the roots of many
structural issues in this field. As employers who have once walked in the workers’ shoes during a significant
period of our lives, we strive to see every decision and managerial action from their vantage point. We ensure
that whatever we would not accept for ourselves, we do not impose upon workers; and whatever we would wish
for ourselves, we seek to secure for them as well—and we are fully committed to upholding this principle in all
our actions.
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2 Employment relations in the form they are common in our country and are supported by the labor law are
the most inefficient structures in the employer-worker relationship. This is the approach which ethical and
religious teachings denounce as hiring of the self and is emphasized that it is abhorrent and should be avoided.
International experience also confirms that, and today, a wide range of contractual models and approaches are
applied to regulate labor relations in the business world, effectively removing or mitigating the disadvantages
inherent in hiring-of-the-self shortcomings. We believe that the ongoing reduction of efficiency in working
environment is the underlying cause of numerous issues, which itself stems from the prevailing ineffective
employment methods. Initiating the transition from "sale of the time and hours of life" to "selling work
outcome" is the most significant mission of the Confederation and all those who are involved in the labor and
production field.

3 Both workers and employers are originally shaped within the family. When prioritizing between work and
family, the latter comes first, and the significance of work lies in safeguarding and enhancing the family's
welfare. We rigorously preserve the balance between family and work, and seek to increase work efficiency
through the improvement of the family's living conditions. We identify and appreciate the factors that
contribute to continuous lifestyle modification, those which lead us towards personal development within the
family and preserve our conduct within the framework of moral and human values, as aligned with nature and
ancestral behavioral patterns. From this perspective, we and our workers belong to a larger family — and it is
through this bond that we cast the light of humanity upon our work. Above any product or service we offer to
the market, the true priority of a business is the serenity and ethically-earned livelihood we create for
workers’ families. We are committed to preserving that serenity and integrity. We recognize the decision-
making capacities of workers and spare no effort—especially through scientific and practical training—to
support their growth and empowerment.
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lt: Our business is indebted to the security and serenity of its operating environment. We are part of this
ecosystem, and we strive to safeguard its calm and stability. The nation’s governing authorities bears the
primary responsibility for internal and external security, and we stand alongside it in fulfilling this vital
mission. We consistently— and especially at critical historical junctures—prioritize the security of the country
over personal safety, and we commit all that is within our power to protecting the nation, society, our workers,
and our enterprise. In exceptional and uncontrollable circumstances (force majeure), dismissing workers is
considered the last and most undesirable resort, and we exhaust every effort to preserve and maintain
employment, even under emergency conditions.

5 Product quality cannot be achieved without the quality of those who create it. The quality of workers’
living conditions—being one of the key factors of production—is a fundamental prerequisite for producing any
high-quality product or service. Activating the process of quality requires the accumulation and
concentration of wealth. Wealth is generated only through efficiency, and efficiency is the product of work,
intelligence, precision, speed, and optimization. Anything that disrupts the process of efficiency ultimately
diminishes the worker’s share of production and wealth. Efficiency is the key to addressing poverty and labor-
related challenges. Appealing slogans about ‘supporting workers’ or rootless, short-term relief measures
serve, at best, as temporary palliatives that merely postpone real and essential reform.
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6 We recognize that identifying and respecting intellectual property rights is a fundamental prerequisite for
sustainable economic development. Yet, even under circumstances where such rights are not fully protected,
we do not refrain from creating and disseminating technical knowledge, fostering innovation, and generating
intellectual and spiritual wealth. We regard this endeavor as a moral duty, in line with the well-known principle
in Islamic thought: “The alms-tax (the zakat) of knowledge is its dissemination.”

7 We regard the environment as a divine trust that must be protected and passed on to future generations.
We do not hold an unconditional, possessive attitude toward the soil, water, air, or any element of the
environment, and wherever this trust has been entrusted to us, we are committed to its preservation and,
when necessary, its restoration and renewal.

8 We regard rent and rent-seeking as the foremost causes of injustice. In a natural and transparent process,

justice is the governing and prevailing law of the world; what disrupts the realization of natural justice is the
creation of rent centers and the unbalanced, opaque, and corrupt allocation of resources. Rent is the product
of monopoly, and monopoly destroys human capacities and potential. De-monopolization dismantles rent-
generating opportunities. Thus, individuals flourish based on their innate abilities and efforts. In our own
limited business experience, we have lived through and come to deeply understand the effects of dismantling
monopolies, and we actively pursue a non-monopolistic economy for society and the business environment.
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9 We believe in divine values and hold that our Creator has provided the necessary guidance for realizing a
natural economy worthy of the noblest of creatures. We not only consider economic effort and activity
compatible with a God-conscious life, but we also believe that the pursuit of a divine path cannot be fulfilled
without the realization of a flourishing and natural economy. Hundreds of religious and national statements
and teachings support us in achieving a pure economy as a means of creating a human and divine society. We
are continuously and hopefully striving to discover such a path amid misleading alternatives. We consider it
possible to establish an economy under the guidance of divine and Islamic teachings, and we believe that in
this field there has been more rhetoric than substantive reflection. We envision an economy based on the
Islamic legal maxim of ‘no harm shall be inflicted nor reciprocated, free of usury, and without violating divine
boundaries, and we actively work toward its realization.

1@ Professional and specialized non-governmental organizations in the business world are well-suited to
bear social responsibilities that the government strives to fulfill. Whether intentionally or not, the
government, through its inherent monopolistic tendencies, has disrupted market conditions, and NGOs can
undertake initiatives to enable market reinvention simultaneously with the government’s withdrawal from the
economy. We believe that the realization of a perfectly competitive market is the only path to rescuing the
economy. A perfectly competitive market is an achievable goal that has meaningful alignment and affinity with
our religious and ethical teachings.
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