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Today, organizational commitment to and adoption of social and global responsibilities—regardless of genuine belief or internal conviction—has become a modern
and effective instrument for achieving sustainable development and long-term success in economic and business fields.
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1 Creating Opportunities for Economically Marginalized Local Producers and Enterprises: STl GJ)T-’}“ L u‘l"‘ 6‘»“)‘5 3 S sl U_;_,J_;T Cas \
Poverty reduction through natural and organic pathways constitutes one of the most fundamental objectives s s E s ) _ < e ) M’ ) e 4 om sl
of business. Commitment to cooperation with independent producers and suppliers, family-owned businesses, o8 woe 5 08 Myt oS 4 gl Ll JS 5 ST lal RAEAS ) u>'<’ P e S B e
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such cooperation leads to continuity, sustainable growth at an acceptable level, an e effective 5 [l e el erle il ol s b el AL ol 5 ol oie S ie e alSowl 5 LG
strengthening of their foundations—is a defining characteristic of a Fair Trade Enterprise. by el ) G 6l i 8 Ol ool Ly S5 Olajle (ol 51558 et S (A3wp 3 dsd J6 o 52 5
Fair Trade Enterprises maintain a plan of action to realize this commitment. 2yl
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2 Professional, Technical and Financial Transparency and Accountability to Society: FEVIES ] @Jgi‘)’.' E) Q\-‘ 9 ‘6“%" u:"-‘—v' Y
The organization is sufficiently transparent in its management practices and commercial relations. It is
accountable to all its stakeholders, with due regard to the sensitivity and confidentiality of commercial and ) . . ) . ) X o i = ) X
business-related information. The organization adopts appropriate and participatory methods to enable the - s slael 5 QLS CS 5l & ol (la 555 ls Ol ol Sl G 5 S Sl 5 Sl
involvement of its employees and members in decision-making processes. Relevant information related to S Jseol oo Lis L g Gl o mes 5 (gl S 0w Ls e Ol ke o r.aljé 5,5N uu_TJé
trading partners is accessible, and—while observing and upholding legal principles of non-disclosure— . (. 5 . . ag 5 . »8
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communication channels are well designed and remain open at all levels of the supply chain. =S "f G’:fb i 4 G el g et o8 G b g Bl
The organization ensures full compliance with all legal requirements governing its field of activity and obtains Al oo A OT ey Ol ) g2en g st |y CIlad (g0 5 S50 Ll 15 S Ole sl
all necessary official licenses and authorizations.
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3 Fair Trading Practices: Wl Ol P ‘~
The organization respects and implements ethical, religious, and customary principles of transactions, 5 Al e .. b ok . R N . ) e . . e DT el e
including khiarat (Islamic contractual options), such as the option of session (khiyar al-maijlis), condition (khiyar 55 B 6 28 b ot S UE'“L" S et h2len (D2 9 2,8 6 U ool Sl
al-shart), deferred payment (khiyar ta’khir al-thaman), breach of condition (khiyar takhalluf al-shart), deceit  Jsl ¢ Jeses Cos ) 9 (s3lal ¢ olaz! Pluws o5 8 Lo j5 L Obojla . bles oo | >l 5 p o 15 (Olsm 5 o8 s (el
(khiyar al-tadlis), defects (khiyar al-‘ayb), undue advantage (khiyar al-ghabn), and animal sale (khiyar
al-hayawan). Taking social, economic, and environmental considerations into account, the organization defines ) e S : . ) ) =
and continuously monitors a balance between organizational and individual interests and those of society. % BRI d“’ 3 it oS GBS el s e ) (5 e (RS G g e S L s PN 1 DU guamme 5 L1087 e
Sgtaptlli‘]ers holrltor theirfpo:tractugal cgmmitme.;':s:[:nd dfliver products in a timely manner and in accordance 5 ey Al 5 doeT 4 Aildgac L@'T il it EleF e &J_b e u“J‘-‘ "“‘45@ ol s Cals e Olge
wi e quality specifications agreed upon wi e customer. e T e e e .. e e e e e o ) )
Suppliers who receive a portion of the contract value as advance payment are assured that, through the Fair oerB b OT Ola 350 b U™ aolin 5 51 J3 Ol 7 ks il 5 0T & S S ) sl ta G
Trade Principles, their transactions will be fulfilled responsibly, leading to the continuity and strengthening of 5 Lokl oo LOT 0L 5 5,8 Ol Sl (Slhged (Al OB AS ol (g g Sl s a7 Sl )5 5 LS 0 Oy pdie oS
their Fair Trade practices. Prior to canceling orders or returning goods, buyers consult with suppliers and,
where no fault lies with the supplier, take appropriate measures to compensate for any losses incurred, thereby )
ensuring the continuation of cooperation. Similarly, in matters related to the receipt and delivery of goods, sleze! ‘(“’.'-“" ol g Sdedidly dlal eSS bobejlu 3yl 35 ol LU 035565 L 0o ;'5 Dyge 93 (S slaze]
partie_s.cor)sult with one another, ahd §ufficient trust and confidenge exi;t in cases of shortages or excess ol s Sl Sl bl gl & e pl s 4;56,, S ailsle Sl Coda 4 Ocdewny (glianly 55 Jolize (,|J;,.| P
quantities in delivered goods. Organizations establish long-term relationships based on coherence, trust, and T < s ellsls w51 Db Lot
mutual respect in pursuit of Fair Trade objectives, resulting in sustainable reciprocal partnerships. Under such ol g I 9 e 8 0SS s Sekes bk Ll
conditions, both parties seek to expand the volume of exchanges and develop their businesses.
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4 Fair Payment: Wlazie glalsls i
Fair Payment is one that has been mutually agreed upon within negotiations and through participation. Fair . =z . - ) ) . )

cost is defined in the context of actual costs and market conditions and is recognized as equitable by society. <™ Ml el plad Cacd GBS s b alie 4y .l sds 3815 0T 5 Sl ST 53 S Col les ailaaie S
Fair payments include prices, costs, and particularly wages. Such agreements are made under conditions of g4y 8 o554 5 baayja 9 Cwd Jold s 5 pl 555 e é\, Js8 5540 5 CL“:"" b 5l alsle an e Ctls b e
freedom, equality, and full access to relevant information

el OLasls 5 4 OB WS ol il o (55Tl 5 Sl Lot 5 Lo el ilin b1y (i 5 Glojla ilie i

5 0kabl 5 1S o Sy gt SOUSS U 55 U Jloyl 5 3L 53 5590 53 Sy e et 4 ol (6 )Kan aalsl (61 eandS ]

.:y'::de(b.u'\la.;f Slelbl gy JolS o 2ws 5 s 5 35T Lol 5 55 Dbl g5 ol .ol 5 ez
—  eee W"’—“
5 Ensuring the Absence of Child Labor and Forced Labor: (ol LT L ST S (650 Sl eslizal P S oleab! o

In accprdance with United Nations Conventions, the Fair Trqde Enterpris.e, ir? addition tg ensuring thaF no chi!d Sl 528 55 dowe il 5l ol romed o Slos $ST558 LIS (65,5 5 eslizal o 0lejle G0 gl 45 bl
labor is used, also ensures the absence of forced labor within the organization, across its supply chain, and in . N T L R R
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6 Commitment to Non-Discrimination and Gender Equity: LS s pde okl .‘

The organization upholds fairness in the allocation of work between women and men without discrimination s . 2 . é ofl.q T .. .. . .
’ B Jd>= sblsa 31 (gdea 5 slobsle 4 2w 51 5 sems Osd S ol
and respects the freedom to join labor unions and to benefit from the minimum customary and legal standards Gl s B B Sl Sl seine 5 558 a0l & 32 G I BT QIR 2 50000 s

of the labor market, regardless of gender. b o5l iyl sl o glaws dacstls c¢\45=;,u| 23 paaS pde B1IS1 V] WRRGSE wejf S s Qe L 5L

The org.anization. ensures the .absence of disc.rim.inzjltior.w in recruitment, remuneratiop, access to training, Olajle il Cs ol 51 alge 5 S plan e i (g bl y B g0 b hund ol il o Oliel . 550
promotion, termination, or retirement. Such discrimination may be based on factors including age, gender,

religion, disability, or similar grounds. Ll B8 a4y gliws Gl eSie 4y, *’-ii shils
The organization has a clearly defined procedure to achieve and maintain the above objectives
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7 Ensuring Good Working Conditions: o 6, Ll a5l ol v
The organization provides a safe and healthy working environment for employees and / or members. It - . . . . . . A ) P
complies, at a minimum, with national and local laws and ILO conventions on health and safety. OBl 93 S ml 5 i Sl la fil 2l S s ! OUSIS” lS sl Pl s o S5 daea &5 Dbl

Working hours and conditions for employees and / or members comply with conditions established by national — Mell ‘s Olesle 55 5 (dowe il alal 5 il OUSTHIS alS™ (6518 ol .l 0teT Mol o (SO 5l 5 by 5287 e
and local laws and ILO conventions.

Fair Trade Enterprises seek, on an ongoing basis, to uphold these principles throughout their entire supply
chain.
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8 Providing Capacity Building within the Organization: Vbl v b b aar g /\

The organization provides opportunities for learning and for enhancing the skills and capabilities of its . o Sl S afla . s & o 0 . e Ao B e 5 8
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employees and members. In addition, organizations committed to Fair Trade ethics undertake capacity building I3 Ui ORF A e SRl im0l (R 2 6 SO Yy P s PRS2 S
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within its supply chain and creates opportunities for growth and learning for its supply chain partners. ST p—“‘ﬁ L LOT Gl Sl s, e b s 45@ il b b s i el o
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9 Promoting Fair Trade: (SUH sl gl 5 5 ﬂ
Raising awareness and informing the public are among the organization’s responsibilities. This contributes to I . e . . e . e - e X
greater support for Fair Trade objectives and activities. The organization also informs its customers about these Lol 5 sl S0kl Syl St ol gl sl GlaSlr By SIS e me (6T e sl g gl PR

objectives and activities A5l BT lacJlas 5 Colual opd 31 50y a9 0L jrie Ol il uiomen 555 e sladl s

l-@ Respect for the Environment: 38§ o o] ] \.
The organization employs efficient methods in its production processes—methods that achieve maximum ) : ) _ . . N ..
sustainable efficiency with minimal use of raw materials and resources. Where possible, it prioritizes the use of ogdgr cam e 1y L 6ol 0 g S ‘@L"’ 5 adslslse Jile L aS) LT la b, 5l o5 DI 5 S OleSl

local products, resources, and human capital, thereby reducing energy consumption associated with  _slsl S ol e e 13 Coglsl yaly oo Ll (69,8 9 ct.,. oJ gue 3 0slazal Ol Sy )3 8 .\Sdﬂ oslatnl
transportation. Adopting a sustainable approach, the organization utilizes the most effective technologies to = e - . B o @B q G . % 5
reduce overall energy use and replaces non-renewable energy sources with renewable ones. These efforts = 3,8 0 S5 O A (s a5l o 55 50 1L 3,80 05 b Olesle das e 2alST 1y S8 5 e 53 85

contribute to reducing environmental pollution. Minimizing the release of waste into the environment is also 33,9 .AS eSS Cw ) Looes jx;_UT B 4l ol S s a}f;_l;- BUNENINES; c\;.a Ly pdlsaes 65, Cu,.

?mt?]ng thg organiztaticm’s objectives. Overall, the organization is committed to causing the least possible harm FERPTCR 3 ey T Jilam I 4 0l3le 635 a4 ol Olajlo Coldal 51 35 G Jamn 4 Slas Lo Jilm
» o the environment. "
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