Ysappeson peplyay

T,o‘r/’cj“/./b/

1e31eZ100d YSely

0

IREGY 1UES qeyenopqy/palias
A ‘ L

o

Geading Emplogers 2023

\¥

UEEEE) [PE e

/ = ) 4.
? LD “ N
“ . L ; .—.‘_ (LellseelSyzaeniezay|pellweyoin




1€+P aolpw gluloyd)ls

XX

$oIgw Odglluse daw
2 Loy
PO sage
S yuisgns Belg Loysoso
OlygS doxo
LR W-V-RIKYWP

152iye2 iy



Cawpgd
[~ YU U TP UUUTUU P UUUPUOUPPOPUUUUUUUOPPPPPURRY- V-1 V. 7

.= &
P P PP PP PPN 17 T v 9T

09ls (S | gind

- P &2
o = ?

P - .

| od Soww Jo U 1 HE
e rrrereeeenenaenens (( do L =2>1n PO I

Py - . &2
Flociiiiiiiiiiniiiiiiinniniiim (U 23 B ()0 Do jI» p)la> pinc
o > e z ?

2 z

= ? 7 ?

. - I s - * b . oS &4
crereresrsasrsrsrsrsrsrssrsrsrsrsrsrsnsssssssss ((Cauid] Alino )OO U ()99I puiiud) ()
= ol ? :

b4 . U .a .I -2 & e
B PP PP PP PP PP IPP PP PPPIPPIPPRIRRN (§'2- Ju [ orTE ]l I BL-I-T L35 P RPN E S
> 4 :

. . s - . b . o & &2
1\ OO PP PORPORPRURRNY ({ s 9711 V- _)Lu&l aliwno U099 U 09I plund ()
: ol ? :

U o . . L
1 PPN ((‘,JLO)S QM) LT (S
o )e) c

‘I . ..’I 3 lS 5. £
creersrserersersrrersrrersrrersserssrsrserers ((ATUOIO )l )ISgamnS joulioN po it






1)

dolyw (5Lay9)lS slusg) 5y o9y 4S by ggyi Lol jl LS (ol gliwls
5o a2y Sl - pgacid aslge LigyS ouwl cle 4y elelais] slacysgama U
ko 355 (o 2190 (ko ULy sy dalip 45 aol w oo 63500 L Cusguone
Ol Sguws cylg) g pyoly o y90 jui (LS 8 jo |) uixiie jl 0)90 o piid)S
|y woliw Lilayd)lS (ols jLid) g e slas o 45 (oladund .S @by
A4S Jointo s .o soly Ladnd g ad plavl Lobbdolas aas ol
0995 -9y20 L Jgl culgy cran .o (Huiles g (Juel pt jUiS (gl)y aid doll>
W gcwS g (L)) S jodiio 90 .udh 10T weliw LLey9) s LLADI (55652 9
) degamo cwl ;b sl Jluw 5o oLLeyd) S HIS8] g £y asuly dS ju diluoaidlydo
32 S 9 e didlo cews (111 (HUS Jlw 2 po)lgasel . dudiidy waclan sLie
e bla Jgl duys (ol cowl (1Soo . odlian (laan! 0LLeyd)ls (gl elyLaub]
Jos (a2 U poiddabio (g wdl ouilo suuiioy Lo pudiis jl 45 asil didls 6ol
GOl o g8 blis g LiualS O ded bLs diljguls @laleinl) g ublia
oplg oS o dogi OhS00 a0 g ublgd o ) LS (ol asul jl.cdh ualgs
0 08 LaT siloluw 1o O el 32 (slnoylods g WUIS (ol auiolli ) . odloib
05 13 o Lot 294 Ligo 0 il raeyians (LSl yiSmy (1l 1 g S9-ib bt
QU 5o aSdb (pyipeins o (piospiomsS coblo ggabkio wail U (gjlel JhL
i loolu )18 (o Slhal OIS )Ll poysd hly i yo g couwl

e Lo (s dusgi oy puins> )90 (sdilSy00 o

1EoP woliw (JLleys)ls



O
A s

(Cwd] jl o)l Apyb 45 Cwwdd pl A

oLail j1 )85 cdgudo g cucgy o ((gluody> g Ud ¢ (gda j dS slasloj o
(oguad (b0 Wylue (owl 449 9 j)20 (0930 9 Ligy solwaibl ay (,go
300 s Jlaw ol b as joje bl Lo jodiS jo . cowl b ypeijl uiojlo
0l @lie U pudiunoype U pudiune bLb)l (1900 9 cwl 0090 -6l olai8l wgad
Olblg)ljl ol jo oged ik ccwl soludl GLall wyusd) hloyw jS)pol
L0 O iU g (538 prouai «(5)S85 Llgj sdod jo 45 aibls )18
O3Led o dw jo Jblas a5 dilis (ol . cowl dggiire 6)lg> i) g ugscal)
JSd |y (Hguol 009 jublo o)l 9 (ow) ) gwS sl (e jo solunidl
9 3> 0w B sluad (ol jo . cwl vud Joud wlwl wlagis duaSsolo
Olebo g aidlw wlyel jl lxo (6559 cusIle Sl g (5)9195 o jl igyd Lol
292 cily S BUS (slapuo (iiydT sl |y 995 (5)9190 9 (UlgT (a0l wgyT
sloyls (Hg p=sS solaiwl b sl (10l jl gylo o1y SI o5l 00y S jSpadio (5)lg->Luly g
Qdo )0 uddgo L dS (g)lodloyw . aiS soldiwl joxo i)y g)lodloyw jl p)las
el phd L as aidluloly gb o pauie ol sla gl o920 slaedl)
D))o 9)9 uellddyb

slacusyd joxocil) syloduloyw Oliws jo oguas ik ooy ()i8)5 1) 8
ccw! Oyl oluai8l s LU a2l wiljgw (50 joinS olwaidl wlsd sl |y g0

aiUoydS wopd G423 5o O (=2 Ulgd il dS il Gl Guoguas sy jgub>
Cao)yd (ougd jl g ojlw 50 89S 08 jl g u Al

095 9y=e gl Uik

;



\

9 Olgauol gliwl )lad g Jueo wusiuo (5455 g LYY S sl (ol (19518 jo
(Bl (DS (2Blg Lusguad i du ol JU g 0 shy Cwls Jlw ggdisS
Gz U cadds o wub a T Jolie o euldidls (il doadl . audlli jo ywizo g ool
el g pgy oo Lislugy oo jo .cuwl 8ogy Lo cuclidy (sd o (g ciwl
slopd)s wlail T slagoyigs jl 0 9 aload Lig> 1) )geiws slayigs
OUS (1l . oo oo plas] glgas] GLLeyd)ls sla (rass] (19515 )0 a5 cowl dolpw
Vs (9320 (5l p)lgusel dS (iwl wolw OLLey9) S (9)20 jl dcgamo (1ol
b iyl g j 990 (L9l (D)l g (-28ly (uoguaS

colg) L g 09 diwlyl gub jgujau waliw sLoyd) S 00 jl (US Jlw y p)lgacel

G L j1 b QUS (01 )0 00y joudo> . 00y (2 Olddg>g jl (2blgj 4o O LT (sauasd
cdje (§adgS jl ogod it LLey9)S aS o il a8 yiny piwlgs> aSl sogy
19462 oy 00)S 1 |y Glowl by gy 3 g j jloyg aS Olucee (101 )0 9wl 09y
9 0)30)d =8y hyly v jo g uslouiS Iy (5)lgcily au gob Oludo dS jsizoe Qo
ai> Uiy yidiw «aoloogow Iy dilaiaidl i jSg s jruo Jlw b pBdueld
e 0995 9 Ol Wylad g (u=o o AL o) decdun Wb jl Loleyl

9) i )Xy g (-=8lg 0UigS (slavdauas (Juslgd au |y Hleile jodisS (oley9)ls

'0_15 (R Wo-cv
6obldew ogllaue vw

1EoP woliw (JLleys)ls



09 9yeo gl plazy | A



Jolyuiu €00

UJ9ils pdyn0n

Olgauol gliwl gbleyd)ls oo ol og3ls



L 4 4 4

Olojlw o au \WAP Jlw jo glgas! (lawl (LGS Laus gl ozl (HglS
IS 2ley9) S s Lo (rail dgiue jl oo g Qliwl elais] jgol g )1
Gud LJ I) Ug_JlS U_JI L.u.cg)_l.u.o UI_}_JI b_,ou.uJI (5)9-402> _)lS Ug_Jl_g W) solo u_Q)S
09900 g SO g plew] (Slod (Lawilolw sl olg) poyo (Hlojlw sl
(5390380 > A ((210p8)5 5 (6)5)15 sl Y Ole (§L8g g uzg oLl iy (ol
28l g Gob> Bha> (Lopd)ls g 1515 Slul g puzxwo bolg) giedluw S gy ool
(o (0lp9lS bus (el 190 bl jo Ll o eudd LLeyY)S
Wb o 9998 (] gy cund (6))gliiS g (Hueo (S (Hloud (slad>

0ady) $oUTJgw Vlgllaue s GLBT I pol> Jlo jo 99lS e clun sliacl

A diybes (§ugo ()09) OLpeS doxo (i) wl) v Loy (0)d00 ciun

gbe) Cowgdolaw Lo ww (0paecdud gude) dolj0g) (&0 (HlodallyS)

gac) p90Whd sugo (oppsecdu guac) Olilbgue guws (opuecdun

(L) yo Exmad jguoie (paocdu guae) (lblue (s (o) dociun
el pad JuSid (gu)iL) il IS g

:uglo)é)ls oyls -\

1990 gD .9 (5420 (Hieuo (Hleud (su gl slauslg phw ()l g (w)p

() pbw dw o oo i g OB b wl OgrueS Gl )0 (1ley9)ls Lyls
il e lg )8 adyluw cdogw gy s Py dlusl do Cowd (12)9h 9 renw
hwgl yousS jo )L Al S WS (2l 0gd e el - g £)iB 1L g (5)9lg5 gl
B)20 903550 polus elaizl ol8) 9 )8 (Oglei Wyljg joxo L« 0LILey9)S (45518
wlhlasl g sedgiwo 315 jl )s colio codled pjgo g 050l gluicl cabhw

U9 (90 1ol pi

\o



VAW g (o cylS PVA () yl8 190 oluei publeo s jo  cwl elois] g ;998>
()5 £O ooz . cowl 8000)3 Oliwl ppize GLLY)S Jugai g jolus « (ygl cyls
87- VL SR . YUASY. S

9 JlS ngLQJ CJI)L)I UOJ.’LU..U LgL(bufu.(b o Lo)_é)lS ulSd._ulAJ (_,_9).9.0 9 U.u_u_)s
AU (50 duulad \Fo licw! (JS 50 Loyd) s B uuled slued . O liw! < lois] oL,

pLesl (58S pinliS OB uoled (ol 1 aSljg) wygao 4 (g e i bwg 4S
Bo-8> jlgl80 )18 sgled pSlxo jo LY HBuules sl cygole .09 (0
ewl Gojlw gyl)8p g Loysyls
4l bulgy 0yglino -V
9 bulgy poguad)yd 0eilS yi8s Jxo yo OLLes9)lS a o)gLline 41~
9910Uj 9 cew bylyds jl Jeldno 29y 9 )910 L) 9 e (J£ Ldno 092> (5L 0)g Lino -
s cdgiuwe g tlyblro goc (claiz] (ol lddow U bdyo soygliioe-
HBSgwsS (50jo> L bdiye

BuwiBolyS oo o (el sl gy o9y g lo (3ol (s0j92> (5 0)gliite-

1 ajgol (s 2)90 (5)1j5)
Oliwl cloizol 0L9) g )15 (ggled S o)lol 5)od L IS cdblags 9 (onl -
—a2l) plgdol )5 codblag g -8 wblas wladei g wlédad jSyo g Olgswol
o2l 9 @l ol - gl Gulgimno 8jg (090 (iayl - OhGlow 039
eo90e =yl —ObS)S egac renl )8 Cdlugy g enl Hlee Jg—ol - S
()5 j1 G0U @olgs 88)S - uluoud dlgo U jS aul - (5058 cubslas pjlgd -Gy

(Lo ~20g581 yijyl - seLoiz] (3ol g Ao —)15) Cylyie g (lgd b (2 LT -
o L eilas)jo 155 5o Lol 0Ld) 9 515 (gglai oylol L (5 Lscod g cuS)Liino -0

(...).'i).; (JLLQ)QT)[S-)S)[S aian) Lb‘ﬁkglao.b

09l @Ul s« Shadl(yS) ol laz av 0wy uaud OLLS (le s l: Oblepd)ls (gils o luius
kanoonkarfarmayan.com :Culuwg
info@kanoonkarfarmayan.com :Juodl

SQAFRPAIFEIF: e ladia | (5l dSuds 3o Obloyd)ls 1gilS (s0ylod






W

L4 4 4

U g2Loyd) LS ©ylS youuo (121 40U (1D

*

t4d0d0

@325 L olyo )31 s ouudigy (S 1o goluaidl dewgi o Loyd)ls (i s
Cdfg0 Ay D9 dad (520l0)9) S oled do diwnlib 9 y9-5)0 d2gd jl 9) Gl o Leidl
9 00> e L)l liwl) )0 aab (8T (ol . cddls asal (glgb0d dewgl sladoly
9 -0 uzwg 3B I g3 gadine WS g go-d o calic L (0 Lloy9) S (e laiz ] cdjio
ol 00 (995 ()13l

syl

9l Ll a g crawles)o ay 315 aS (898> U (848> cuwl ok i (Loyd)ls
adS pgac job a9 OFgiwo g Ul)pue 0S50 )5 LRl @e cdly)o (olba o
Loy9) S g Wigit (50 Wgumo Loyd)lS suiulod o 815)1S o)lol jlosuge aS HlwsS
20 0938 0 duge 40 35)S JLS jo jaSde Bunlel dS cwl (Hluged ads Joiwo
)84 ) gTLep) S g wgledy sug=i 09> wlhlidl jl 2515 Loyd)lS suipled aS g0
OB UglE W oolo olao). cuwl (ol Loyg)ls (Juléo jo

cobo eudled vjgo g 0L gluicl (xhw Wyoo lwlicd w)lS 2 leyd)ls wyls
el eloin] g (998> Wlyjlus] g by el gliwo j B jleyls

1EoP woliw (JLleys)ls



s Aol oldo

)0 dbgiyo (2leyd) S bus (pozl bwgi dS Liblas 0)8 JuoSi L Loyg)ls:l sole
o gzl unlod 5o JLETl 52 loyd) S €ylS jouo wl)8 )5 (50 )-8 (59 yLui> |
209 L 0)g-0 S)lue g dliio oliw! Al L (518 joy 1F U )iSlas Lo les 0)8 (JuosT
laie e OLLasdylS 0a3S ailsyms 4y

o )y Pl (aud dudgy cdliyo 1 g gLLeyd) S )giS ailsyuo P sole
W)S Cgunl Wyguo 5o 9 2 b (19315 oo it duuds (gl yo Iy oudgy cwlellbl
10 S wSgw slol (o g jolus suligy wluiiue g Sylue L ciwliio olwliuh
U gl pace e 2)o Ll oudgy wyguo (ol jue ) 9 0)5 (50 )8 Loyd)ls ) Lais|
A0 Wdg e dbgipo (pozl

xbuaw jo adgig YIS dusye jo culled bl jl jasld oly8l aS (so)lgo joslopmad
b wiibo Loyd)ls (135 alol gwlwly plbusl ds g wleuds aislud o g (liwl
@ (59 VLl oo dud duds j0 cgual g dpdocdud slacl jl o dw slgidiy
Al (50 jlro bl bulgd jl 2)15 (2l0)8) s wylS ahuw (el g Loyd) s lgic

95 (Ogled JS oylol suuled jl jgSde dwds jo cuwl W@ bgo dilsyus 1 Poyuad
lad wgeo glgasl Oliwl clais] oL,

200)5 (50 yolis pbuw dw jo (2loyd) s S W dole
020) B = Guoww S - (y0lb s
151 ol Oylue pbuss (pasi (81 (0o gl byl

dUgy 9929 ) (o (e laio] (p el lojlw leS bl gyeb eSS sl e

gy 9929 (-Bl9S - (oldie PU 4y iyl Jlwsy J8lux L (oley9) S )l

PP joxo — o) S Luo (el jo Cogibe algS - Hlle )l
.ol cdled

G 0U3g) 9929 B (o el (el glojlw 195 Al jroww )S sl e
aislw Jlw iy J8las U owigdd doaw 485 lo J8las shy oldte Loloyd)ls
Blos> U Sl 5yl ouigp 0929 L,QIQS—(W@DWIQ}J oloydi Foo Joleo)
PP joxo — (285 oo (rail jo Jled cugube lgS- adilw Jlw 2
.oliaidl culles

2oy 5 WylS jguuo (Dl aol

\F



)L 039 9529 1 e £l ] (jrol glojluw algS )l ) CyS sl e
Joleo) ailuw Jlw 85 g 80564 dow 43 o JBlus gl s liie oleyd)ls
JBlao U Slle syl oubgy 0929 215 - (dow G2 cubloy oloydi Fooo
Hlso 9 2195 . 2Ly S (ol o Jled coguac algS —adlw Jlw o
6)143)50 g soluaidl glacudled o ISl g cdUS g liid ] (updhS o Jlo
PP joxo —eloizl g ¢l d8)> g b g sl ddhio g Lo oLl o
.olaidl edled

(2o (ool ysdecdun duge du Jled Cugbe (ouk il | dypmoud -
ewl oloysls

)l Logni loj U asBaw glawls jl Sy gUacl buly i :P oo -
Db Golus g

Jl=d Lgobolél)ldj)éfiti 0jJ9 sldyuslg sl (12)) WS jguo 1 W oo -
A dadlgd plail OLLey)S (19518 oy uncdun 3 W LT 0

02T 6l sudgi aolg yo cudlesd adlw g B udbdow dluwi: F djuad -
205 o JUl A8 wylS 9 jolus uolg T (5935) Jolepao

duwlxo (glo (sl (5930 (0l (Hlous sld Sy g+ O dymadd -
AU 0 CSy i 380 o Jelds olydl vlues

Bor0 O=al) 5By Wyguo 0 aS Sleud Sy 1§ oo -
LedT hewgi duds adlyl deow Cuwd soyo Vo Lpid uiulod (o cdled (]
31550 )18 dwlxa 9)g0

Hlaiel eLadsl 1 o g 094 (50 joluo ddlw dw )90 1 =295 WylS :F dole
D90 JbUolo 7 jl pud el pac wygw jo dlw dw

1520)y9) 8 )8 Wlinxiio : B dole
ol cuas (P S)p uyls g S2>gS 2hd jo olpod WS wygus d (pleygyls wyls
(Blwliud oylods (gusSe (S ol cudled wlaxdio W)S go & jo .09 (0
s W)lS .00 o puSeio (1)) - (rosw - (ol ) O)S xbuw g 0)S jlicl cusisg

oot yud) 9 Olgtol glwl elaizl jgol g )IS JS pue slidol go b jgSde
005 (0 38T JLley9) S 4 (19315 bhuwgi (awwlye b g 9yl el GLloyd)ls oils

1O | 1FoP wolrw (Lleysyls



099 opupcdud wligwvo Gub W)ls wls g 2>hb Cdgiuwo 10)uad -
howgi xhw dw jo WylS jguo dujd g cwl 9g3lS Al 00 suge do

0540 51 (i | o (ol Bawgd 8 (el 0918 0o cilun
:b,)Lo}é)LSU)LSdLb,JI:?boLo
igled pllel ()g3lS aloyus a1y Loyd)ls hulpds yusi ilyo cowl wabgo ozl

Wl b adgl bulyd jl SOy jhadwl pae oldl wyguo jo ol s o)ls
oliiw! au adgl buly i ylyeiwl pue wldl . cowl JUaul (o8 (jglS oyu0ciun
(025l o) Jdocduty hwgi 53445 g (998> K> L g (,593L8 Wlaiduie g S)lue
0998 opaecdun c)isl ) B L Loy9) S wilausd gl gladwl jl puy 9 () dbgiye
Db (50 39U job 0ylS xhw puel §l)o wgy ol 090 G-8x0

*olpw §Loyd) LS Wilaisl Aol

29> 15 Laolbg sLayl yo gleduol gliwl gLLY)S bo slaaxil 958
cg0i U g deol> ¢l 350 9 3950 sLlagSl g dalyw L)) S (- 8)20 p (w0
S Bl jl ol cadlw ja 0jlo 3 A jo dolyw loyd) S ulzxil gaol ol
slaolgl g dxol> do g 2 lwliud wiplod o S |y (2l jLiial (12,330 aS (1))
ol 9y=0 9o g (oS>

cllyo wobw $lopd)ls phaw b ©)lS wilgie Joj bubud jhal b gbleyd)ls e

l_J).N_AM dLqu.uJ@l).) djl» O=)) CJJ[S u_QLJJOleleIHUJIMI\

awla as glasy> codled (oS 9 (445 phow dggdino sLa)l g Ao gl P
1982 (Ju8 jl b vuuw) bdyo ouaii g gladys sl lojlw L (ol
s ojlusliw] JuoSS g pllusl g wyus o (sdojlaslicwl (jugud jo (5)Se g

.Wlous g wiguaxo HljU (oyiws g 0g>g0

02 )il g edled 0jg> L bhdpe sl (el U el jo cdled W
hdye glaeddles g oypseaby (LD (ol

2oy 5 WylS jguuo (Dl aol \¢



[\

9 5)919 ch iy (soluaill cidled uouaii g slady> djgo> jo (5jlidin . F
jl o0 g (ode s oygliws jlinil g (58 g (045 s ojlusliwl ¢ Las)l
©lo—ixo g WAlbo (S J i (60yS (—ade sladluug) jo (5) o Jud

.adlyele) slaawd g wiganoe 920 g glyisl cd (b byo ole

W9 (0 (59y20 9 (L)l wolw 5Ley8)lS (lgae ) ya) 80 yiSlas Jlw 3 50 .0

aIy00 howgd bulyd jlyol jl Gan welyw slopd) S wyls lgs gl ¢
D94 (0 plail ke 1) 499 9 Go Cyisl Lygwo d g a0l )0

(Jlw y g b dxi Gow) pwlpo b dolw Loy s Ol g ylS slhcl .V
OBa)lo Joldd (pugede jgud> )0 g cudsS (o joy L Boluaw Lol
=298 e sl ozl (1998 vy cdud sbacl (ol S slaw)ls

D90 pladl o g (Hliwl ad)y Jle wloldo g

dSdiie Ohglo dtivasS 1) 9 Gy pulwly wolpuw OLLey9) s wlasl A
(g picnS 1o (liwl eloixl 0Ly g 4IS (Oglei S oylol : (=g o jl
0655 pusgas Gk o g oyluiliwl oylol g galius lojlw «gyluiliwl
Oliw] uo g csiuo O (lgaw! Gliwl GLLYSS Laus Gla (o]
o slagesil (lgdnl sjglis o goleo @ilue (HB)L QU
Db bl g 0958 gbe oley9)ls

6Ly 5 slawails jl o a2 ) JUdiwl Coronl a) d2gi L iojuad

bl (6910 dineS guae Wilgiad dolw

=) L g Jlw dw ol bglydd (jodi puce wygwo jo u)s jlucl was .9
ewl vosed (o8 hulyd suxo

2 (1998 dyudecdud Lguel g Jwl U oloys) s «yls coguace @2 o
DS 0 ek e dlw

1EoP woliw (JLleys)ls



*olpw Jbleyd)ls wliniil )9l (s AoLid iy

*

LV RV-V)

£9-090 dolyw LGS VLEDI jo edluc (G825 512 5)910 )9 Iyl g ol
SlagSl i jo 0jugd goubge Cnadl Ay dogi L el dologub (-l
Obgld cliud (848> g (,-898> (sl i i youisS (soluaidl (sLuiad jo (39T i)
oS ©lolgidiny Gwluwl o ko8 S ©O)lS 4ol uTL Golae g dims (o JuSisi |
)90 olo i ya (Olgtol gliwl gL e sla el (1555 luacl
e 9)S adlgd )ly8 )5 uusd g -wjb

rgylai =100l

Olgaunl Oliw! seloixl 0L8) g )8 (()glad (S oylal S oylol jl johio 1yl pylol —al
cCwl

cuwl Olgaws! Oluwl oylasliwl (S ojlol woylustiwl oylol jl jghie :oylasliwl aylol —o

Oliw! )yl g ueo (s (lojlw (crouws (lojluw jl yghino 1o Olojlw -2
ewl plgaus!

Ll glgass] Gluwl ¢yl g (Yoo cusius di (Cuous IS jl gl tous A3l - o

s sLaganl 0e5lS (ULy)S (a5l I jobine :gLilepdls pgsls - o
ewl glgasl glwl oLlyY,Ls

Cwl aoboga (ol do bguyo jgol ddS LSwdlod Jgiwo g jl jghio 1pd - g
203)S5 (0 wlxil glgaws! Hliw! (LSS Lbus sl ozl ()9S bwgi as

0bLloy8) S jl Jodad piwlass 9 (5)910 dinoS dild 00 «dild 00 jl jghhio :ailsy00 -
Olgaunl gliwl Loy S ais sla ozl 4gils 3380 )0 (T Yo 4S cwl wolyw
AU (0 A5y 00 e (5)9l0 dlineS Wl (Joo ((joud jo . ubb (50

©9lo ddnasS sluacl as el (500U ((Hlare wgojb jl jgbio 1 Hlano 0L - 2
Gho o slaazlg L pudiwe blLi)l g (ieis (sudoi slauslg doaezlio L
S0 pladl )hE80 pliw

2oy 5 WylS jguuo (Dl aol

\A



2L e ol o ple slino 4 (Iue G982 )0 ()99 jl jo-hio 1 yuye-d — b
Oylo L agel ol jl ) ugeino aS cwl wluisl Jol8 j e g i Gy

:0lyolo Coudd - P dole

05lS Byudecdun ) Lawsdd Ao LLeydS (gls cliel I yd) dw -
0L leys)ls

(Uudyewb b judy) crous Ol ppuecdun slacl jl 8y SO -

(0 U b pud)) S5 Ul eLiel j1 545 S0 -

(el ) pariis & 088 gude (loy8)lS Laus (razl slacl jl a5 &) -
P33 whlad b owilod b syuwSols JS cunly) -

)3 whluisl U jlusliwl suules -

Ciglas b)LS IS yde -

clgleo U cuows lojlw cuwly -

ylailiwl o)lal gleo U (JS oo -

<loizl g (—ode sy cuas b jl ) aw Ohglociua (998> sluacl yuoglle -
WI0)5 (50 (5-9y20 Byl bwg (5)glo w8 3 BU loic 4 o g liwl 2 ybo

38 yivgy -Wooke

SO (J8las g uol LSy ya5 00jL I 85 cuday (J8lus joua> L glhglo clun o
2L oo Coowy b jl 8

Dol (50 el (850 Wyguo dy (lglo RO opod e

duds> cewl jlxo glyglo .)Le,,uuu wwlwl 3o g Lo wyguo jo Olglocu yuo e
.J_.)LQJLi_mchub|JGJM(sbo).é)lSULojijl(_ng_xéo(_,_.)Loﬁo_wl)gd_Jojb

Wolaipo pyboly oy ya gyleblogd wlaudgi liglocium yud 0)50 3250 e
WS (0 i 058 )0 |y 095 (50500 (Olyglo g

19 | 1Fol solpw OLloyd)ls



plel gligls §lo Wipod 9 riiio g aiwges 2l )8 JosT jl puy
D)0 slibol a9 9w b by dudowygs g Do b0

HEOL )0 g 00 hud (5325405 L (gu0 Wygo 4 wilgie g9l wyd S
94 (5)10-650 L9 S (1958

099 9550 )18 (Ll 0)5-0 ) Lebl D95 (5009w JUSIu> 8)90 4 )0
‘og_ﬁjb,ob_moo).od ..... o)mwwgﬁ‘o)_é@_}bga)_bALg)glode
slawléo 20000 g g9y dolGline sLibal g Olhglo Lad=i b 5)glo dwl>

0940 (50 Pl

AUS cusS |y wljliel (S sy Fo (J8lus il (uuiiie

el slacl sud dl wljliiel g Layleo jl SOy 53480 () johrio 1
A2gi L) o glaaslg jl SOy HSlase 100jb wygus au ailgiye $)gld
A bgipo u>ly Sdles Lig o)lgo plw g dologd jo Jous slayleo ay
4 (Plawe 100jL gL o ©G)glo AikaS (les 355 9w jh8 uojb )90

A adlgd Wl gLiley9) S (59518 opueciun

0Ly S (1958 byyuecdun a (le) vl (51w 0300 (3L L ) 00 yiSlas
9 VWLai! wulyd (woyo B)) syl oSl b oypsdecdund g g (50 (59520
a0 (s0lu=i L oy 8 sl oyuiocdun aS Jiyguo jo .ualed o vwl |y (uxiio
Wig (0 0L (o) 0)0d L Wyl b 8 cawys cgual g (guuges
VYIS I).?Blrojx JS 0)00 jl auoyo Fo (J8las (yidlo by 1) opuals

o jl abgiyo (5Loy9)ls dLaylueo jl S pd )0 Loy9)ls )lgibl pue wyguo )0
SOy y B 4o jlgidl poe Slo b aalgs i Olyglo dlies (0ULj)l
69w jl wlasiwe a5l L -dgo g oguas W liko sla iz Buuled
1o G (W)l jgas (5)9l0 dliaS jo aS ) luivl

S (o jg) g0 woliw L LY I Jdzd Giuled slyol duguoo a0 dsgi L
:(olo OUNA)

1Sl Gae 4o oloyd Jol jl ddluw s dolyw (sLlayd) S Glaisl (lgs1y6 -1
)8 (50 Wyguo dlo S

2oy 5 WylS jguuo (Dl aol

Yo



!

OLL U uslas 5)9lo adiwes d adll 0B wlodiuwe s)glgos -P-W
Do plxdl Jlw ja olosloye

J38p Jlw ya oloyguygid 0555L U piSlas gygls diixaS dwuls —W-p
L0035 (50

dlojgo 00j5b Ui jiSlas Slase u20jb (6)9l0 eSS praund joly -F-W
Do (0 plol

08 dileyu0 du sloygo Cuww U ) iSlus (lhglo dlives ol 3 B -o-W
OQ_LU(_,A djl)lUL}LA)Q_)lS

6loya) s Llail g 2l Gy 0L oS oyocdun -F-W
S Wygue 0 pinled a0 o g pledl Jlw j& sloygo LL U 1) woliw
Aled o plel

olo(gbl00juL U JiSlus (ke volyw gLiloyd) S oguob gl g pgd -V-W
005 (50 dolol
ULy 1S 51 Jda islod «ylasliwl aylol g 1S oylol  Sislas L ~A-P
00y S5 50 pladl cdss (Lo jo) )0 ko wolyuw
358 by jl deboguh shol sunlej 45 uygd bulyd jo :¥ o)
2 wao Job L) S (1918 by i cgui L og b 2yls su i
(Orad oo R8I L pials wul)d jl pidy ) sl Laoygo jl o

325 (28 0Lloy9) S 9gLS o)y cidun y B L p piled sh2l gl

daw) gl Ao \Foo/of /oW @)U)o oy Y g 0olo W o dologud U_Jl

1EoP woliw (JLleys)ls



By dob@§lio
MG oS o™

gl
Loyd)ls jLzidl jo glgie ay cdlodS i, ol

slacdlad jo as puloine oL wiSew Jlaio wiglis ay pload
9 00g-0d cole) ) crujbuxo g glaisl G982 g g8l 095> (s0Luaidl
cglglyo ly O3B 9 LSS ojgd gledigd (-BUS] g (I93L8 Go-b>
Glwlio jo ol gy vgd gl ji |y suiSEpno Gobo> . a0 |8
«soluaidl s Lkl dy . pdidy (5wl |y cndla i g (idbng) 09> solwnidl
095 )9S dewgi )US jo deols> g poyo ode g elaio] (Kimyd
2 U g polw 095 Jlacl aalis g olg5 1y Jlaio diglas . ordyin
4 eSSl g ) slaolgd o pd s cold) jut ao sl o a9l
1 hogd bW g 08 deol> pgud OhL 0und 4 ash Cud) (loie 4
Jeil dewgi g Ba> o g jSpaie dol> ddl> dad g Ojlg-io dowgi

cplad 5y L b jluol o diwn i

Wlay8 (5)L @live g uge (I sl p o Wiglas

Loy 9 S clidol g o0

2loyd) 8 OylS jguue (el del il | PV



PO Uy 400
({500 il Cadygu0Lo))

o Tew odglluss daw



L4 4 4

<ozl g goluaidl hwgin xbw U (gusw)lS g solw iloslgils Jgl ujyd

(e 8lg .puuwi03lgis au cradl g (5)10p0)0 «(5)gLIuS j > pjolo 9 )9 jl . piu
9 A (Gd =D jub> g 009y ploolgils ) Sl pog2g jl judd> poiloei
G2 >l G ) 095 (10 g s SCSA (B8 udb Aoy (g (pog S (sa il
o - plosliunl 00lgils sla bLd)l g La (i)l (5L ddiveoss . o010 50 (-S0lgils ol
g9 Cdgo 934.05 o wluwd> ‘.\_xil)l)_é Olwl Uls_))_) .)Le..t_.w.y dudsS U.u_,u uég >
2o a0 g poyS cdllro S i8S a puws dos |y O lgawsl Gliwl Gogns Gk
PSS (50 o< ju2 2 Ly paleogi L d=os 2w d>badls (o9 wid pias
GiTld au oyl yalb jo a sl jl Giw g pS oo bl cwlJlw |y wigy (!
9 WS 0 J8Lke Lay wls gLy jlly Lo gy slege wldgl a8 . a0 ol
d.’>uT9 Qi dS @ s8leidd g eDlo gldslsl b puiS o wluws] dS vw) (o 2l

S50 > 0g >0 090 () Sowopl A4S (5)S y» piblid |y pog S 4 S Hloj I

JHldipw g bjgel acgono CUEI Jb8 sladlw Hlw piSo dwjuo
)90l jgrw ) 4SS gy 9 (P QLT glgbwl SO a9 LW (lodeo
9 U)o Glgd g gaz )0 (138) 45 pagy Alw 10 .udog) gl HB)liw yedb
G2 lE9€ Uy jg) U2 . il 0 ) (3wl ) SO Olge d dwydo ghloplgw
d=2lol cdwyan cpae hod yo pid) Ohaowe odlad (lgicds g poyS L
o (§ugo Al  Suw) b pS> (159)5 9 QU ) i (-i9) QUL
JS Oliwslo jl oS> g pidS |y plicwlo g gluinl jgudo jo pid) g (()-Sowyul)
o2 jg) L Jd @iz 090 i8S g9 I)S A4S G)loleyw L (5jg) (0i8)S jouS
DU Sy g (Hle 2T (54055 . Olj)l piadS u0yS sl 090 Lo g p0) (Bg)d

Ut tyygole rpgo ity

ve



(")

ol) 9 puy> |y A8 caiiluw (o |y 43S Jolde ool jo) yo TSS9 09
()=S0 juf ) WiibS 50 d2> y & dS poj (sjluwprible g (§)Sdizy) A55)S (pis ]l
GO oy (0 i i Ljb Hlw A5 S U jLhd &y jl . aiS udgi ) ol

deolyo (ouo IS sho Bluol Ul 4 (5jg) -097 (10 )9L 2w (()Sooped

A 00) g 9SS p gt Sl 0 o aS (I L Ul eidg yud)y g 005
Olgsusl oo g s s3> . pogo glgawsl BLuol GUI (ucd) (jo vx olo wi>
P20 9wl plail aidlo (5)S gy 485 JSib h)ldS loyw jgol Lol ¢l
SO 9 099 8)do il gude de) dlo di ud 83 abgw ol Og-wjl 5)5 as
9 (=0 (o Al (ud) des 8)90 SO g Olgbwol oo (sa0S ud) ue) 0)90
oo cdu gud) Oliw! OLLYY)LS )38 jo . Eiuus @ joid dS jguiuS )l
o)l 0)90 90 9 ) Ido Lt guAL 8)90 dw ()9S (e 09315 )0 g )90 2

S (150w (wlbw wlbibys jo di g (P> Wo2)lo o A ) Ly (pSewoyue (ol

0940 (Sl j0 090 81 Jual)oU jl sl pirolasS j & dS ploo)lds puw ey
Jled ((Sowpen wyluc Lig ungd o by (12l ptd pous 95 .o 00j 08log 5L
i g Olicwylow )0 ddyo 10 jl pw 9 =21y J—oe o i Jlw dw jl .ogd (0
Joo2o cudled dalol g jIS as iy 2l 9 plovgy Sbjy wadd lacudlo
EO9 DU dgeio dil g cdlw) o jo) SO i Ly Jlw (2] )0 9 cwl ((Soayaen

S0 Jubeil)

S0yl 32 4 g )10 o oy p GbgS g Cwl juje @l (iyblS 4 SLdjy
(ol pyiS phTdS p>gon dS g (10l dol i ddy S ulgs> Leid g (5)l0 (00

uddgo L g oy olods (g)lg>eily ggu Ol jo dS pgid0 28

iygole eladizl g (soluaidl cudlesd Jlw Joo 1 g (30 S 9 ol () Soapaen
SO L (=090 )30 SU 9 (=08l wgyd ccw] (1Sow dS abl (x> dS 0 g ()Sawl
6T 6330 cdgo jl (;Hum0 g (o) L (55 Luiel g aSlgp s (55250 Wllag il plg JUy
S S0 eo)gl cwody syliaxilyuc g oljl sadolo g )L jl gylo doya . cwl (S0

1EoP woliw (JLleys)ls



0)d%0 g0 iy wglle jl g udbl jodsS Cumiuo > ud) S cwl (jSaopue
(LRI Golgd o 0)g0 v S Cwl (JSawopat bS50 e dS wgll> (1l jl g
P30 01Tl L ouo 9 1u5BLgy «09)S 252 Jg2 «5jLwib (23 Jguu o OLADI

-0)S (Sowo |y $Savayue (12 9 D9 LAD]

P85 (50 45)Sg pradiiz0 @3Ine ) o Pleid (g piud de (b ol
6L Ol Ldo aS s p8)3T sho Oleiy ao Loy jl (g pgo (0 Wbl g lud sl
(mokoun g Cuwlgd (19u g vyl gu i dgS (1 (Jo ) S0

610)-858 Jio Iyo dcuwd (51)-8 Giwo a5 )01 oylo oo Ly 1S5 sloyd ad g
9 93> (50 0)Ligo 09 (0 pS plicyw Jloj p& g 1S (0 puliled g Wiy 0
.J._le.,o roJLx,uLOJ OJL;QQ

|) L,_JLQUJJ))I U_iM)A.C (gl_lh&g)g.oLao U—’l [(1-9-N-J N L,.Jg Fu_ou C ) d_(bl
=S 50 y)Lxidl () du d e §lyo 4SS o) S chdlxo

19 Wm0 Oy pdd g pold 5o g Al 095 (soolgils jl (sguac |y gh3)LS -
o oLl ol jo g pSupid oLl ps

.plod.g.ﬁxs 505> g (sU90 ol sl Siwgo g kulg) jl ) .aszo.b Olado -
0SS5 9 wpid ol vy gylud glouales g o g Ohlg> el L -

b b0 690 b 292 jopr (s45u0j 45 pdle (ol o ot g el Lo ot (S

solaiwl Wgyd S sl )ljol Oloicds Lo g (320 jl 0B g 0B -
plaiilad )5 o glaws (121 L g plooyss

U.ﬁsg)lo\_SoJlg_,o..(b«‘olom S)je clyo ol (5y0lo 9 )u (600w juw g2 Wl -
ploolo ey i SLL g SyLoLjaulysSbg

jlas (_,-,)L%OQ)S 9 &LOJ-?I Qygodl h 88 a5 S5SI () gDy I EO)0 (§ Sle -
.plow ulxil iy los

Ut tyygole rpgo ity

vs



YV

cedled jUiS jo (009)-99jh8 g by ik w gdad L ok i jSgecws (yidlo -

bl g eols icelosl dS ag (iSowope ciygolo cloisl salildbgls (saoyiws

Wl dS pog 5 (Lo (e 0)9)98 (5g) Ly Wbl aly g wiley asiyl s pgS o
LCawl U_SAA

(5299420 9 U8 2l (3 AS O g (Hiwgd b STy o () Sowo dS Ly (oo pu jl (S0

ly OloyBgwws jL as p)b 6o g Cuwgd L)l dolol cwl Jluw d_@,.’>)| gvis)

iR (69918 P>y 09 1Seapt Ly (ySawe (1l (G825 gl (Jgu g Ai9)S goay
IS Jgad SOy (121 09 ) pogS pUlgi 00 AS Ll pog2g jl 0p0

oy)l] 3300 (Sowopis g0 au Il ao s g Dguo dlig (il ol I8 09>
Lo (jSaops Gg-wdd 09gyo jl (5295 45 pog5 slaydre p sl wiley (iS50
;.\JQ_UJL,AJ [olﬂ g (o Ui g uylo i “I)S

sl @ll ol jo gledwsl (_,_JlS))LJ Bul U'“—.fj) Olo=e a1V JLluw oloys jo -
cwly a4 Olgaunl QUB)jL @Ul e 1)T GLail b 8k jl pag g 00)S eSyd Ole> gLlg>
Bloily Ol o e Bopel ougles wLaD! O jo . auwy gLlg> sla @Ul sloygo

20 Olgawsl o g padlo (Hlydaw dwilys )1dS )gi8 Gudzo jo PolA Juyol jo -
=951 (oS o)Ll wildiwnj pd )UiS cuadluwo L LI Jlw Lauus as gl Lol

Lol Gwjpd g 2o ¢l

Ol poicwlind 0 o (o) U L aS sl 5oLl g—w wlagllose suw (10
@)l Cwgd cwl du iy (e gune GUS Lo g (JSlo 350 pyoiS aS Lajg)

oS plad polwijyd sho WS L |y and

b g (0 JLogl aS 82>y sl g Cewl g5 pdo aS u bl e el LU

O—09) «(§loybwn Qs (g2 Sh LW jI (T )1 )05 g (T 4S UL1d (0 Wi (0 B
P18 e (samol guoilo 8uTj g )0 LIaS (IS el (tha gule
plovyg> Lape do> juje Ol oluaidl g 5o gy (2 sLaglS jlgyy jlaslo o
9 @lo aiw jo Laoliys d o uoh)BU g g0 oluaidl glusgl jl aS wbloo
4 oylo Lol do (itaslgs 0 Oyl 45 Laduat g Lavoys (yuod sl dS ails el
h 095> aS il (30l jl gl A4S (5)94iS U ural .0gub (0 ) Tdi>g)9] @t joy y
a0 (2180 )0 dS (5)gliS . uS (0 (S0 |) iSeasut j & () 3 o g )l )L
joynlg eslwlyog ol g oliuwl Lo g Yl (G g Ly jl ple sl il

1EoP woliw (JLleys)ls



Ll ol 0 g T 4 dS u_ib disnlgs od dS ol (o5 slyo v 8jU o2l
) s3pasloz o ©ay0 6Lar 45 ool suh 63Les Ll sLagbiyl o SU ey hd 44
Cbido (1ol S)o . Ldo gdyw g (Hio]) Ceasd ) o wiwl e T L 9 s 0
Oblas sapdw 092 jug jl g el Yo pols (olgr a2 josol Ol S 4
Pl dy g cdld dugedr aS 090 AU iygole (2l 9 0)S (1S |y a0y
iy e i (3 as g0l Lo 0l ey y b5 0 (3lassl | (oo y20 551 Ly
il Al (5L 6 3555 (S (6)0l8 pats b a5 ilusil .l ylo ) atdl g wilipw
D131y GlolS 45 aiiabio g oyl (1S gad Olawsl 1ol sl -olian ] Comsls o

iS50 08 pdle (ol )0 jg) 3 9 WIS 0 Oleyo |y Y pS) .u S o (Jgyw

:plounydlas (slawy

Sy - (Galaw o) LLgd loo (ueo ol Glabowl e -ieis 59yS
S dluoyo Sy ~39)8uilj bow &S €Sy - Gl gjluw usilo

e O Sy - Hle ol Sy - glgduol

Ut tyygole rpgo ity

FA



Ay (5138598 (udxo

P | 1FoP weliw (Lleys)ls






pow iy 404
(L &
(@dohsﬁi))

> Loy



L4 4 4

duogw 9 )l Jlw Wgio cpdiumd up Lib) (S -0 g9y |) piliwls las pU L
a5 50g) o juSIIJUS «slojorud slauuS jed glgawsl jo cddd 9 w9
b cedlol jl slo)lga puws pinla gLl g LavdogS )0 dS (5 g 99)0uulj
JTdLe3le plaumw cowmd ol gliwws slajg) jl . cowl (uujg yo plyisl g (5Useo
Gaewgi Al Laue) dS o9y jbls @leig ddle (jrand Wi g oo Olgduol 4 Guuc
Lo Wi ud gl s S g (090 )8 g 08 32U (10 S)jyay 9 )ug - o) Sgws
= B PL g a2l ) ) &) Rl dlgo jl solaiwl 45,2850 4
ool g) )il 9 08 A5 1S ad S u gl Cudfg0 29l )0 Jdd (50 2o (ellw
g9y )21 L dS 90 9 g2 Jlw U coiid) cuclyj (sg-wg o a0 Lilgd g uio)S
A4S (5)0 Cuoids sLaoylo b draigd 510)0S ;0T walas ) lS j1.00)S 1S au pusyS
-E29)S goy (I plil g) LaoygS 210 Slg adii (;uge Wyguwo d dighy

L g) SLS joid aS 090 (-Hloj 9 el oS> WS dio golio 1o @) el

39193 Wygo 4o Oh3)S g w0 00) Lrwd yedid uo)S e Lol g3
9 03lg 35 jug wolgils slavdzy dolgils pls olgils (IS sy 00)S (0 )
232 3210 dgi )15 05,5 (0 w ol WS W)yguo 4 g AXuen )LS Juogl0 dod
L) S (sdod g )0)S Sdud> U ey eyl ol (35 d B jl g LaylS (puyicuzaw
g el ly Jod ool slayls as ooy 0l Lo Gua (3 dgl a0 pladl ik wdy
0w g 9S50 wd> O ylS (1> aS o> slacdl slow . pus ) Hddyny
(@20)S Siilogil ]y L Jiig oo «a0)S soldiwl ogiiragll (lacd jlude
pS 1) adol cugh) (000)S pglao g Ligil) 090 Lo )15 Cawd (3oyiog0 dS iy
039 9 €L yo Sl (S pS |y cugh) g g8l eidy ey pblg U 0oo)s
19300 La)lS (ol (sdad g p0)S dlayl (J81ux> loj g cugh dLed slavesls s U

Saw Jo b g2 T :pguw ik



Wy

el adie 28 8013l ab o plasl S0l Lnac iluil galio du ausi U g
oy 25 (121 j1 L3> Ao g ouidly oesilidld diiww )o Lo Jlw dS oS (gddidi jl 4
20193l j iaiocdil gy pud A4S pldiwgj cdds (ol U g olaias Lyl . oy 0

9 WOV Jlw slajgy o puuds Soji U polo 0 dolol pog5 (uyo 4 o (30
jlaS Lo go0lgils Lavalidd (19l g Mas! bulysis .05S gy 9 32 |y jut> deodd &S (M|
10 g2 oly alyT plyT Lo g 0)S lao il 20y sl by 1) wiogs de 8L
CUEST L Bl 4 99y )2 (10 Solel sl Jluw . p0)S la g (suo)S g udgi
62T 64058 0)lg |y pidlo juui g (534500 low a2y g o Boluowo (Siumyd
LE=0g) A lw Cdddscuin 0olg il L dS 0oy S

yoBlw g pdye Lol as po)S (oad g) yioilw 00 )2l adye (3-dgl sl

9 208 (535)18 il vglledn (e0)S buad |y huxo ) )UT da i) 12l 9

cilw oy )0 colw )l 32T @o0)S Gihud pis) yigls o i (590567

i) Olaidlw J=0 yo )T 0lw jluego)S .ogb Il b gledislw slod as

sladoyo aS joT Olw Bis bl jlo Olw a daS @0)S udgl (ayoTg pooyS
) )y g el |y njlwladdLw ) 1S g (1lgh-9 )Lueg0)3 g lowogyw L

90 ()2l Lo .Sl g Wl .09 (30 2oyldgw dS p il 35)j (sautd oylgon
1 pm)S o §yloclel wal g peiidyS e Ll oy ©lus g coanb Lol yusic
e 1ouso 45 pasiidie o j3 S sloul oo 4 goly oluwlidcow;
9 QL LS udy) ugo g S olal S colw v U cowl (inoyS jo cusub Jlw
Jlgw . pxidild jly8gplyl coylo wlas o uidi d> dS OTL g 09 wlog>g0 glgll
ady (121 090 polad )21 e pd sl dsy (sda jw 3L sl o dS (S)
Le8lg . ()=igs yidiw A2y (o phdls yoTudgijoly Ol g SLs Byune digssn
AT o G poilo 5o I (eSS aliwns (sl > (sl e Luw 485 wis ool ol
i lw |y Olg> o)l ph)T U piiilus

Ss Gyuan (idS gl piiblo dols)S glyloplagw g d0lgils jo dS 28 bluwi L

Byuoo cp0lo 0gags ) 208 Sdgyuud sla gy e lw Ly g pdiuw y0S Ll g
Li,c_wuol_sz.odu.uW@bbgp&@)w)owww)o&.ugu..uwﬂl)u]-
1S ) dS piils gydag) gusee ghlia lly . pa0) 08 1) Oliw) S )5 SL> low
() (385 () g0 cadiy ag adgS (Jlw wi> olo o Lo dy (sl 058 g BO) sl

1EoP woliw (JLleys)ls



P39l (50 d3g0d g Ei8) (-0 e (JT A (Juwo (I jl @idlo o piiwgs il dble a5
A 2 - 359)S (50 (sjlwaiiue g (R lwlud ) La &) gLalds o 38 sladzs g
b dupaxino g yols SOy S (ugh) 9 yLind (Lod ja jo crwl Sw oleo SLSaS
pIdol 095 4 0)LY aS udh pll cous g ey w L gl W (Siog (ol s .oylo

-@2100)S (5)9Tg02 LgilyS g piie Slelbl powo g

L ool . palos;S adei yoT Juo jles o woyler 9 )b (Jlw pw b
S5 ailoyls o dewgl g G820 jSpo olaul g (Hlge Crdss Copdo Gl pluaw
i 25 GahS g ool S s jl Lo Loy Gl (ol (sdiad o asidl g 00 o-5)5
Loyl as 00 glowlgs (ou0yS ol |y cndsS cupne soyluiliwl i8g -i> Lo
3y dguw Lo (Hoxi )8 gile )31 gl gl b glduogs g Le (s dewgi sl )il
.0)9-> (—J

T30 au0g)g «Byb SO puwy oI (Hovxo du U cuddS o Cw jub> dSyl
o)z jl pw «8)91g0 padiwo udled Jlw e jlo o9y Yk w L s)9Tg)
021 )0 yub> aS lg .cwlws poluais| Blyglgy Wiguamo du loybg)s g udg
Olobb gliL cowlgs du eyl |y jSped wuas jubss> g podaiud wb ATl Jlw
W10 oL oy slavlgzs Ol asdl> eDlop cws 619199 ly W jl g Ol)loo
ey (510Ul Ciogléo d > dS pJb (0 pog s> d

Hhe jl ey S sl bus ezl S oliL jo &)jo ;08U g psi olaul gl

ity U aol oo Lodds a5 puiawlgd S yoT aidgl dy aiogy 00, gy o)L aS
U ol dS gdnyliiz| jo ly poogy a8y Jlw v b dS (5o 0 uS adgi
9) ddgl dlgo .00y S 0 JguiSeS pogt wiS law Guyiws X)) SW T o dgi
9 PS50 Wlew! pog s iz . pI9)gle ulire oleo jl (ea0)S Lo (o2 lawluds
alglgl WIguamo g uiS ddgi dS aold e ool Lid) du ) )15 (ibg) g wlas)s
Uil GSW 521U (sasawgd e b )yS (ol gl T .uus ddll gldnla g yidive 4 )
il pa0gr Aiblds HUsS aols) S jo 1) SLs Byuno US uey Jlw dw jo Lo dS o aul
10 Lo ool culd) jl )buehh) S wilgh (5o L8y () (=i (5) o pui8)S oL Lo Lol
S)i0 po L dad 5)9b (2l 0208 colil) cold) )50 4o (5)an (5)940 3995 Joc
000)S S abod w5y 5T aS | gloylg 8 118y 3L y b (551K oS (il g uaid
0315 (Ludy (saSish oLyl dyd ylayly g Liaay] 45 aisLuo apn 4 0158 Loy Lo
Ol joyel s (ol jo 2l )luob g cwyo wlpuei sl padbls gleyl (jo (g 090
s )0 S)ju juui oLzl Oloygd puoyS @15 Jlw cww b aS glads (ol

Saw Jo b g2 T :pguw ik

we



L)

U ad bl g )28 (b pllas ) Hlaidlw pllae SO 4S (grme . cowl y2T
yroly do g pldy (0o (§001g3 U jl o wl 00y S Joud )0l Syl
i e gy 4SS Sy ralauaS yiely 092 9 pj)g o e g el pllwl
2 -0l o ST ) (5)gTg0 gy Lo «oyld padi indled e« (Jjg)20
69y A dS JLuw 90 9 w3l U g0 g olidias JLuw jl 00550 poilgi0 Lac (30
2w Lo acdl ouds Juhei (69100 9 i (puorlod 5T aslg 3o 45 aidilu 559
o sdol> dySlad b gleb i)l o g puwliin 9) Hgléie adglvlgo po)s
A 2y yidin G820 Ao £ o) .S loc |) ggbla diwlgs g 3B Layloso g
19220 |y Lo de wgig@bni uolg .oLidl ugs la@lail g paoyS ohal sla Ju
Ui 2 9 IVFoVo o)lusliwl ) ad s iulofT du g o)lwiliwl o)lol Elywo oy 45 5,
6l wglaio slaowl ;920 sho wous wWip SO e Lo 05 05 g 00350 joxo
)9S au pdubls Hhole glacuje gg2 Olojpd oS xhw jo y>Tadgi
OLyidine Sl =230 9 Pl 9)lg GIlw $9)g-4b (S)gsS g Olawly)dT o Blybl
00U 1) aiiS u gl yoTuilgise ¢olgo ax L g S do 4y dS pgud gladhio
bs OXiguile adgli 0)S gy Layoly jl (50 9 oS ol ieius 09,5 )L jLo

L0010 aewgi |y yoTudgi

£9- 42 4S5 pdlo o Yokl g S 5o (P lwliud gy ddgl dlgo V)b S jl
30y QT dle peas By b (9] jl g oty anlio (5)9-4kS a2 (gl 3Tblo
090092 Blbl slayg S U pdgiy 45 0)S 5L g) Lo cuwd (1l g puidlw (-0 09)5
a2 g 094b Ll Ly gdiaS (4T 50 Wladgl (gyw SO g S olsul gy (8 bl !
Lol bdd wladei jl 63wy ey 094 2gjow Lo puivju L Laggl puivjw
bL)l (21 9 939)S 50 Lty Lo (gl g €u8) 0 Lo Oy b jl wludgl (5w Sy ud plal
oyl (sl gy diwgn g Al bLG)! (21 j1.0)S iooyiws g) Lo yliL jo) o
GRBEAGLS g dw)ydo 2o )0 45 I o (pdiBgal 315 Ggyd g wlyolus ¢l
(o))l guie g uds (90 Olo M ) ayadasd jl aS ol gu)o «pti> g0l (00
OLLa b aS pys gl G1S0de Ul glcwls o o . cowl gladl) saslsl sl
D) S Ly du dsyo V8§l pioT wds aS (52T 090 pdauno . pdildls Lodyol
byl s ) QLLAS Wb Lo g il )L 20l layaTL (o wgldd con jo g
20150 phjgol uu>

ei8) 69y )5 (—ade golo s iblo ¢l o)luiliwl —bjgel sl gy () yo
9 Wloudo dS vgy ()l (o (i s (g u00)S g5 =dlren Bl g

1EoP woliw (JLleys)ls



9) 0=21jl 9 9iS o JBLE (sual)S g )5 Jol jl ]y Lo B iiils g ow)y wlayy 4l
ki) @l a8y>9 19 hjgol Plojlw ¢l way

L g cadrldS Lo )Luisl yo (H)lgo Gljgol dewgl sl |y 995 (iolo g 4y (glojluw
fuo)s L:-b Jlw J> )o Iy ddlw 00 o oly 5y So U_JI

p—wiled Jluw 99 (50 jl a9 p4i8)5 g) )lo2> b s euS) b (hjg—ol jg-xo Jol
BB L)l waigo deols L Lo asiyl au a9 L. pw £ LaG) | o) 0 Bivjgel
o 09l g (Il ylame lapuaige U calize slagliwl o puo)S go)ds caiiliblo
U 90 9 rnn Ol)loo piiuigl . uiis 5y Lo L painjn (121 )0 45 @00)S eyl
VL g sjlailel) jlago 488 (l)lago dsol> 4S puS Olxo g) Ug0)9-isS (liwl
P25 (70 1 dgi ) Oleislw puld Lo .uiiS jL ) wous Jouwd slayoTo)g0 5o 9 SiaS
Ohleso L bLi)l Lo g 0gs Ohlese U wliil (Jg ceiwl glaidlw Lol 901 4
sa=ol> L glgl)s slagliss g Laylago adls (1ol jl. pols )18 glocian sazg )
oLl lghd o) slacuje g Laswl ojlw Olwaige g )laso (saitud;d g ulyls
©oluaidl 2yl (S92 hxo U cowlisie Olwaige g Ohloso .o
9 =28 elo (ppd adldls Glolgidiy 9 diwlgs sladhio ) sladdwg
o jl s 4ol Lo el (ol (el g sl (09205 9 g0 (12 9 S « (o2 o
3> pliauaiio jl GRuwg aSuid g Lo () Syidio Jgoxo fuilw) g oo Jowoxo
)5S - 020)S Ogwlogil 4 g9y o o bwlgl jl g aaddlgs 0 Ao adlwilo 0
9 J9) ELoysS jI Lo jo bl wyus sl syl 4o jLd ugus g g oo slajusio
9 >ib 40 g9y g @8R 9) Sy (121 9 090 dudl doldiwl yoT s jorBls
i ST (ol sLalhig(ygafl L jl L cuddgo ol T . owdyS odnlojl ddoj
G SW ad JLwus g goie ol yo y2Tadgli g (-2 1hb jo Lo aws «(5)9Lid (0l b
h 292 Bladidd sle i a5 8y g 0p9 g9 Lhs (10)0eS Ly e SO Job yo
9 (=2 ladbigyn P du u50)S i Lo sladdzy gy (o lod uey uolg . 8)S 0
sl edl wylaio slay L wdgi jl acl (godlanbig) wlidii ol Jo o Laigl
S dioj L&) jusi g Lanole) pluwdl glgsil gL slajld (jolig )21 gy woldto
ay a8l Lo wiguama g uuz j 219 24b Laaus g i sleol (5)5 )l

dw JO Hguoame (Jg-2 «wd)go (sdygs do wljpolus au ub jU Lo cews
40 p2a 3890 Lo S0 ol lanys s eolell@gd 09581 )l 4 pdliblo
Holo d2 wgi |_) Ug_.o._él).bl Lng)g_ﬁLS ] CJLbL/Jﬂ p..)g_,uJ o)lg L .A_ﬁl) aJg) _)IjL)

Sww Jo b syoT:poun iy



WV

bLd)l Jao gg-o jl.000)S lay 3-h8 g gliwwye )0 gy 09> slaylib gl @25b jl 9
bLG)l (211 o aidlopy uady sl e g bz o)1 Ohlowo g wiige U
Jlw )lgz vgus jl . aid)y glodsluw jo y 2T Wpuno sla (ig) jued Crow do (19
pldS Oladisaw 3o (0] 9> adpu Camy |y dongl 9 Guidnd Lol Baa Gig
Gy 55l Hle hwgio Byuoo il )lg> U dw oo Laglpl Lo gladils jo
N 63Sele 09y 0 yo glaidlw slaylguo jl iyl (2l vuo)yd 2y 9 w9 990 (0
p2jlun sloolal (slaylgrs puayS )L g5 1 dS 0oy uSiuw addbg «(sj)51 Wil (1l
GWoylwiliwl 9wl j5loj adbb Al )Jddpods g )]y igsyw cund o dS
Gl S L cogh)awd Siewpdy adgi b 9XiaS jl.a2s gul) oed ]y -9
Stwd slaylpl jl oolaiwl g (eg109)T (ojlw (>hb U dis)S Suwpudy adgl
0 dzil ey jgyol Ui (b diwgy g diwal dS o) -al) dadgdad (pbj) ()-us
(59) (5 (PSS B> g) Olaisluw SO (g0l 0)lg00 pudili jo . puwy pyls dis
SlouiSlus digSya (sly 6y Blw 2oy huse J8lus o o (glodsLuw cad w
S g 25 idyb SO Jgoo slaylgrs uiS e olel wliko sla Wl b 2o Jho
b P90l slauo Ol gasreyio SO 0jg 45 cwl Olaidluw slad iy )Xo By b g
Lo «0)S ;0 a8Lbl gloisluw au (jg 0359k ol g duouw U a2y 9 cougo -0
A1 haxo sLids 4 g) Liad (1l (s (-8 )lg00 SO 4 p00)S Joud |y -l
o Hlw 00jlgo U 0o cuolid b poyS oloul (5)lguo SO pu0yS adlsl gleisLw

diu Olocis Lw wad w d wlgin aS ojlw J-olS pSxiwl U Lot y2Td cgoxo
P3SokuS ol g g 4o ol ojlw (101 035 9luS 2y g dlibda dgu> (1o L oo
9 eSS pS |y gledislw ojlw (jg jl pojigr SO priudleld aaly sojlw W)laio

$9LsS ) SLS> Bio I cdls poadlos (62 Cnj buzo (Lol a2l

-A29) (0 Uiy Oloww g BT Yoo S U joyal g 000)S £9)id

30 Oleidlw 5jlawjb L copdd jl pug Lol (Rl o g Laylgo ol bao
0138l (0 090 A8l g (Gu0l)S A dS Cewl (63500 (sadgbe

J0 0)lgo dS (Ogu (moge AT (Hlwdl sl wj)l bes> (oguasdy il golie
OT S 415 Olajeo HUsS yo asleis 0Uj a5 podlw g (ol bama olaul . plaiils 4
ddgi bghs jo aails )L dgl sho 090 gloolw )8 ) oTudgi (sails) S jo p
20)S pdie g Vg ol «adblily Al S buxo (JUj jouds . paold (gudS (uds
Gl it )0 W iiS (50 )8 La @il dS (e g wlud)S sla sy jl jue joyal

1EoP woliw (JLleys)ls



Liodivjyl g )ld Syl jouas QU S oloul caudusS jo JUS1 uslgi o GLILT jo el
hy woldio g yols hulyxio L (il (5950 L (5) 0 jo )85 cuuddgo (jol .adylo
Lo gladj yo 9 ptid) (5103) slavg s b wylgo 9 pjg—ol ity Ehuw .0y S 2y ho
a25i b Hieuo slaaslg jLi slue 3o 9 09)S oloul )lgo pbjgol poyS g9y
p0)S Ay S 0)lg hulyds cazd |y Ly (ludj I (i olo oo djlol dS (g8 L
dw jl g 0iS 3w jL gludj jo |y 095 curngSxo ud)lo gBel gLlulugj jl (golusi
L gladj Olejluw jl (i lwliuiy S (580 U g gluludj Jleiibl 2 b o (5)on Jlw
W9)dS |y ggpac Oludj e jo Wb as (5ol)d1 jl 48 Fhoo 1o 2IL pouih G990
s Gl (1. auaS )8 ol (5950 poly g dolauaie buly o U g piS udgi bgbhs o)lg
Lehd ud oloul ggblp a5 Hglaio slaw)lge L wglaio (slaaslg jo 305 wusib g
L g oliT slangyd )L |y glasj slngy (121 WOlg aS L humo cadylud Oludj o cdiSy
9 B iwgd wgui 0 dlaul aS Ly Wlb L)l Lehd .0y 45 S au Hlwdl boly s
o iloa i (luas) oS e jLis)S Ao ya au as ol jl Laayxi JLawl
dS pogS uzlg jo dS gylo gy Lo duyzi ()l (o L cwl yige pd Ol Sen plw
L (295 o) do wlbld)l wulp (S 5o )8 gludj sladzw U (J42 9 dus 0gus joyal
plaziw! (cwl sui plod GluivogSxo Wio dS Laggl jl j83 cuuwn g 09

Gl e lodio] wllbeo (Jyiogo jl 59 (Oludj 9 Lo gSo (il ublo (0 Lo

=8l g ey sl (580 o 09 wud oLl (§lwSL g 4wl (sl dS o g
QL) Yl U b5 &5 (4850 540y 9 )15 pybis 5540 ekl 0loyzo
dyzd (ol yo acidloylo Gy g de wgi cudld g cwl Guiaj)l jIS pudbls
OL?QOI) EvdIpEO Lg)_a..iu 9 (—w)M U L:—JQ ‘o.gld.l_ﬁdlo faNe] Z_J.J 9 Sl s g licwlo
PSS (5] adlel )l Lo poye ad) )US 45 pjlgusel .000)S b )
S polaiwl ooty Ly (gl g > Loy jl g @S adl)l Ldo poyo a0 g) (g-0iluyad
i Jlw jo Lo yug . dudu Jubei Lo uid digd) S al e b il sl j)l au wges
091035 (0 pdd 99 9 Cry g Juaiw g )l Jlw g wogl Los U b g wosw g
duaw g )l Jlw jl a5 50 )9S 9)lg gloj Olod jl g oLy pdus Oleoj
A8 souzxw sL8lo 0929 L g uiiS o lasl (gjlwaid aile)lS aS go g cownw
3993 g 099 Cidedy b dd .0 uS Lo S (guio—j)l (sdduiogw g wljliiel ¢S g
9IQJLJ.,UU.ug_)Wbmlgwg)&uuo)jmglpu_iﬂbwwoo&

Saw Jo b g2 T :pguw ik



Ka

cde o0 allw 4 ugel Wigd o 2y ) Sgcws (1011 0)S sed Joi8 1) (i
U0 0T d)lgod AS (uiodjyl )5 o gy (3l

9 9 WU Oylg (59 LiaS A dU g Ly (Cdid 9 Gy Jlw 09U > ju pg2>p0
woldio sjoluss glgswol Oyl g G (Jlod (Olgbol b liko ddhio dw g
Lol 45 ailo (00 Lok g 030)S 50 )18 Lo (sLavealid (595 85yl Linjgy (gl - pumtilaislo
A4S Lanjgy (! - canwl Al (ago i) buso JUT do hul o ©ld pewlSo g
065 1 Gyl g Wlgid dS djg w0 P WS o Lo jlusly dewgl jl sub vo
OTdLss aylop ¢y b 3o g 000)S 205 (a0 udy) L a0 |y d=wgi (sLagdl
092 92T )5 e lw g wiiS (0 £y £ Sy 9 )0 - 029550 )l0b Lo yj)l
SudS aS pogy dlw )lg> @yl oL Labo .ogu Olygo gl o jlwgedlw (saswgi b
Coiinbg S £31U . p0)S dnyail) ralide oo juu lyod (10 g i 83 digiylS (g
LS jlacib pob U ipylo )B0bL o) £3108J U sl pdy (30 4S 050)S 0 Lol )
4S QUS| 48 a9 ol |y 5L gl jloolaiawl sl locul jl.00)S .9y
a9 0009 00)S g0 395 |y 59y u&)-8 jl oolaiwl jo Lo g 050 o sleol
(0L 0)g AS (5)9-4iS Jd (j0 pBids . piwld yols sounl d (o 4S e UL
a0 pdb )95 jl yieS 5oy e Blop L poyo Jou jl doldiwl ccwl vus)o olxy vgus
850 )18 0055 0y ) LS| yo aS glgiy col) SO g cwl Joo gl

o gllgo (piudlo 5o ply> 093> ju ) 0l ) 9 E)lo Cuwlws (5)lg>ily du (30

@95 g g 0gu ou ¢10 00jLidgj s 5)liS duloyuw §o aS ol aao (gl
61010l iwe ddgi syl cenils [kl Ly edled (yislail oly sl o)
d=) olo)lg2> U Lo ux s paugrw s piylew 4S5 uw) oo gloyls g poyS
dgw duo)dduo U be Jguomo dS pyud d>lgo slovsas b Jldiwl 2gl o .09 (JuoSS
b plod (gaiujd 4 SU0) (ieud uub Lo g uuw) (-0 duiSWpas 4 dhwlg sl
S oo (3l L g paogr 00)S solaiwl SGL ellgad jloygo ()2l p20)S 5o cidlyo
09) Uy @32 Eaiwd g puel jgy SO 090 pd =Bl (50342 lod csloy (Kol
AU slaoucg g uel L agld guaohBU g 0L ol) (riww . 00)S Jibeily abls)S o

(642)2T ) S (50 (b ) (=8 (63U slao)luiliwl a5 S U ius adgd dyad
12140 WUl g agyai (o us ) S el 1 a9 )21) 1S dewgd (sh uid (29>

1EoP woliw (JLleys)ls



SO 0l 2ol I iS5 g pyag bwg daduw jSidb g w8 ud gl Wl I (S
sl gujl cole) sl as sole nlno yuw jl dd dS o9 j)l 90 pog5 biwgi
e29)S QLD I lwsl

603 Cul (5l JSTgp L gueo jlja sy o))l wlellbl g =8 puolo oloul
8)9—sS 30 (5)9Lid g Lislo sLaj)l au g ro_u.wlv\f Ly o Byl jo 1y &0y g edl
-PIS SaS @yld (o iRl (O Olo Jo 4

o 4SS L (1195 (o ailay buiilg aS ol oasind 6 dad s lad (liwl
G> gy adgi Gl sanus ol Pl g uo slapbj)l g 0olgils daddy)
Dlo a2 jlg bLid U g 005 (owlow 0 glizod g prisluw |y o) (ol Lo .0y S
095) QT (25 g (S0 ey (lue bwg jl ciddgo sauad (1l - puwlye 05
gLoo 9 Ko yliL bulyds gudd Jiko sl o dao U g0 olwibl «suelhSU g
Wbl izs A4S b culg) ouilgh (gly diid g dibgi Landas (ool (oo L
(53 9 SW) 812 9 Pudn ol g Wl gl (udle LS g JuSle 510

409 pbw L as e g Oliwgs oL (99 ) (o led (saad poilgi 00
§1 S oo ol . edldS (o pladl |y ol (ol OLiraluS s 2 095 45 (,5UT. ausS plod
k> dozxo BT 2L 0)19-5)10 )0l 9 ((6)5i) i 38U Lo 2L <0y 9-5)50 300

eI Hwd (1S lw )0 dS 5yl g (6l sl pU
Olgasol gliwl jp gLlaoyShLS (1951 (lwid (w2 (g lod y-o1

Saw Jo b g2 T :pguw ik



PIle2 Yui 600
WU 2 3=y U (§)0 L g jIn

POl g



L 4 4 4

Pz Leolusl b us as oygedie Lo Jald jo (g 1o cummus judo> pigo (o)
218 9 2 LaiS)ouiS )0 (530U slavgi dS udgo e Lads .ullodg) 5)0U slawgs
s b gl as adly polasl o wob pgo (00 g 00g duuS (sl i v
yb20 ldb goblp (6)0L pdb 4 cous sho aSul b uslonyS o0 ()Sdiy)
OIW pt e g u g (0 doloyedlgmlly g jl solaiwl (jlolpl ddgyes . oS
a2 pje ailgi g Lol (5)9Lid de gl du aS oLyl g pulc ol tidg pSl> g0
4 2952 jHL i g wWilaiibds cdad ay cwsys (ol jl glasls Jisl o iidbls
09320 0ljl g (o=ub sluaidl ay jl ghol aS1 Wl .a sl U510 g 2B Gledo
oL 1y olinyoU Oloj . cudls cudled olii gouluo deuwgi jo joywol Lo 00lgils wgw
U e lop jl pug 9 wiidy) o R DT L 4S 0)u) K295 05)S (g oLy 00
Ol g puSo U ly by wlgawg L gLz . )lo oL g |y wiliwyd 0 ()45
A4S wiidy) (-0 el glislusl as aus job polgle dS ui0)S (o el cd 4
=295 Ol aS udbigyd (Lo O e Job alS (TL |y w583 )ljd (w ySid
29> (Hlwl lajyo §)g-blyel ¢ hwdas i) 0 0)Ligo

2 Lo g L (g8 (yinyd (sdiuwl) yo olidl o (5)3 dizy) 0 5)1S dS pogo allw 00j5U

Pliwld a2 as ¢lg g pay> (SLj 1) poygho Liyd jl aS uol)o dgl . gr9 s
O puigzy o WL ) pudy Uuie jo) s g pid) (-0 Lol Gawydo 4 gLJL AS vy
o i (olS 2 b pogy 005 0095 uel)o L asS (5Lj 0gl L (Suidl)
) gws sjluol oly g o plaziwl jl (5y90 o ljo dS vgo wdd glod Wl g
Ol (o L 0udles pirhe g Oyb S jl Lo (500193 i g2 .04 (olais]) olji
slrdlzo wi 0 QLo (Hljo e pLd) aS isyyd jiS0 e olis pled as o)

Wb 230 U (5)0L g5 jl:pylgo pindo

EP



Edxw) dS aluo a4 Lpuuebioo ) 0oy (PWlgs doyay g plwl Lo g wieddlo

)19 9558 gl )0 g )5S (b 1) 5w (58)90 Bibls Guds Juhei L g oy QUS|
Oladlj cojé 5 6jlor S doo abilul . SLilse i) jo e Ol sl
A g EibS (00 4 ju2 2 A A4S g0 U wdige Jlw Hle2 I pun 45 9)S aSle>
o adgi bohs ohb jl.lac 2L di g 5355 2L d cpolood 2L pusS s
U «sylomo 9 pobb jl s slaoEiws jlwges o U disy g 398 g 418
WL aJlw ggl 92 g Lias jl asdl.o)S (0 )T ]y juo dodd polewl (sjlawlois b
2093 poyzo (1l yguisS Jlw aaw dS slo o udidslaiel poyo o dS cbds
A2l 05 ;0 (2 4S5 W ;0 A2gio cduw ) piblw dS iy g Loy lS dcgoxo
I Layls g p0)Sed wlewlxo g Wi 9)lg |y pog5 AS (] @Igo o pogS 0)Si
Eild jSyad (1ol 4 (Uled jo 1 s g PO)S o Copae loud cay)el s alold
9 il cawga Iy ugy as L gl a as L (! jl . cowl cwlivo (5)S d> sl S aS

S)je 9 S90S Gjlw uiilo slaol3) S jl . puidlws o)l pliwlgs o AT dy Q) U

$loyg) 9 Pl o Sloyes dad jl(Jel glgduol sy g Hlaub)dT sjluwprile U

adl g p0)S (U |y «Olgbusl sl Jolwy pogs Sy . piddS 50 g polo0

ol e |y Gl s 30 (10 plowsl o @bl (2 S Oloiblus 40 ddivsad

h) Golib sz e lw thdg(gojl wix jl oy 0)53U (§-490 g (rigius Wlwlxo L

readls gols (S5 v (o (Wb (691890 (sl 2 0wl Cows W . euid)S Cowd

095l g yuSg) (oo @

Cuab g 99)dulj dilbag) auiolo )US yo 9 leduol 2lgn o T (sabds (uyigr 3o o
o yan

W)l JTowl ddbio ad i (b pudd] (4id)S JBi )0 e

Reabyal 9 rRaab (Sl il yo oyl @

Caujbazo a) plyisl o

Plislw gojluiliowl ploi cule) o

djlw oy djjus e

gol).va.algt,o).gaﬁjglﬁcc;.g).o)aggﬁpghul‘slb&mjlb.)lé.‘i.wl °

GrusSls Wb g OhL U 5)9Tges piuwsw ©

Ol g (73 jO BMS wioisgd (§)) poiuiis ©

FW | oY woliw (Lleys;ls



S92 IUb slazp cbluw g olhb U polasl 550U slaggi g)Sdixy) |l

@olgih . pubSLiu g el lodgs dS pudllijo lzad Lo g diindS Jlw wus)lgs

9 polgie a1 aS oo it plll Lo poled olho jo HodiS £ Lo jo p)olp
5015959 (iyianS g de wgl sl polo e

32 jl )08 Lo pidabio (g g0 o> a2 du Linjg) 9 gLudgl (1l poilo ol
Wliag2d jl 2y jui U (o£)00 wgT jl . pwlo 09)0 Sjoyw L o g i w
2= jl (sjlwlaislw U ais)S id jol5d g golio 5)loss0pe Sl g did) sy
Goyolxo (xS bwg )0 g a2 byl o Lo . aylad 9 pa0)oll @S jo
sl a2 jo dS puloud e jl sldigs Wl g paloog (1ol Olee &)U solaidl
9 Cpue (60ljl g cowl g0 (Jjua dod dS(soliaddl jo .0y S lay o9 00 Olg>
(S92 Olpae L cowl Dguzxo g S2gS sloplo uoguns gdlie Guwlwly (5545 prouas
Il @5 dbuo duadiud 4 2yl jl g cewl )8 edgo au 10 jl 4S ey
PID)S Ao Cdgaze dod (101 L uslu asiul sl . gle> solei8l gU)udpl gaod
A ) o> Lw aS (6)Sg s 9wy e jlaisla

02899 oyt (RO SHeils @

0LguSzy o

19S5 jl 2y yo Sjlwloislw o

i (5ylas loas CiSpis @

Olgauol o (5)5400)5 sasygd okl o

WSS sLas jo aS vgo gladlgd g caudyh jl S2>55 pir s pao)S d>(Jl dod
6 Oloid L (wiigo 45 pmbdsale diludl asils (opuad . auols plaol ,Solgils
03lgils oluaidl glacudlesd (JS o aS loislw ojgo jo hdd d ccuuwl jloso
oy sl oudjlu g (ol Ghuzo oloul ) LS jo 1) dodd (ol 9 9)lo g didls (5)g-2x0 (inds
ol @99 9 SolSo waigo Aidy) )o dlo oy -0ubluw) glolw 4 pudjyd 9o
) =) golie (5)la> sacgazo g 8ullgS o Pl galio §1)350 9 0jgyn Uy
9 ylo il @99 g)lo Wlibxi g (5)olgiSign didy) jo Liw @i>0 iS50 0)ld]
WIS (50 5L g il 80lgS e (Sl Sg s olol yo

Wb 230 U (5)0L g5 jl:pylgo pindo

e



1EoP wolw (JLloysyls

ko






((dttid) DG5S AJ 095 ))

S yiuguis Belg Loyaoso



L 4 4 4

Cd (g Cws publg wizyd dio Ly ddiod olje do i glygo ggl i
6LaogS AFOA (agr gl VPV Slidgy jloyy du syl VAl laoy g ddion
0 i ah @5 loly Ao jl (63800 gyt )0 aS (olewlon g 585 IVA Sy
J5 1 Lowlga jloly aiias Laaey .add ilocwl Lo lad jl pyaa eoddi (obo 4
=29 =2 9 doluidl

4SS laz jub8gl dd gug gold cwsd jl §h s rwlio (w (Slw 8ojlgo

G (2 ) Qudu gahx) g0 jl ()0 9 (0p) A4S (5))0 yudigl A g (ogd)
WL )0 092 RS JuogS gt bLb)l (0 095 L )i . 00)S S)0 0929 a0 L |
GOUS g (il oo d) g (lde dlgo (dgydoaac p)uy ol )5 . glgawsl
09 LavouiiSadgl g ewlS Ggg g oladiel By b )i jo QUaSI S8 jl g o9
09u> lad) I (S0 L 0)ug dS ol g9y EbgSuuw jl Lo joyol ) giuwsS (saund
O ddies oy 9 03)liS Lo hliwT CunaSuy gdiowwl ol o oly PRV JLu
Ldd 50 g piwd (g bclg Libjaoso colol . o gl g Hiuw oL
P=i9)S Sjud pailnd. puigs (-0 wyd WAk WEVJLw U 5455 pl)T (Jg uSiw
99 32 a5 Ll IPA 1> g diau )15 51 uub Lowlon dujlaly o 4 ocagds wlis
003 w8 . ugy Lo jlglao o dgS (1l b o dlisgo (Jodilydy pdino oo
P24 o5)18 )15 a5 Ly aew) ju> a5l 1 aS puo doalol adn Loya Uil S0jus g
o5)8 copae (s galiuo g udgi jl (wild g (Jgu0 G2l (g0 )0 oy
092 -0)S goyi ) 092 500 51 (6)BoL S 20lgilS sdod b Il> dS ibgSmn
390 (30 S 8)S pdd B . 08 (0 05)1S U udi o OLoj s dwydo Olygo
gl dood (g u30)S (0 32 eIl 1) yuy Lo ddna a5 3 35)j (lyoly il g

dw) 89S A 89S rpsy ity

FA



kq

o) 8)io g (Hieuo 1A S U K295 -al5)S jl pudaspad gogy (3o L
1w g 009 cduS (1 X0 d o (gl jloly 00508 &L g0y bl loa
byl o OTL aS & g Jewp) (SWj S i g o&iwo U dadgl olgo cuxdus

AS dw) sl lidigy do (g ud gy S8l 09 S gL AL ()0 (5408

9 =81y (;Hg (b g 2 2l eSS (0 woes Giwladygliws du ]y suilgs

P09 05 Ly 08 pilgiad plousilgd 38 Hg2 Wl poilo el .63 S
D2lo Jol yw 0y 09j wdlg> (0

0)30)8 L 0 5oL (g pusw) pugi oo do (] 4o aig8e g )2 sy (30
lo)las (05 Sjud (30lgd jl La ol plaiwgj |y pgS (0 A2 () pog-29

O g (0P g slady> Lg o)l g oyluliwl cole) Jgama udgi o (1o 0y -
Wlgi (e 0 Josoe b SU S . cwl 0090 00 plal teoud gudlwy JS1ue
b ALl 5oTOLj ol b ol aiad ;Ko wiiS olgiodin (10 | 1103 (oioud
(sl &S il 08y |y o) g (151 5Lyl cacyao a0 aohlS g s3Luw (sbg) (ol U
a8)0b adgi 4 o) -l ol by S g )g0)4 el dlool 0,50 (12l
a5 o5 gabr]aba jl asly o g 0LS jlad as ogo )8 gwlado jl ol
b ol

O9-tko Conay 1 it -l (4Sae g e Ol g0 posas 4 wlolio -

U pSljie oD g dod . p20g) U1 )8 jg) )0 dS 090 9w Aldlw wholus H3o

95 30 iy BSguwsS sawlol uild (0 g didud dgeio =) L bas> g wljolo
el 2y (s yide el

998> s eS)y i g USg o Sz 4 (Hl)olio wigoxe U 5)lad el jo -
S G982 (119)S Vo Lo (sdcgomo tidg jl Jlw 00 jl w05 glabl yrieo
2097 00w (HS00) Ao dS bu ol

pglie sl s)glel By |y gLisgs by b (g ol udgi (sd0j3 (59l -
Oh300 g JBLE )31 hg2 0 iST iy g sz wal) S (5)919 SO A a0
62 )L oAl a0y Sloygr 092 (5)91g Go-b2 I adlgied g uipie |y phle,g
el Jlas auly glaol (ol g poo)yS solaiwl uzisS sladils jl cugSwn (3050
WIje Iy dol ¥yo Lo (suzis sl cugSuww «wlolus o g AB1o adgijo oo

1EoP woliw (JLleys)ls



53)S dS (5ju)deliy dS b9y (28190 .ULS g (GOgw ()0 L oLl i jo -

GBS . cuwl buds Juol> iS5y iebio pids jl g oud jxie jpd 4 puog
wholie pyddb d>gio d) g @I0)S joud> sl (5ob) duje Lo g o )ljSy dojgw jo
109 a18)5 UL oWl wix (5)0w Wiguaxo 9L jl . cwl gl d)gw 4 CogSuwy
Al oy (Slyols laylib plw jo B8y coje glesly oul gga . ea0)S Lol gyl

oladicl 78 . poop Gyl 4 ywy jl aS og) 28 Lo sdcgoazo Lol il g weyi -
Lz 030)S has aololl i |y el (ol Lo g 585 0ladsl b 038 (yideisze ey
lop Gl ©le)d Oloyldel alidliSD Jg (euidb )l wlogho I )lewy o
Oloaxds (59y092 9 Wl jl ployliicl bhas ¢lp g powihdS |) idw sladisys
L) pIogd dolo cuwo jl az> (T I i du 0yLgo Hlicl glod U g pxidndS

Cangloy | i olil )0 )18 posSs &5 aunsie 0lily b pxSid olellb -
gm0 L (00 (61451515 4 (i K265 81518 jlogab 50 g coml (1500 (g
sawl gl glajije joduS WU o jo QL (T Lo o) Olg> jo cold) Jold
h dlw i oly g deluno jodiS (210 ) gcwsS buly i sjgy »S14S « @load
ool culajgy Lz sl Lo 0y aolgs b ola wis ay

s>l a5 (S jl algd Lol

Layioro oloil buwgi IWAS Jlw jl (Wigl CugSaua) Wi Juse (&S Syl
Jlhesyd (ol ad paawl agolaaw (ol guaige @il> )Spw g Spinvga Belg
5 LAsiie g Mgl Lilpde a2 )l ExuSe U | 095 @udsl cullad 1K90 Jl
i p 4SS b g Oladl juulls yiyg 9 cdadly 092 LS jl udgihs (oyiwas
01 (oo )5 ST (CugSuun gloil adgi dinoj 1) luloyls cupas solate
WA Jlw jo OKA , BAKER PERKINS (sl Sy jl wuas adgi bohs (10gj8 b ¢Sy
ozl Gl CogSuny glgil U ly 0g5 wrdguano duw wlgi cudyb 00,5 ply 9o b
alé > CugSi 031)S (SoS glgil ilo i 9 )93 o £lo3l (USLD (ixSe) U gzl
dolaiwl g Wyzo Glwlid) s ) Ko jl (5)10)95 ) 0905 g giiio LB U9 CgSuun 9
o g )0 (65500 Yige P8 adgl slge Bus (1ol eylas g cuassL adgl slge jl
Goroldy 9 Judiwl O dxa dS d0gy Syl (3l ediSL g el Jguaro wdgl @
Wdguaxo bl o g 009y JgudS Jwlw jo gl cules g Lg_Jg.u.u QLo
6 LygsS 1o g 03Lg s Il 6lnjpo 311y b (Wigl CogSann) wiys (uste (145 Syl
()Q_JlSJ.UJ (ULUJJJ)JD (UL&.L] (L,.UJ ((9').5 (LQ.J_).QT <L_J|)LOI dolls (LJQJ' (LLUJI)Q' «CIS 0)9.’>
200)5 (50 Wguuxo xS g duul aiSlud (Jouazo ... g Wigiig ((ju2

dw) 89S A 89S rpsy ity

Do



)

s (s Sy SolyLasdl

1oV Jlw jo oylusliwl Lo diged uzlg
A9 Jlw jo (o suis)ole
1Fol Jlw jo glgas! Gluwl o)luslivwl ddged uxlg

Jdlw jl) (Hlgie Jlw Vo jl G jo (lgawsl liwl jliow g ddges duuS)olo
(koW L QW

b Olgawsl gliwl gylo g lde cuigles Wyb jl Lulic golus )iy g diged uolg
(1Fo¥ g 1Fol g IAF (A1) sl Jlw

g0 gylo g lice cuglen Wy b jl it cusius yip duiiS)ole Juoaid g oJ edbyo
oW Jlw

1ol Jlw jo (Hliw! juw cueius diged uolg

30 Olgaw! Hliw!l Wwylxd g Hueo wusiws lojlw Wyb jl ieus dgos u>lg
1Eo g 1FoV ¢ 1Foo WAV AWK sl Jlw

1Eol g 1WA (1WA sl Jlw b suiS Byow Gads Cule) digoad dolg

1ol Jlw 3o itiwl aolyw sloyd)ls doliunlgs cudlyo

1ol Jlw yo iliwl (6,515 cudilagrdils doliumlgs cél)o

oo Jlw jo Olgaus] (3wl oylaitiuwl JS oylol padi ol aslg

A9 Jlw jo jgmo crollw cusus (ygh (ol cdbyo

Ol ojlasitiw! Lo Olojluw jl 3 guama ads sl JUs dolumlgS cudlyo

S gy i )pdiwl g doludlgS cidlyo L alivogySTo B iulejl shlo
(NACH) ¢l cuVus ool jS 0 j11SO/IECI7025 (o 0)lus Licw! Gwlw ! 0 Bl Lojl
Cpde U bLG)l o SGS ey jl ladl(pu 0)lusliw! aoludlgS V oujylo
(HACCP) lie ool cupiue (IS0 22000) lie (wadl Cuypve «(ISO 9001) cudusS
Cpde el (IS0 10002) (L yidie b du Suuw) copae ol

(IS0 45001) e s cdlug 9 ol Cpde pliuwaw (IS0 14001) L luso Cowj
(ISO/IEC17025) d_ina9,ST 6 BuivslojT dolualgS g

1EoP woliw (JLleys)ls



Avand!

biscuits

Honeyland

Since 1990

Ay 095 Ay 0gS oy gy | BV










Py s 60 &
(St | Alano (J0 900 b JO 99N

OlygS oo



L4 4 4

9 el Huile poaleS o . cwla @l 15 Siug 6)1aab g cowl 4o o LigS

0)551 (o U el 1)8 00i0y8T O Laj jl 45 (5)UT (i 8T wo i i yidiw a0y

ci>luw |y Lo (5Luo jgyol do>(Tuuy8T 10 095 (Jogu U jo d Sy 3 31wl g dog
.AJLQ;LAQL;QPU«)_jld_SMLA Wg)owgum([o_ug&

4S @i89)5 )8 (2Lad )0 0)ug (HSU Syo jl g 9 992 IWEA Jlw 530U slajg)
5205 (60L8 2 L8l L IFFK Jluw jl .09 (30193 pediure (olli Jluw WO d s
A8 dolol dSw j5 a8 dewgi L IWSA Jluw U g dusi g i (,5loulydl pliay
S 2= G)ladil g Gled wdyy Sl a5 PLygs g jize g)lad Oluws g L .09
ool (ol (s | 88wl g dowyio 1 aS 090 Ilw syl aS joob (T .cadilas
4S990 LS g S jl polo 00 Suilo o Ao Lo jl dS pog S8 ()l yo Ladlo cpiibls
b8 as gloj ya Uas Sls (Jo jo puidl gldiwd dS o dius o d jo (53J9a0
ity S0 .udleu g wuiS8l dulw g w0 jo g 2L g 01 jo SLE jl juw g w3 Allgs Cuwl
Cwl aze $lgd g JL> 0o

d..>uTu._,u 9 &) lwuiiuwe EIOyS &9)._,w Iy guile juuwo U090 dg g Jlo (il o
Lo Sig 9 wiguamo (il g olgo bl (dgi 918 sl g jl - paililo
Ppidigd g pxidigd |y paililo d oy

3o gloud didpdyuclyd g (Hguol (§jlwdiiume g el (13l @ouroagd Jol glos |

39 Q00! gjul il jl ey (6jlwaiiuns . oy Ll Qooo gjul sLandolualgS Ui g

Ui pdel 095 du deds S wlo Givlidl ) gledlusiue jluicl g cucyw 1WVA JLw
02092 0055 2ol 55 £lg51 a gl (gl i Jidaase dzdio 1 93 ||

oyl alino (0395 b 0390 s iy

of



Qv

22l )dino ale 9 18 clbho dxbo gy IS U 4SS a bbb cdew (oL wli
sLias o)lg 1y Lo ol8Tog 5 8 (iuils g wlellbl poss (ol .ol 0929 55 du
) jlwiS 518 0y90 (dol S AR JLw .05 6035 (ade g0l o8 duls
O)lg Gl S g H10)S ghdo 9o jo diy) (121 (§0gjd a5 Pl oLy «pdiungd
Olojlaw Gapb 5IFSA Jlw .05 im0 wiige sl g caliisls glaid)
-E09) 00)S Wi (1S g hdo jo (5jLw)S did) Gl gxdblo Gl Ghziw

£ Do a0 ) >lgl sl Jlw jl ow) yue Wyguods dS 09 (Hlod GLail (ol
I P p009) 00)S (920 5jLwjS ) Sgws )L o l) ) lww 58 g5 9
ol (g du 8—§I9 )i Jlxo)lpo> liwl jo as 2lub pU ao (liwg,
Sl 9 (698 (9L (BgS Cim (;3Ulgs .aS0gy 80y oloul |y dSiuw 35 €Sy 38
ey jl e g Sodiy (O gw G5 Jolild (S8l lywn wdguamo glgil (;-8gigd dS
200 Wi 5o g 4 9p0d) Jguamo 4 095> G993 (SAxigw A g W95 0lyd
A0S (0

G droguw jSolS g ySub (Jio (Lol adglolge cael i aS @lye g Olpl i sl Jlw
GRGN QY by A g pgyxo Gblio droguw doldiwl gl aSw 5 18 LSS 9w
Olwanilg )8 gl byl i luilaly |y 095 o sl Sgemns g las asuw 35 I
9995 sl b o iy WUl (yias b Blaidlg@gadl g wWogy sjlwis (aid)
o sadgS> U d Jlw w b 21 6)lis b sluwg) .u0)S Juol> jous
Olwls ol 013050 0e5 aS olubl OliwjS Jgl Jus .o (pud sjlwjs SOl g (95
21w 35 Oliwld gl jo aS wiael Hloylg 0l ygpeds i p uxadlg yuwo (2l 1 Wo g
PNIK  Wogw oWy Cuiui> 4y

Jlw jl 009 o jo pdldldS (@i |y plrow! dS 50y (ode jS)o sallg>
9 L,_Jlo)ls g_b.é.o)o 9_?_,&.3]0 Floo vgu > cewl 1Fok LJL*UJ .h_a.u|9| d._S_jg)_M Ui \WAS
o> U adgiogjlw oSl «gjlw upd (sjlwiS slaaid) jo wluinls
(s Gy (aadsS (J)idS Nl o (gylulws (L83 (px>dow g
aian 0gu y oglle .l sl (bjgel g ipIdy (s)lo] Cpue 9 )9S capuo
oLzl (50)0) 8 rade (sLas jo )5y Job jo e slian I Jhw @) jo (soxilo
S (50 28 dudd

olayl Hlaudad jSpo sladil ogo Oledun] HlEEaT ale Syed 4S5 3500 2l )0
il p20)S jSyain (5jlwjS dewgi slawlegx )0)S law sl |) G820 Laos g p)S

1EoP woliw (JLleys)ls



69199 G9-82 0 puuslgl (0 331 S u i )81 Jguomo vz G 09)S OT o
A Sy (§1) (iadhe oy juue gl oo e ST O sge coslo g
aliwo J2 (51)0 099 (W SLlg (o « Sggy cdiwoling (b (9w (sLajS glgol
Hoaxa . wlgs (50 19)9 g joyol S L crwline g yipdlw (Houozo 4 (g yidie
HUT cadlgimo 035 (500 oS Sdgulive slavsylow g9 4o Syl j oglle 4 S
(§9gi Sy w8 09w 35 glosl U Jlw wie gl .adb aiidls (sleyo g (58w

099 LSy S 6295 28 LRSI (10l g poogy (oL gy isie

WL @0)d50 G2 jl g 20)S 920 )L L VLS P 3300 Hglgd Jguaxoe Laod

Uiljglorio waldi a S (UT ds . paidilo 35 )L (50382 (10 055y (o o (i
2= =0 QA W ue> dguame diludedidly L @15 g (5)91e0 0ylg 4S (UIT Ao g uiiblo
welS Hoaxo Olgiedy j5 CdS 0940 Wpo d jgynl g ui0)S 6L Qo 0jU
9 oy g B 1s adlio Lavss Jlw 03 (Byc 3o .l LIwle Ao ¢lyo Ol
Ui lod 90 . uiS WS Sy (0990 j U ity joddy (28 ivlo saabbl
.p990J (53910 g bl ol jwlw jl 1y ode (sadlio Laod g p20)S jlji S (o

Olo dScw Lus (loisLuw jo |y 9 jie puly piybls dS iwgs IWAY JLuw
Cpdo jloleglp a5 @0)S Weco pogy didluw Sy jo 4S 5l8dxi jSyo
AS cld joL edS oo a2l o gLz 0Bl gl daxo S0 a3 SOTliwl
=3 )0 1) asloyw ) liL au 0g)9 (sa0lo )L p-dgl aS 09 gl - poudd G wllS jxuio
wad) A o) 021 90 L 093 (=915 (5)50 009 dulgs dluaid] AS (3o (S 05 LS
Wile (-0 Cwdygd (2911 4 daloyuw 1L 40 09)9 9 ple (olgw 4y S D el
> Sy gule g (499 (-le2> 9 BLa by .05 € 9g=0 JiL (s4ST (ST as
0T 32 WL g 000)S OLALIAS vg al) (21 g ol loyuw HliL «s)lad slaplig
Jolge jlod ) aS (soluaidl o pdd (g i 9 1) 3 g e (-l - @i Ll
i dly (21 Lo )31 pidS 09543 (53g) ) (0 202 (U110 R Ul puc g (linabll
JLawdd jl gaig O j9idd AS 39 () (omied i) A2 9 ad) U g5 S 2 ptg ) )
2090 3500 (ansS
)lg 090 Bla i Lo L bdyo )SgmsS aad aS ,0ldd jo u sy |) )58 Leblg
pols p uSiw (lgU atidl g 090 S)jo (5-bS (o golo g JolS (gl Wladb

i) JAE - OIS JokS (o) (6 Wby )ljL 9)lg 092 (5L 9 o)y du (o
iS5 48 slUT eylad g e cisiue wyljg wlelaizl j3U5 )0 1WAD oloss pivd

a8y pob Iy irow! dS 81 g jgg02 L) (58480 g (ode gleo (5)liw Uyguw

oyl alino (0395 b 0390 s iy

QA



o9

9 SME jliL Ol auloyw )i ulidn)S Lavus jguba> jo 09 Cous jJjg gleo g
Ol Qi1 Sy adgl plgaw ddye by u)o0y9 )0 |y oliu pilo s eus, i (5oL
010 3500 5e.9 s abize) (ol j Ol o Lucidl sl g 0y pLuidl jXe olos L g aSuw 35

P30 1) €0099m 5 Lg) 9 pO9 V9B 5o (oS

UR)9d A 0gyg dixlw |y Lo jopol (sLuo dig8s g cuumrs (g wilo (o0 aS Slws sl
jlas s sl (HJg oylud s olj |y Uwyﬁgﬁbwwbbwgﬁpww
10 oy W g2y 584855 U 1) oled8l wluiyS SO o) 3825 gy gy IWPE Jlw
Lo g L )81 as sLaidl cuwl sy asloyw L g gwygs 09)S £95 Ol 9 Ol
9 Wloo Yl g 39)(0 BU 9 b «WiS (20 Uiy i (0 poidy slaidls ax i
sl joy O jl.0y95 (0 p.u.LQyD.C @ luos as poliél 018 jl il (I ob jace 1 .wiloo
p.LSL,,o wdb wiglad jlly juac ol p)lo Qg 9 9)lo (5)Bgws aS S )

89S U p)uu 4 cewl @l ddugj ey tewl gl dicuwe gogo L gogon
Ui 1381 i lian ) g udls (118193 5L 0l j5L 5 Lad L jgymol 9 9900 £9)mtls (5295
Sl 9 Cewl GinliL Gijyl Olegi 9ylukeo Voo 3gus .91 )18 (su—o)d Foo dsloypw
sladicl il §lp (994> 9 Jlo e lindls . cawl 80)-S Lago |) ciidgo JLs 90 Oy
] dglojn 15U 50 jlogm YL 90 (259 Wiy 9 Uiyl adoi 9Ly

Oh2oo jl oo U xws g cwl 1FoF sloslope PA oo 0 1) yolow (ol 45 jgy0l
sl @3sSaw 31 (1liawgs 9 p22s oot yo LS (el 3o 55 LuwiS sy i
Sl QUT gdracatd jl )0 (B> 42 dS o (o0 g wiogy 80)S Cuxsl duuls>
Jo-ieo g Juimo a2 g du jL Oluiilino (i) o) A2 g (L) Sgans dawgi
oluaill g caius jluol dawgi g 5)Buslo $lyr Cowl dinoj (1=l 9 9505S (70 Canzus
090 )0 IR Jlw dS 510 jo o 1S sl s dy vl pol) wesSw O yo
295 sl lSg s (sLngKias jl jguinS (goluoi8l dnuwgi : dS o (soluaidl de gl
WS Olidtins) [os 0 (50 §.9 )i

0023l (5L Sh w09y el Ugo s lejluw jI (Hlwlidy)lS 2o dwl> )0
sliacl wlagllol g i gleS o aS ogu > jubdo 9 Hlgo> slaylib o vg)g sl
00)S o0 Jldiwl L olaialy ¢l 1 ool

OIS €Syl (525 8Ll Lvdd dS 00)S (L0 S8 olidud dad 4y LgSew (9T )0
L)L a5 ardslo (LS pol ¢t big) (5 LnyguiisS au 55 Wljoluo y3o (gaheo SO aildlw g
etiisls () (=i 9

1EoP woliw (JLleys)ls



Oloj O - pti>g)8 50 j5 Ule2 juwbw au aS p Ly il coluw Pooo JLuw |
oLl )31 g 0gu Cadyiul (50y95 A4S gladlaw 1 joolyinlo L oo LlJLo cuyiul as
> Ay Jguoxo (5920 (oud AS paidlo ilw ogy «dausi) iSolgils LU puss
J22 @b jl g proliwyd e |y Jguame Ol couy @osb jl g 83 o yinylaw L)
W30)S 50 wy> gla2 jwlw jl Gold o8l d> as (il e00)S (-0 i) |y pig>g
932 Wdauyxivg)g L dS o9y uuxe g (6990200 (121 (Jg 5500 edg Wl wiley
8y (gols au gy olidud aad ySlgl jl cudyo

Ugouio (sl o laoal Lo coluw glylays au Jo oo olidie dao ghaT cows pol
Cwd A Jgmaxo dao)d bl Jlodol ag g cwl ()0l coliw (1ol jlagys aS olo 0
W50)S (50 upS Lo jl lizzod A4S u50)S (50 (Hly2 a2 Olyluyd (T 9 w09 Lo

ol sy SgwsS ) jgyol a5 HUTAS puwinwil o (il do WgSw 1)
WA00)S (0 do wogy Lo bulyi jo 31w Hlgs> olaidl

N0 S 2 g ud (705 0010 el GUT jgo dliunoe wLEdxi g (5)91g5 4 )3l
addi |y gLT eudd el o sl 5)91e0 (02)5T cndlgipo (2wl U by (o
Jolad (2l s ot P00 9 wiS ) S 09> Sl sl G2 o ciBloy Ogua g led
10 aS)liL wlhluas] pled iegSo g (-Jgo Olojluw Laoo 331 wus oyl j Sl
0940 (0 (s (53 5) ezl g (LI (gu 9 Lol g dudye (o550 (b oluaidl
9 43982 g US> hwgi juod> aS il g 4SS (-0 wolial (30198 Lgoyl jo )
9 il -0 095> Lalbg g Gob2 s |) o9 w gl (eud d >y g jlubo da
B )0 g @b jl yoiisS phie slacily Sl wgn Jite LolS )L slauwld
6150 9 3090 Wb L)l pulwl 1o ... g OU Wlig il «(5)30 (il slacylos gloll
d_iiwdlgi 5o S)50 99195 Ol (21 LT iy (0 pauad diodigt g )90 cpglio
9 Cu8) G0 9450 A4S 090 YISO (jrodd )0 g PIOg) DUl AS U0 )51 AS Wig b (B
. 8) o LE180 g 0g) (0 @2 09 cuelw (wly uiogy diaS dS u ol poly

U0 ) ozl seuals a5 (lasiol GLLoys)lS 0ol 118 Loy jl 915 o5
ol Ginlaus g 550 budh Giigels Blo S (555 sLayeS 0,5)1S jl suile L L 5,5 0
WoSw (10 9 woSw gl olo o Olo as el kg g phT Liad oo duis g3
P30S 9094 )9S (3210 bydo (IL3jSHed g (S )51 AS uel pol Cowzdo
h Ladolei (sdon gl g diwgw wily oy g el do> w50 dOyw POy Ay
ulojU ja> 595 9 dlid)S pU (515U Wajg)ypal 4S5 Joled puc .0)S 0 ybiumo

oyl alino (0395 b 0390 s iy

Fo



4

A3 1 GHE Gl w0)S dezle glinl @ 389 aS ol I By OT 4 el ol
O )0 09405 g (a8 (Jlwuslins sudd ayliy aSil g poye gl gl g ulel
ObS dljgy puliol g Wiloo)gl (s9) yiinw SLLLES g uy> ) Blibl g dgus Eoye g Cuwl
CrogSe> dS willwlgd (0 9)S (50 CogS> (o p dS dyde @lho @S> jl g 090
W09.0)8 g Wi Lxeio il 094l Bl | poyo du dS wiS cudlyo g uiS (5)ldS Ciosd
el jliSccew das puS wlBle |y pulus wysT jo pdlgd i o cuwl cews (il asS
9 Wize (x0j 32 ol jl Ghb o bwosd 9 WS (0 s las 1) dvcuad wiias o
S A0 gl B 1pod a3 1) OUT g wiiS Cu8lyyd Sy g jud y5auod jl 00 ulisy

sabus jo aS jSa> (100 do g cewl pde ool ungS o dS (I lwsS o el poly
UT«Mldb&élpJ&dsH%)woqdeMWQagﬁ Ilg pde
M Ceond (§)9-40 pde dluai8ln U (om0 A4S g ) jl byl

dol Oyl o8l juw du do> (5) 95w (5)ldS coud (jaodd U dao jlgo> dS wol poly
A 093U (6)liS o e a Jgoxo do gl g G Sl R csyd ax> aSplg
Pl S g I piiale i Jlaw 1F o0 )0 jroly s Luaidl culyo pud joidd g
9 )BT (2 )0 diwd 90 b ple (0 9 (T YUgwSuiny 9 0019 (o o
A g 039 Jge g Al (s (ogub

k) o g Coud ey adolie g aoluo (iey oSl AS aloasagdl joi
Sl aalSoLib (T g (oL o sodbiro O dbily &S oy yuisio LinoyLeo -3
930 (54 9 050 oLl Joled (Lol g ddye jolde 010 aS cowdolel
o)l d oy g el O jloylo oluai8l (sLuo jgynol d oyt d S Silod 0gu (0 081
U092 du 3l aS cwl (=iiow Jgw d2> oluaidl dS wol poly . cwl (T ¢luss jl
099 45 5o b pugilidl SO o w50 pg-2092 9 (90 ek 4y uj)ldSlg
el 2l g Gyl g o0 (Jolel 2ol )0 dlgw (o g dlgwb o lwliy)ls

Lasjgy (10l 45 e Laio Cadgliue g 3u 415 gleal gl a0 lnJLaw 45 ae pol
OB cuw! jl (mdgleo ((Hluwdl gaadsg JS8lus slol gl bdd g cwl dad vo
10 S 3 g @0)S (50 )5d0 JgR e aB)S jo Iy OLlgiil 9 0L (cli
L1055 S i 9 35S 50 )18 (53118l aw g ) L3 L cibls lgi as 15 (o
e=20)S0 oo ldiwl g0 (589l -los

e—wlyo 5o 0)S woco plaziwl jl gu joy SO aS Joleo juw du ual poly
O=Mlg by aS wiloogy (soluiwl y Biie g wad dile cowlad Jlw cds g gislgojl

1EoP woliw (JLleys)ls



2w Jlw 3ls g ogu duold (Jgpw A jl Jlw dw dS LS (5)-450 g 809
9 99— 3> i8S pw aS low 0 1) )ogdsS Lidos (ogac Galiwg i U jg)
4SS diuwitjb oo du uol poly .ciwl Bgypeo (hod g0 jo (ilndgiyd
Al (50 £9)l (Eawgo g Ao L pws jl aS pidlw (g2 jo) S glawlyp
)0y g hhawdlgys ol jo jlal g uuys oliiyole lywwilgyS U oligS (5 0w
ML) (0 4S a5y g Gig gD (S o Cewlidie (S0l g 090 slaidy) T £
2b )o2j 0 UEiwdtjb sdidgl jl aS (lS wl> w9 yac Jol> Oloie U
oiglod ui joy 4 -8 g Olao )0 jo) SO A4S cuad dad )51 s Jlw wol pob
Josoxo S pliwild 0 g o9 03)5-5 SO o jl g pid) (0 Hlwow g
(Paadgd aS puislw |y (GS S8 o)lo aS ulauwdd sl (109381 (51w cwl (Ladlwl
2990 9 (5980 )l g (Plasid dlgo jl G)le g Wyuan soolol Crwl (go)w g 05

OLL A ed)y duds 9wy (Jgiuno LoyS oS pS caddS dS 8y jl Giclw pou
b Cowl Caws a (ol dil g cils deolol 3508 cuelw Sy 0y a8y Gy )31 4
Q)2 9 WYy > g V) (loyo puloui dS Lo

A A4S 35 (sadlbo JroST dy bgupo vl ol glgaws] (sdeliivls jl duds gly>1
9 dduo Liuud (,-00y=3 dS 0)ld 3 50 o Ll g 9ldnlyp pog soliw)s Giw jo)
Al glgdsl 3355l )useo

£)lao (1 1 inped (ol pU - cwl Olgan! sl ilégw o iy alas jl 65
slasS sadlw ' jols gladby (S 4o g cowl duib aid)S (JujS juao
L 0=SS13 L 0)lo oyl coidy g piiw (svd8lw L jlo)ls oLS cgi (sldalngS
(SLQOL;_)[S JO QM 9 g (0 Cailoy ugj (_ngc\%ib)o jl «}.5 sddgy SIS
(G0l e L 094 (-0 dubuw S92 (s0)luad L g o0 jlwalls gjlwjs
9 Sy plob g iy 720 ¢l951 L el plg-8 dloyo au o) jl pag 9 ROy
Sourbw i dS Jlw ws j0 Oloj gy A 09D (50§ Aty U § (5RO )3
9 S jl g 00 e SS1S S0l oL b 5565 cuypd 9 Sog2 0 ¢ j0pi
Cowl iwlS adgl 35 (Sredig>

Hluled (liwya s (30138 U pgwge j5 (soyliac ol8iwls dS Cuwl da aiss
bk dbye g wdgi ladusl yo oolais| ygs do i Woo Jalgl jl g ccuwl

LCwl

oyl alino (0395 b 0390 s iy

s¥



v

OxS01S cdiloyp Bl Gl bhowlgl o (i Jlw oo jl ds cowl jogdive (jui>
B0 (15 GLol glacieda) s aubo yo oUiS sLaadds «puySlj sLaalags |l
(OSI13S soyluac Sy 1 JBb a0 pgwge (59)S et (e WOy b )0 g Wildislw 0
U (2 Sl yo LS (pal - 0si100)S (o ddgi 35 el b iy 380 9 55551 (50id
S)j By yo yio il S logas g Lah)l g yiolw a2y y-h8 d oy 8 Wyg0
el 00 (50 0)1B3 9 (6)10g50 (laZ) A powge EuS o)T du i g2

ol Ao 0p) S (laialg)s diliuej WU g ago «ow) Lo Hlagro 10 5

looll sladilo L j2o (99ua 9 (0SSS (1900 80)91)-8 (jtad woljo pS wlidb jo

Cwl bad Lo syl (bla ojlusl au Lo dils g jlye oSy L dbjs dwd oals
a0ldias e duglel> Tau g

0)91-8 (10l 5 ity Al w)d g iB)d (sd20 slavjeo jl oolaiwl Jdo 4
A cowl (213500 Jdo el 00)S (Joud joledie (lie la Gl L Gy 4o )
O pgwgo OTjl (293 9 j5 -l aid)s )15 U (Rleoudd LS U sloolo g 5 )0
98 g 2li-0 so3w Loy Gl 9 Aiild 0y )lS joui (Sl i b jo dog2lgl>
9 diw i (puiS o)l jl solaiwl puc . cowl dad 5o jogxi (ige L (590 DL (5098
el 009)81 55 (ol sla )l 4o jo L)

sladads g (18 )5S bhwgi Jouoxo (ol (sasdye g udgi publ ladas jo
el pad poly o yodiS blas plaw jo'gjlwis

sledcgazxapj jl (0 45 (WIPO) g-ino couSllo (Slg> puslil jo Olgawol 35
www.lis— (gdilelw jo AOTI3 o) o du ccuwl (g0 cisSIlo e ol (lojlw

.Cewl 6ub S bon-express.wipo.it

Bl iy ol -iaS g ¥oylo o oyluslicw! 1WVe Jluw j1 leawl 35
635 ale gols 0ELEGIS yo Lol S g 318 ghie )o IWAS Jlw jl 55luwsS
054l (0 ) (§jlwjS - (Pl polus gloie L

o Bdulo o T it Giolw )T g (T glgal G35 (50)Layo (—ode (sa)lio i
aJlbo u_JLJ LS_J.J ao ausS o8 dgod (SIH.u_uJ" | o0 L).JQJJ(,S_JJJ)J pg_lc

http: /www.civilica.com/Paper—CCNSO1-CCNSO1_110.html

1EoP woliw (JLleys)ls



b0 cobd ag Wine o8l gl Wlgl 0 o g9 (121 45 el (1l o Gogac oL
xSy oy asy 4y ol poye GRBT IBSI L >l dms g0 50 )2l jl cadl
094D (50 010 A jo uue pUl o bdd g oudd pS j5 U poyo JLSI b0 jl

Gpon S 10 50 plob g diuy dlos j1 j5 2ub g ddgldlgo cald ilj9l
s ) (s j0 deogw 158 g uid guu slajS gl cuwl alidls 3l T gdilw

o (509)91-8 U (o i (i jl Jgaxo (0l £ La)l g by o juo

g i 318 U g olgas! gljlws ¢ glolid hwgi aiiddd JLlw loo b olgs

9 Olgauwl o s dow g iwus 888 Lauus djgyal . cuwl alig)sS (IS cuniuo
Agled oo dadye 9 udgi |y Jogaxo (ol gl slya—i jolaw

U 09 050 . Cuwl 80 0L (50008 WlidnyljS g LS jl golusi jo 35

https: /fa.wikipedia.org/wiki/ %DA%AF%D8%B2_(%D8%B4%DB%8C%D8%B1%D -
B%8C%D9%86%DB%8C)

/0Ly gS doxo/
:@alo
SO (g (el dusew (waige:(3xal§e G5 gl (5)9Lid g Jowol wyo LS
OL2S daxo oIS (HLDLS (suge

«6jlwjS adgl olgo sl G5 adgi aulyd (wg)o Juadyw Golbho s (ol
o BBiwilo yo (5l - (sjlw oy did) jl G5 udgi bs el udile U (ol

el (608 ole g o>

Cyamophila dicora Loginova b (Cyamophila astragalicola) ole oU b j3 Jauw oU au slojui> -

9 505 b g 35 udgi Jo e (sdam g wiiS o copae ) gl3) S plw aS sjlwiS 18 slayS)ls a -
g5 (5o addS g o plal OUIT

WoPW oylods (Ao oylasliwl -V

oyl alino (0395 b 0390 s iy

sE



Chain Stores
VIRGIN OILS

2O | \FoP valiw (Lloys)ls




BOSs (/|

PRODUCT OF SEKKEH GAZ Co. whioae @)

Alig @u.

oD B 2u0 616y

- | I3 U‘BQ—UL’U‘)QJ ES ;;



S s
[
»

Jf,’,//b/uﬂ}jm"/
Y] - CLH%')

2 %]
Ulkf. s b/v u‘

-
Share profile e D
®
Copy link
R cod
. R Progaz ?

.’“( > :‘\

SV | 1EoY wolpw (Lleys)ls






phad gl S0
« @H&ugb'ﬁﬂsjl))

O 0loygo



L4 4 4

L 4G ds cddgi |y (o Olicwlo b S o dS 00y S (0 358 (3l do piddlo
L oy wdd jiowigs jl g adb cdls i iduwsls S (s diSow S oylo (50
welais| (o glicwlo Yuded sl louilgs dS(;i8g du Cuud Al (Jgoud
cuedly ot (5)9-2 EIliwls vlgb> (50 pdo g piS (o tdgiwmo uwluwsl o0
O=2l Ll . abb juowigs jo sloyg g Wil P 9 Pl Al (iciwgs e Al
.4l 0y Jogo pdeo y bls dy pwlgwg

Z

¥-SJRLY

@ oy G il als jl sauad Lol g

be).@,.ﬁ)).@.ﬁ))dd&é.(bgd_e?gmwg)l}_m olo OT;OJQ)QJJQJA@M-oOlO).QAUA
i (S8 oolgigs SU yo Olgbusl gulgl jl

oS &)1 . euds ol Jgl Gl 9)lg g Po)S g9y 9) pIluas SIlw xiy (w |

G5 12 A4S pidld e adxe 4 Sow 090 jl (g Juasd g9 sh 09 09

U g 09 (-H9)0 pidsS 4 (gl - cwlgd (500 pjl S - pu plail jdog) pdgi-e Ul
L o 3l

le8lg )o2 @yl QUaIT ) (615 .0 9) 9 32 HUBI L ygdiS 4S pogo (oleddly Jo

o ) 9 (595 3 )0 4S5 g) Gudiduslaicl g o> (Jo2xd gl (Hg pogs dzy >

gl o oolal dod ;B0 cud 0oLy g @S 5o U joid (Ajg (0 (ki)
85 o S Lidd (1015 )0 29y 9 03 9 U090 ddw

Eidlo adzxe (o jl pudd (oo Oliwywo 0)lg 0)L ()0 vy s B ils ubei Ly
Ood (§1) 0920 umio g )5 v)ody A4S e (AW p)I PSS (Y

Gy G aidals jl: pisn s

Vo



Vi

O 30 9lg2 9 Lo g duasw 9 )lja Jlw . p0)S 0Lail o) @) aiuw) (Qlwy
0935 law dlidy (yol 4o cwd aS (51 8le ay Ly pi8)S g p8y pdwo SIlw susn
@=2le au Ly pogb puid Oliwyd 0jgo o)lg 45 LS 00j394b —00j g () j

U Lo . o 0dnlo ojlg Jlw (yo—ad Timub . e0lo 0 olal 8 slayls
4 gg)p Olgduol yo @) (H19)S didy yo lacul pogy (Hliwyd (o aS (il dbwlg
-P=i9)5 9) Gy (W iigo diwgy jo-b a0 (gl jl vy ey S Juasd dslol
i) )0 glojod 5y o> 0)90 pladl jlas g pai Gjlw ious )lg
B 45 @oluo waige g o Coyde did) jl g (88l S eolivo Copie
2)90 S)yda didyy (121 )0 cddgo Ly g po)S Juaxi dy g o)y d_59iS MBA dulino
oLzl g anitlIE )18 1oy WV Jlw jo (1loj ol - @uid)S g-0095 duidl (oauliuiylS

6 xS Sy O Lgausl ladhioe @) Sy olaiiwl (o)l ) «(5jbyw cos
pluyo Sy (gl plaziwl du jliiol (jyigy S U pliudgl

Ohgo yo - pudd cdled d Joodio Jluw SO (5jSyo ddhio Ko bowo (ivks jo
00 900 Ol asS pl dhwlg d . p0)S Sy Guwl du pludl (lojod (pions
4 Ly g) Sy pwl U0 (50 G50 )9 9) j>dad g pog Gy iy Juaxillg)lo
i 8)8 o v Ao sSI L @0 j1 plicod pogu 00y S aS (laolxil dcgoxo
L Syt pewl el @890 )0 - ptid) (50 ()43 a4 €Sy el (5l WL Lo @890 (gl
plad jl.p0)S 50 solaiwl ()3 (oglic jl g (5)1)SI 20l pU jluold wlelyl o
abgipo jdgimo g olibl Jgubo Iy @) (wdigo (=8 Sy JLldl 5o Laaujs
DT B (rwigo (=48 )iy Jolepan g puwgae o (30 9 49)S b

bWl coio b b pogy oud 8)ju g wlgio Ximy8 oolgils jo g2
pb )1d5)51 ca il wgldio 4S piS) gy (6)1S Culgd o pdd ddnod (g il
Adiro 4S5 090 (1l bl ()5 0jladl g 00)S uoad g S)o g pus DB Gl g
W0 dy dS u Cuel (12l 9 pUSg)9 (50 PO9S (123 9 9y (§)lOS )b g LSy (3]
gy b A g) Sy (1 oS ()90 50 g huandllg )l
90 s plojlw jo elaxiwl bolb (puige ladhin @p wSyw jo Jlwsy
pogl o sl dd a3 Byby ealajlo p0)S (-0 pulwsl g o9y bul Ll >
Sy plasil 6l (Oladwol siygiwly 1) olatuol ol &ilsylS GiojS 5o (g
ol piple o piS JWs yigy 5) pulbaiuwle> pigh gl Wl 03)S (50 )56 .00)S

1EoP woliw (JLleys)ls



092 P05 )18 xigl po (suslg JLw Sy (o 0ylg i (3990 (oluiiwl kol jlgdvo
099 0)S £y 01D 2 b eI Ui S gy pilie Cupae wdyl by S did) Oleojpn
0210 .55 LS ) 1oazo pu590)Sy 9) pg> 9 pog) oul Ll ipde Colo g
ey jo clled b uluidl gl g pols lasiwl (lgas! ol ails)ls jlTsano Luwl)
plaiwl aS)leo 0399 L olo))8 WOyb oguns WolS Syl 4 duolioo jo g
(el sl ojoy (59)0 euul g @i9)S Cuws 4y )loTg e0)S ()5S puld gl o . eud

o2 2lgojl lejod (puigs (Lo ddinyl wliuinyS 0)g0 poga wioylS (1o g8g0 (gl yo
.09 jLliowo (g dlils jo o ddiod 3g-00 g 00)S

SO 420 9 g0 Olojluw g0 )0 i) jIHL 9o aS il sl pidS avjg) Ool jl o
sl aroual jlolil)SgewsS d g 9)lg g dilgidy 09 -Slg> Sl guisS Jo
b A4S ol Giaw jl (piS (0 gy S8 AS Blo wdlgdy o) liwl) ooy i w
999 sLadjgal dilgidy g ppuod 0350 g lped )51 @S 0 Cidn>g (o) S
ol 0)LS opuod - 0010 (0 dolol (§uio)S (Jg0 du 09w dd>ypo (gl yo pyolo
092 (30 ) LiS o Lavog)d g jI8 dodd o g 0)S vlaicel jo

Laaidals g pidlo cowgd 9) 992 ay-d S dS (aidals b sjL pSoeS i
P)oLo g o (147 b w 0)b w a5 jl i bl ) Wl bl poly
OS> L asdygd (olb jo (80 038w (59) 93-S (-0 LRy gy b w slaaidals
1D 9T )50 g0 @)oo Cews oI wiSralS g Sbuid Syl SooS
9y 9 s w sy placwy) L asS gogo @ sladse pho aidslaals . plaby,)
@2 OL2s2 2o udyod j90 9Wi 9 00)S (-0 Ugidiog pdds G0 s prw glway
DS o Sy Ladse gw glewn) 9y

00 @32 sladss wbaals g pogy @) wiige (3o pS39S slabg) o
G ag u8dls jl . paslw plabigy L o) ploaul

0 9) Sy dlayl S8 (lidg) g e lw gy B!y wllns ggyd L
O b 5> ddiod 4S G wddgo Wlbuasd jlaes .ols JSib pl)lehl poidd
Olojpd g pai gluo Cgpie i) o)lg eog5 Sy (-85 (§h crwlddid
Laaidals glow jl pisyd sl hlids pL olail wlds . 00)S purwli ot g) oSy
A4S (9% 9) (w0 Al . 8)S 0 d i) (5995 ) @) JLED! 2 svpuw g
OLgx il ik dS 09 iy a2 olu W)ls 4o O guig® glej oo
990 Lavaid (1 iy jl @S 4S pudi> b ()0 g ki (50 (Sjy sl iy

Gy G aidals jl: pisn s

\4s



\in

il @S0 9 Groc job S 0y S urwli g) pogS Sy as IPVo Jluw jl
L aidlad oo gL o (Solgils ailw (o2 -plooliwl Gl joyol Uig
P35> L g ol cuclas So)pa L pidls o) 90 g pogu Ll 5)S slapdg oo
sy b as baoylailiwl Wi . poyS CLabl g) pgs o) linabl U o pil
ST ks (@5 A TS (g 090 )90 pdd wilwlgs (50 olo)l8 Gy b ()yu0
Gaod (gl )0 aS pislw ISy g pidlo ddle 5)Lid) slaJSigy g wlayy il
i3 sl dolsalgS g oud (sjlwsoly -iupie g (-8 8jg-> (51d8)> (slao)luiliwl
005 S 9)

Ls g piS s olayly-8 ¢yl puid 3850 cdd oloul S oy du L 1PV Jlw yo

45 lo 9¥g 8 Sy oS dmio ()Lgauo] 4S)lo 9B iy ey il sLaydylS

sLoylwiliwl g wljugad ooy 4 L g 02l yoisS galue (oyiyies g (25 S)j |l
g0 oo

19 g )30 Voorooo (Joleo iy JUy PPVocoooc000 oloylyd (jul gluo oty ool
WL god 00y jl g 3o (poga 8010 g) Cioud (1xiaS (EOgd 00)S Sy dundlio
Hle dilgidy uizxad g (-Ob ) luicl dgSoud (pols 0 Loyh)ls ) (SOb (rolids
Lol 0g (5)lo0 sl ol (0092 00)50 wusS joitd g (5)lo Sy pj 3 Aoy «plidlag
29 I oy Lo caudiinjd 3 9 ylgdnd jleww o) jLeT (10l g 0y g9yl JSi y 4
aibaidy eogy diidpdy S (Slugel g Cdgiume )L cu jl g plu 0 ) 0518 jo 4
Olad il sLo)gS j1)T G s00lgils aS jgyol U poyS 0 4)S 095 (0lgid yo
40 dS pldidbld ugei g 9j)l S wdagl 09y 29390 g 00T Ol Bgiws
il glacacs Ol cuiueo gl g aibls (Lo b el TG0 goolgsls clacl
0= @825 )0 oy . ()b ol g jlgusal Oga0lgilS 9 (g7 W9—woybuw . Ll
el Wil 09> ugei (10l p)lgasal o)lga (g plosyg> Lao g5 gj)l

1@y 00lgls . 00y S Cupnn jo-b (Jgod g Ehiwigd 0 ploslgils (Jie g) @S,

10 aS ilovlgils . plovgy wwb (gl 4 g picwls glogdo o ddiod dS vgu 5)lew
CURUD O (WG 0 9 (-8 Wloud Sy (juyiyine A9 383 |Doo L olidud dad y5lgl
a0 Su (0 )luisl jl 2yl g Gelatio] gladols jo aS sloolgils g ui (Joud jouisS
U2 (o a3l woldy ey (i (it 9 Syo jpo U g (Jodlygiws syl L
e=29)92> (=g slaoloylys g Laglow b8 L IWAA Jlw asS slauyus Logu solgils
9 W@ 00lg3s piuigi o 350 (g P95 (-0 )58 Wylga g J0)S o A b
gy pogj)l du gy (10 ()9 4S TG0 00lgils . oS Ly pogu 80)S Wlgie 09> A4S

1EoP woliw (JLleys)ls



L g u0uis o L cdigdie (p0 d s gdigjyl a5 (oldo (s loy o i lw wid
9 9 9) p8y> 0jp b @do a5 0)93 99 gy LISl 9 UDD g) pd2y ) S AS (o
A4S WigyiwS g) 0)8 4w jo) ) 9 S (187 9 C19)S 9) 0)8 w jw (UL g) iSO
ladjpd (ueagl sl as sloolgi s (oylo inds oyaw (2] Qoyiws jo dS ol og s
a3 1f 00 xS g 0)ld 30 LS ol pula (s0lis jo g i ()8laé poldpé jo g 9)S Leo
5001535 g pige(0 9 pUIge ()0 -2 le 9) (S0 (121 (PISU AT T () ki J5yd

23S plgs Bas (lasogSie Ul gy

0992 9) POg-> (§4ua8 P gl (500 (19 )l Cesmuad (Judiud (saliog> pigd 0
(wlowo @ iyl pluw eidld (;ikddg.0 y2 4S pigwyp QLU O S)jo S (1l
999 9 (=) 4 (5)BSg S huzo jo .dSguue 1)TG)0 dolgils cudla b g Solw
9 wlugei plail (ot g ptidlw (i (W g cllows jo Lo j o0 2oo SIS
Qlociwd 3500 9w j1 Layd)lS 9 095 ()0 9 9wy I Jwy 9 095 w oladicl ol
slodcl .a50)gT oS 8ya8 (1l yo wings La j i duyzd shls 4 LgiT s 4 ai Lo
01020055 )5 Lo L aS y joyol dS 00yS diyolel hi@y 00lgils 5o gl gy eublouws g
ooy jo o pgdid jyudie cblaws (il jl ps gdlae L aS aidl.o)ls oledl
A Oy 0 0L (o0

9 =9 la L)l o cddoo jl g g Auadlio o Sy Gpb jl Lo wlous ddl)l
6310450 9 )02 0jg> 99 )0 Lo Wlous .o dy UKol o (1xias Al U g (I5)jL
plosl adgi bohs codyh inljdl g slaewgi slasjgy ol 63300 9 6)lopere 9
0)lg0 310 g) Cioud (jyieS wub oloylyd (pbld gl Lo (s8> jo aslxil jl a0
lay aoil> oloyi8 ()0l 4l joynl as il ddos jl cciuwgydig) soLj slayidl> L
Olojlus (sl -85l Ao Saidl o L8l dn 0yS wieio g) 51afd oloylyb ddis g ais
13> 00 0010 45 (il Ceoud Ay au y3l b wlsslgils aS ilejlw Salidews
€0)S Ol 9) 0L 9 uy8 (121 2L yoho (S

Ohgo sladibgol jloolaiwl b pdiwigi dut bl dy g 000)S £9)4b 9y )5 Lo
(PN d2wgl 9) 190)S9iuS duogl Liwdd Lylad g (e WSl g Jand
9) 992> 13180 Ceuigh TG0 (wdigo (29 Sy o lidu dad pgd dod jo AS(s)gb
ol g duauw g )l Jlw jo ous iyiaws 0 jlgal g Ol-gi yo (glgduol p oglle
g2luo (ypeo b g 090 ui ya) wuadly g )ljd 3o @Jb Sy iy olusi cian g
DAY (S| 9398 cdodiim i (o «dS)leo 0358 dlos jl ccibls ola)lyB jg4iaS
9 Olgtuol gl 0gd (Bjoym 0399 (JLgS U

Gy G aidals jl: pisn s

V¥



\A

9 Geiw sladudi)y> 5pbdl) slavje> )0 bjgel Juadyw adiuigi Lo
(69080 vl jlpadiwl jo (glojug Crod] 3399 Cuoius jo 4SS SLlKo g (G0 Wijros)
Wyguo )0 A4S (awlod (Jugui o g (5)9i Jbjgol Yl 9o )0 wW)lo Wolgs> LiualS g
U DA g9y dalo wi> (o 8)90 «(§)9-0 (Jg-ajT jo OB WLS CuS)u uuddgo
945 (;2LA8 g o) sl )l g g2l u ol ojg0 doliualyS jouo o pludl
sLa )l g L lojlw b wihSlio «owluinls )5 ool (ogo ¢l plasl . pmoys
S Lo jl 8 U sy .o Jolre (121 (59918 Cguald g unliTinled g e lio
9)90 097 pb slaaliulgS 151 g uis 00 jolo opo s Oyb jl (55518 dalualgS
9) Gjgl a8 (1l puas G990 G99 Jolro pladl b Lo 090 (5938 golpo uuli
©la9y> 19 Olojluw jl ojoluo lavdoludlgs g S wyyel slady> 18 glojlw o
L g 0020 ijg-ol Lo bwgi yai Lavaus po &b g cid)S 118 (3908 g2 lho unlivggo
35 s Jgsidio uew g 0355 db | (slddys id (glojlw jl dolilgS Lo pllel g ayli
SR

U placBl 1FAe JLuw jo &S pogy Loileds ey dgl gis 2850 (g
a2 Ldwo g gjlwosly gloj (gl o - p0900 (IS0 9000) gjul priwrw gjlwooly
Gilwodly @ G990 Lo aidl aS vg) (Tgldie g jlgdvo ) 1S gjal g 0)luiliwl dolivenlgS
Olojluw jl Sy a ) 9 w0y (L)l crwlgdys 4o pladl puww . pgadd (gl
9 emio 0jg> )0 3L slandd) g u)S ISl a0 (3990 4S pUdgal oS A>dg19d0ly
-p2990)S Olojluw (2l jl wlisgxd g Wlwwwl

(50w jo-220 pIdil (3990 dS aJ0g) mogund (s eSy b (3ol gjo 1WAV Jlw jo
@)= 00lgil> dolale Uls oguas jo (ol oLyl lojlw jl dolnle LL>
29900 TG 00lgils dolinle Lo du pludl (soledio GLlw g oS0

09031885 )0 g p0ld o Ao wgi |y LSy cdled pjgo> pildls g pudgs 2ol )o
PI99s dduw) )oL ()l 40 092 pidsS (oo Syl sl Sy olal g 91690 JLoo
1198 9) g0l pbgi decgaxapj g G)ledl slaeSy s g Syula ey olyl L as
paaRin p dcgozo SO A4S 090 (12 ) Ogeoldic] (g2 e)lds ) oS (5Lajyo i
)0 Wy dydegazo (Il dS wg)lo HlSay Jleidl eSSy jo b5 duail g )lie o 2Jb
a2 plool 55 Ly S s abgie g Wig e lay 2l

0= planyiol)b g 9jgliws (ipge jl S0 aS )@y 00193l (bl du Yusw) 1y
592 (12l (o oLl iy euinSy LT oolgils au (i jl gy bl (0 35 j1 4S 5o

1EoP woliw (JLleys)ls



Ol iy gl 00lgils dus ) 1S Lo Sy (594 cuwlgd Jrwy jl )03 S (5jg) p31as
09I pugd 9) o)Ll

P29)S il S P9l oguaS iRy jo Lo aS (il pd) e Lwly (1o asd]
waliko awlpo 5)i 5 U aig)s - Simyd slayls jl pools plail ol slayS g
19 90lS g julgs laal Lasslgils jl wocs (May 1) 33518 jgy sl (iis (5)15S)0
Midlecdisd cob jl ygo Jol sLilud s joy U upSo () joy jl calize (sl cumwlio
9 oy sl

20 L8) 3500 4y o ol Gz B jl jolad dog (ol aS ud Ceeb Lyl
©)10)00)80 9 Wljroei )0 gy Jg-aidl2d 0jg> 09 d o U Lo .0y 50 (JSib Lo Sy
el (5930 (59) j5303 L jodsS (60398 yoguas 4 Lalio polivo jo bg b3 |l
P33 Lo joy 5oyl (sLuo j uounis slaw)lgo Las)l «jisjgol BLa)
9 Wolg> pialS (Sw wlehd Ve (ljwe pials wladyi pialS (gl dxuis as
09 ddgi bghs (5)904) pilj9l

ViR goguatdy g jo S oo o el SO dS poogy YIS gl jo
A4S u el 29y (Uil sucg g cowluw IWAA Jlw o .oLdl §Lail Luoguns
Pl 59y plod g dails 0L S U oged slaes) i glasly)hd plos
iy ol LLeyd) S wds lausiwe La (gl copae casd

9 610655 «(5)uly 29y )0 dgad (lge Ay AS aogy 09,5 LS sladgSa Lo
By 385 Ao L aS)leoodgd (5jlwodgs a il jo 88w sla Judiy> wlyross
Wi (0 Q9o d gl bg b )0 Wliigsd (yiege jl 4S pauakio g 0ugoybjgel
Jor2 »B jl pt aS Oilde olgo ()5 duaw bbb U sla Judiy> 0jg) ()21 )0 45
$lojg cranladgi bd 89 puc g (HSluwdl Wolg> jgyu ot g (Hiljugad Wolg>
au Lol (pa0gs 00)gT ceuwdds (soloio Oldlw g Lavolo jo gy LavoygS)y (32)33b gyl
il (sLang i g oo olaul (38 il plod g auh B g liws das dud Sy
i 41381y Lol ULy S a (aniio

el (zobgw (ol s alid)S cidgo hwgi dS (ououad 9ol b 0laj 01 )0 b
) a9y dod gl 00)S ol dS ()l lw gl pled dlo vz (o)< jo dS uib
195 )Lg2 L dw (585 aoily g )1l 0 gl (595 9 pudge Lok pog? [ouxo ()0
)00 y 010 3610 0)Ligd Eu Lo (i) Wiligo

P3990 du dolel dS huly i g ot 29l )0 P2)S (50 ygad AS Shuly i jo

Gy G aidals jl: pisn s

V&



Vv

jo= )0 aSl 350 g d) cuwd jl juo dod 0)LiISu ) piiS gy 9 P 2ol i
. y N IJ-‘J RIS 4_395&*-“ Lél_é_‘jl U_"JI

P9)92 (50 el (pyu i (-0 3SoyUa) et it o Wb L .oga (sua 0lygo i
L g p0)S (o0 wyolgo g pa0)S (50 02 9 pold 50 dails |y sy i slacdled g
e20)S QLEDI) pgo ol) Lo aidl 4S S 954 9 1 g ptigow dS (1]

0)Lgo gy so0lgils 4545 glaa U (glodas g jleww coly> L o By ol jl Lo
L2035 £9) g jl 9 pIU o> E )90
L g 02090 00)S oS 095> cdled Jol dmo jo as (yluicl g sjgyailds gl L
cdled du gy Touo 02> (3ol )o (b2l g laswgs sLadjoy G9) 2 JSyed
«Construction (C) Iyl slaoloylyd (it dw do slde wgi (sLadjgy djgo . p0g00

[Engineering ,—wuigo dy >l «d_gi g Procurement and Construction (PC) |y > g d_ig]
g (0 eundi Procurement, Construction (EPCI)

G990 (20 g 995 g duauuw 9 )ljd Jlw o 45 @Sy udy sladgS 1 pduwigi Lo
2= 0)lody (juiolo (5 S i) (35 Og-rhao 9o candyb (iLl8l 0jgyu oloyly8 ude o
0wy (wdigo dy ol (dugi) EPC JSiib 4 aS)luoodgd

03I pbigwy plail 4 dalodojib piwigi Lo g) 0jg)d (21 999 (1o 2jgyy (0]
LIS S 89y (2 jroleudfgo plal cow d (soj sl dolpadig og)

Olgauol paTogd Juud j1 300 sy d L oly)lyd ude o poaid G990 Olojpd
e 9 COIbw 0399 bw 0399

sLoy8)ls 4ls Clianyd ploinl oluiss o putid)S alizo (sl dolpads ¢ by (ylais
Hloie Jlw wix (b )0 jgdiS yp wiige 9 S g wuo)le2 9l Jluw jo dolyw
614500 Jlw jo oo L i wdigo 58 uzlg louso JU « uwdigo 8 1y u>lg
b )0 puuigi Lo ... g gBuiS G Go-bo cole) (Hliwl yuoail g dolunlgS
3Bk slavopgs 8)55S (gl (aadd - puidb kol digad eiSyii Jlgio Jlwss
s Olojluw )5y 0jg) s e )5y LSy )0l o cdd g olidu Cdiguo)l
jlous=io sladalipyudi olouasl du Juud (ol j1 3o g jodiS cusius (i jo (50399
S oo )LaI8] Gl ouy 4SS 09 () &SI jl s gy vusio gLLes9) S

I8 L)l 0yg0 doogu9d0Up (lojlw bhwgi neuSy b ()lgd g ad) Lo jouiS yo

1EoP woliw (JLleys)ls



Lo ad)y g uyS wiylo Ledgl as (ol eo puluwly Og-dblyli 4 diuy g W3S (50
pladl go jlxo slavejoy dlueli g cadyb dogad oS slandd) pulwly i 0
Sl it jo lo ey i slaad) 4 dlw jowiz A b o (sl CS)ib bwgs
23lg5l> g dcgamo g oS LS piiuwigl &S (il xisl jl g bjliows cusis alixe
Hle2 il O cwljg i Ol SO s S ad) i1 albo plgs hg

Cewl d 2091 g dalp Olojlw jl T 20 g ol) 2 <90

holguyd (waigo Joli aS (oojg ) Cwd jo udS (sladjgy asul sl
i L bLil 0 29 Sy b aish Ll o plasl asieiy (4o (EPC)
Joint) aebes)luive L g (Agreement , LOI and etc.) d_olpaldi ¢ Bive dadle U
Al (gl 50 (oS pubil poiS oo CSyd 45 slaundln go wluwly «(Venture
da oy slicwly yo yoss jl 2)Le g J2lo gt Jol 0y IS wudgdno j-u
09 ddlgd Sy ugei jo g ddge du Performance

L poadd G950 cdbld 0929 4S5 0Lj & sldpayi 0929 ag)le b
plooluus Uy jl gy Lanojgys cumy 2819 jo oS Sy liie (2bg)l Lelixo sla s,
09l oygliws ds 0398 cusius jo 1y og> (s0lo)ly8 wlagei puud G990 (19-SU g puw
b lizo Lo (o jo pouakin gy olaul g gy (il cadgd pinlisl
102 plabl wglho 092 d) g) )5S 0399 u gl yoguaddu (eius jL 9)g-0
9 09y Yoo 0 2 )b jrolenddgoe plail dy (§-9g0 (1g-SU ceidled gyl d o (1l
Pocooo 3o 2Jb (oalows)S jouisS 0398 Cunin (oowdd) Cunius W liko sladjg>
WI0)S g9p Lo U e Lo sladojoy jo |y go—adleinl g )8 L glygo (il (b yo )05
L )8 glaj yo oly8l (ol jl (solj olasei caiiwgw Lo do gy dalol jo Ly g
(A 093 (42 g ujx8 sl g-Sl e 9wl bolgils JuSidid g uio)S 2lgojl Lo
9 (lajyé (loie a9y glaogi g Olujyd g hiGys o0l 3S g5 gy oly-81 (1ol o
9 Jdwlo pgw @) Sy Glaal au (auw) o o P90 (R L@ slaog
039 (o )8 ploul d s su i Jusl> (—iubg0 a3l

8l aogu @ 00lgols (lgae L eSSy (ol aS 809 (101 (0 (SSdiod (59))1
0= Y90 a9 o Lids duydslologs olyao (solodino gldlw

Gy G aidals jl: pisn s

VA



\&

‘Lo LbL)l saol)

LIy wsigo A8 €Sy
Mol wslg (T glatsluw ilewogs (LS clgaul (il : il
AVEAPERWY 2w as
oIWEPVIOYo 1 (1ol
oPIWFYFAQVD : (usali
oQIF1IAGoAS :olpo
info@barghara.com :Joul

www.barghara.com :colw wg

1EoP wolw (JLloysyls






(G lo yluis] Ao ()0 gui b Jo g9

1503192 Yyl



L 4 4 4

)8 Olewlo U olo cwd iuwoys «ddlw) ulxsl U oygsp o g gl g )8 (lygS jo
9 M)SJ))QJ Ul o . oS 50 JLETl culgy g . oS Olw |y ploslgils g og 5>
2092 pgo g ol saao Ul gl dS Jpzdans a0y S oy Lo Swj sBiwl>
30 g0 00y S (Joxi |y Swilowuse wiblge g dewgi Wy yJlw as )9S
culg0 )US j0 9 815 )l galio p dS 0y S luw Ll Olg> g ladhio widleo
a2 wgi e .cadblo )luisl o adlpw 9 6)lad wlblh)l (gols Siidgigl)
Wizl 9 Wluwuwl ol 0Bgyw (iolwyj galus Glusl jo yoguasd giyw
09 09y S olayl glwaigo o 2w Qi) (waigo 9 8 WS

U092 g cdldS clodizl dusyeds b dao (gl sladluw (jlel jo dS pyu

©loolgils )0 (3l juin )0 90 g Cww g Juouw gyl Jlw jo :0iS (0 a2l digS (yl

9 eusluwy LU au yad rod jo Iy (Pliwywd g 2lul gblio (pud Wgio jyolius
.U C\_LQ_)JJJ (o= Uiy (yan) aiidny « ()0 0 B8diilo jo S g o> Jlw

6ol a5 0)S CwlgS)o (palugd Olej Olod )0 g i8S uilwd 2 9 Jo2> Jlw
2500 85 90 Glail 4 «pogy US Jgl )85 dw 5> (192 (30 9 93250 0uSiw o jl joo) 1S
el glgbsl ) 2 g 42 9 duasw 9l olayd oo 200 50 joolh S Olgie au

(olol Juwuige U au cwd (81 g =8 CUss (oo uugp dS wiias Lo au
90|y gUdgS g wigd -0 (ilo jlgw adylo Lgil gy S xuo can cuclw g
20 pIowleS 1) L . agud 0399 oo duoye g (lgduol o)l Ludyi (ol d g uis
Jow cadS aS p00)S (920 | Oledgs g pows | RBTCL (USS] (luse pouel oo
W30S jlgw p Iy Lo cudogy Gawgy wlicin) S U wie (g ()rinlo

Cwlo jliiel dliwo (Jogi b )ogy : pidudd iz

AY



AW

I o210gd o (492 g pduld 019)1)8 sjg-oh) S alo g0 sh Lo gl Lo 0

U Lo wiogy (0l Lo jl (et o gy OLawlidy) S 9 990 o> oo Lo 1S g il

A28 20 9 Olej (T puab s jo pogy ) Upw 4 asil jI 8 jo) i cidn
P09 )5 4o Jgkdio pRlgd

8‘§9‘° 0ol (_,.'Jlol,ng &Joy ol,f.w_).) olo duxy (@9 LJ-G{?WQ)I}—Q olo oy jl
GIpw Cou g 08y puilud @99 Cioud (1u> )0 g ol plil ) §jbyw cious
Ao Lo 5y (292 Ay (009 (Hlhee y1S jo 092>

pladiwl (ol () Olojlaw 3o Jlw Sy Wus a0 5l 50990 OLIY
plod g 090 (Hoplojluw y B yj g8g0 (gl )oiisS (b (o) Olojluw . pu b
09 ade 9 SpoolST s Lo S0 009 bl o L2 Ssel Ll ey s
al>y0 )0 dodiyw (Juo joid g p0)S )5 o (oS slasjgy yo ) Jlwsy 0T )

g sl

o gdg0 ()1 S cumius ()2l au S gladle g (palugd jo 5y aslw Jdo au

aTogs )0 Caditn g (o2 L jl g i (18T W93 Lis 0o wiido suilgs jole

I8 Gleislw uolg s B dulojl jo wae (jul jo dS cdw g cuadd Jlw U pogy
LS (50

S i a9 Eouid ygolo (1aT0gd I (5383 62 8953 SO dliad 4y dw g o Jlw

Jlw cam e 4 (OIS b § 0jg)0) glej (0T )8 0jas (2xiS)i Jo 9 cud

Jlw e (ol ) (g 990 o8 lojl Jghuwo (g0 Jol cinygola glgie - pogy jg-olo
L 2 yho whidl s G5 g b S)jo gaizo O )0

200 89y Wiz g G2 hAiwl sl culw (o 8809)8 ol cupie Wae (1l jo
piBguil 6oL i a9 puiluw) pladl ag |y LaiTg 00

9 P92 0B Lojl yBU 009w 8j9) jruo (p0)S iyl (s uSiw slaolyyl8
09 0jU dupad SO (0 o pjgy s
ISy (30 A4S cu8)S Lo pduo il (T ds (SO g olian Jlw jo gT Lo 4o
cdgo yledd U ileuaws) LT edgo aS ogu (Hlej (ol g glgaus] puegl g (sTgd
aS o W dSS alugd du g olo Gipiws 1y gjlw o guas cowlbuw (;Sujlw

9385l 00)lgz au Wil Wb |y iy 385)lj (aw dgus g LiSH S |y guladw
A 5w g 9 090 Hleus oy Lo )S .uuS ()l ggp ) wlons d o

1EoP woliw (JLleys)ls



Ui (50 B bojT )]y Slodd SaS au gy 0398 dligajl CuSyui SO g oliaa Jlw
Souuda jo Iy Sy HS ccrww Lo U (padTgd as adlwdw oloyy 8 SO L g F-SRY-V-N)
.NQQAJJ’L(;TQQ[SJ

ol Hlej ghdo (ol ) oyl A U pogy oy pud) g Jolepio (1o
A4Syl L ol Lol potn by s Uy o glius (awaigo (uslund «x8)S |y (sl
bl ) (gt Sy (el S8 (el g S )15 Lo b oLy piidils (Julad (1o

695 9 392 ul pag > 4 S (5)5 glan .oun JuSil oBinlaji pisS gy (o

L,JLA&ASL,_ADO..SIQSQJwwlgrooloo)gw&g@b_aﬁomuﬂm

Plie ndbus dod (595 45 @ibS g p0)S (g b ($USU S0 00,50 Gl oo
-6)1599)9 (F2 B30 plol 0396 Agajl dS (ojgy )o (Ho v v)lg

Adye 49 (30 g Ll Ijusgudl wlo S g) (og ol dulejl Oo—du]
Ol Qb aiS (0 udy 0)10 g 00D 2o g 485 ()5 EUIS AS Ul d>gie
I910Lj )l 9 29y dlgo 45 ols L )IS SO i ol cwjbuxo Sy
9lg gladijlly )layrdigasd yols )lial.0pS o (5)50jluill) &) sLadils)ls joj S|
30T 1)« OLadl goliw)d g) abgod ue g olo plxil gy 5)lopdiged g 0)S

0=l 0 pjde «8)in Lo dils) S dod wou (Hldiwl (b g oS LS )5 b
99)9 )5 (=210 1l a5 05 S b9 b Culjbhuzxo 095 g uTogy (5)10)diged
Gz gl syl g Wb 9w Oz 9 sy (e WUSLie ) b do us) (g WS
9 9 Glujhe ol aylg il Lol .oudge woSuwo Ue d L ud igold
Dl dewgi |y crwjbhuxo o Binlojl

45 (6)15 0903 99)9 dudS (1ol 655 ULOGS Lo L dS 0oy ()rod ad ()0 d oyl
aS 090 (12«95 oL gl jl diiiaj (11 )0 (10 9 997 (3990 (gl g ST (10 g )5 Ll
SO B (ol U aie u> )0 955 oljl gy pibogs . piilh e du dpw g )15 Nae (il
L g 00lo plool o B loji (pdgiwno 9 (22 oo gy LanylS dudis g (daSyw (el
0Dog3 Lwl) (Jg 0u)s (suuus slaylipl g 00y LiuKiw G)ldSloyw 4 (Go9-29
WS o yUA) g oylud jgube

Sy (gl dglle uol (o oS du g 0)S oS g) iy Sad b Lo L iyl
Cdsld Coyd g 00y S ljTl Jogs g Jbiwo bl_’?UTUQ_?(M blo pa |y pogs

Cwlo jliiel dliwo (Jogi b )ogy : pidudd iz

AF



AD

PR ()0 S} 1)y Olgie Ay B g Ll (o )US dgajl euS)d jo g Lxigl oly as
9y 0B lojT g jlo sBinlojl ogs . olyol (slo i g cudls Saoa ST Hidls
0._5)5)))9_! 0Ll L8T (iyoalyy jLS jo ccudgo (50 g5 (5ylo o Biwlojl g el 0

WS 5o oylol ly eaSy i (b po Jolepuo plbopild (3l

b dy dailygLl g puds gliw)low ) 9 pi8)S LUg)yS (5ylow (30 UgyS (ouwl yo
@byl AUl g cb 1wl yhs auly (iogs 4 «leul (6jgyalds cidlyo g )89,
@B U o cazlg wss g 08l 0)Ligo (Swij g puis yabye Oliwlow jl jgy ad jl usy
ly oohol 6Llayls 1 slodac (s iyl o ey plioeild ui ()logl g oS Suw )
IS (50 dylol

ey (2l (Hg eylo ) Jolepao glgie plixod (0 4SS Cwd Jlw jLgo> Woc
Og-kiodS> d dS (5ju> Uolg a_u.o)uuw 0=l L oo 5o pladly Lay S as o iduus
cewl Jol caggl La (T 51y 98 jo cllows g yluicl hds (p0yS (1b)c dudd sloul

CS )y L LS).JD_).U]) ©oUj LJ_SQ WS (50 oylol ly uS).qujw).(b gbB jroddug

Ol W8T dS 0oy 50 350 ol (o 25 .uuS o Lo e o)S g Ly (ol jo
5L 305l b JLo 18 d b (g 19000 plasil (5 |y eiSyib 1S (630 (1023l o
6oUj (60091 g dido Sy (gl los wal) d g dslizudngs aS uJ)lo )8 9w aliko

.o)lo

9) 031 () o ()T g (50 Bylol algils S Wy d digaejl (sdcgoxo
9) V09> LSy o gl (o0 Cudls (odp 9) ol 21 )31 092 03)S cadlop
digojl Sy aS pylo Leol Lo .adb didols yJge jouhs digajl jo pod g uiS o)lol
Ao (30 .09 (0 dylal (L Solgils ygu AU dcgaxo g U0 (58 (sodlgI> SU
U0 a9 Uuoce o Lgigl oy cg) oy deodd g oS (50 lao o0 g) o35 ) o
WS (50 s jug 1o g w)lo k)

P393 (1)) 1 i A4S P30 Wb il g pddliS Lu o) glun wyguo (ol 4 b
Ay L ¢)g0 4 g 5y Wlbg poilgiaes o8l S de (10l L o5 oo
10 Lalcyloly yuo pudi oSy Leol pdgi (00 305 daigy (sl dueub. pud o pldl
1B (b a9 00gu usbo U pdS oo |y gladll plad g ldula5)lid)S g b solu
aS agl Lo gl pled Jlo 0 d to0)S oLl ooy 9 pylo pd (2 Gguive
Aaob Ligy g )lgusel iy

1EoP woliw (JLleys)ls



oylol 1y Yy 383 waigy loid L8T dS w50 gy i (10l Lo du Ly udsy

(IO gJ L).e_JLA_JJJ aS loyew yw Cumes (11 diugS 5o (o A Uyl g uuS 50
ol o e

i Lgigl 038wy (10 45 @)ld S sldic] (3o Az (00 ()0 40 Lol (]
Sy piwd Uyw joid SIlw 9o g olidun jo Leigl 0929 eSp jl o 9
00 s dlwgwas g (3o Wuold (o BB g (Hliwws sl wlson
9 eI)IS g) 8 Jooc (@idldS jw ey 9y Uig)yS (0 )31 iy (2] - o JLed
Sy dy aS aS e oldicl U oS )18 @ogi (0 joi « S lw dw g ol jLeTjo 03
o 8 oldic] (1ol po 3 jladd g) (2] - piwd Ly ccaclas (ol 0929

Lo jle i . puiS 50 0)lol gy dcgoxo (Il cloliic] (juod L g Sowyd (jod U Lo
I8 pogiladzy wob Lo 3o ogle wwy dey (sl Juwd du b 0398 digojT s d il
A yo-hil dS pjlgusel g uus HIS pogilaogl cusy

Y dS @ld e 5300 w90 (10 T 4 dgle 4SS0 Wb e J 500 Ll
o5 bl g wiiS 5o )15 o U 4T g 0llow (381 g aSlodl (o - augs (oL
Hludo g aid)S 1) uSo SuSighy (saiady )o ccwd Oladl dS o) Ogl.uylo pal
O=0U 2)5 jl gl SaS g joua> L ooy )bl do g g Lavogaas jl 50
+09—A (50
doe a2y wyguo 40 ol U dw sy wdylo Ll gy Solgils wg b wilbLa)l (ol
8ygLidio (0l 1 2y slancdled U byl o e Oyl 45 gl s S o

LA (50

9 PhT )l g2 @S o 9)0 plel o T L g cuds oyl )yl (il )iShs
ey ()1 Syio jlaiel ol (o (o (1g-S jluw iy g

Y (@S ©gluasd plg 20 Sy b (39l jl cdabyl )l 0)9-hivan o ()15 )0
L Wio piSpe dunlio ash taS00 plyay Ulotieds g0l 9 Comn (W
) do Ogwl p0)S oyc pidw lacul )0 4S5 jgbgen. pula Jlw g wped
00 j1 289 (5jbyuw jl o g (Hlggl Olod jo (g S )8 (1o i olw cwigi 0
@0lgil> Hle dn a0 a2gi L s Bdinylojl ()92 piaS (S j S0 aS €u8)S 0)9luino
P9 9) 0dnlojl ) S (o s ddgibhs (Lo g udlgd od Siw dujn
98 (1o jlaS 090 SaS Ll (2 s pdd deol> jLi g (G0 L]

Cwlo jliiel dliwo (Jogi b )ogy : pidudd iz

AS



AV

03g-9digejl du (5jlu iyl P30 lad 4 4 S pauw) 31 Guwges (1l O (o
(=0 aSyl (1900 S Bas g) o Bliulejl dcgoxo (1ol syl (gl «)lus g cudlad

i8S duge au |y S ool jl diid g waegl Gyl slod du a0 (g

g5 il (juoj ()0 ST cde du (piS A 8Lsl poilgi0 aS (55500 s
ailBog) Ol e (gy8 aslbogy Ol (i wigleo 89S Olyul 4S pgS (0
0193 (I9lS (xS oS I crwsluidl glavdcgaso (Il Ohol e dgyoulj
gIggiio Ladcgao (ol dopd .5 s lojlw g elodo] S)jjo sladegoxo U
A0 (0 S 1) )odisS widbb Yo g 50191

A4S oiduud Lo (s «(5)5400)5 9 xpbi dcgazxo b Wikl (. Sidy8 dcgaxo Lg
DD (50 d..cS_uJ.J Iy Oyl yguns

b @olgo> (54590)3 jo 9 wiS law dewgi Ladegoxo (jl )31 o gl jo

el Lo 4y as cowl (1l ooty By udlo o Loy 35599 9 30)lwb ool caidgeu
A4S wiolo gy S2gS degoma (ot Lo du.aiolul gy dloo 0ylol L g yami b gisS oylol
§ouge ) duwwgo (12l sdewgi g hes Lo gabdbg (Jlgic du g eyl 455 pslgn

Cwlo
Q9 p_"u’nS)LS (@Jd_x.u L9—99"° Oliwso U g () biwdo)l (O lac jo chuly i (3ol jo Lo
S esS,d L cold) o 1y LaylS (il g puidb aiils ol colos U euly asol

A0 S 2y L g poad up LA L gliawnse g (slygisS jl (g )ino
WSS oy de wgi g Wb Ll U oS 5o (ol g p)ylgusel . pauiluwy gLL

g adhio sla)lib jo wWilgie Lo sacgomo wjo (—ig> pud (32)iS2>gS 51

acgozo soldicl 9Ly asS il A LU 0SS adled g L)S ddhiol)d i

_jl U9 G)lS)Lfl.Cl bhoo dgl a>)0 )o ‘o)lo 39-2>9 (_,.UL.UJ) Lo le)-.’ )SI as cewl U_JI Lo
S degozo (-l (5)1ual g de gl «(5)lag3o Ol

1EoP woliw (JLleys)ls



o
b

sl ey

"o

J A

000
Oa 280 « 0B lojl gaine
Ol gl g yolsino
S3uyyeb 09 s S Suilso ilallhae

cuwlo jliel aliuuo (Jog0 U (Jogu s i AA



P gias GO &

((g2Lo)d) S youinion

Olgasol gliwl QLloyd)ls sy ozl 093l



L 4 4 4

221090 Bedo Uy 848> (60)8 4S cuuwl OUS] g (89> (sugel ley9)ls
s (gLl (pole goluai8l holg) a0 518 g Lay9) s bl sadluw .0p1dy 0 )58
deol> Sy g < laisl g jl rwlSeil y 318 g Loyd)lS (gatuly 00,5 Loy
«dgad (goluadll bulg) jl (1S &)U sdilgiiy 1o glgawl GLLeyd)S g3lS . cuwl
000y L,o_}_é)lSJQ_.LﬁJ’.o (bLL&i?IngoLmEIQMUAM%gMTdAlSJQM)
dlod (50 ydkiine 9 (29w el

A4S diduud Cuuibg 9o dSD ta s deols jl ddib L jdid 9o Loy9)lS 9 ,.5)15 .
Cuidg 95 32 Wlgi50 (3Lusi] 3 .0y S JyB ()0 (e 6l Wlgie il
a0 0L (0308 U oy w5198 o bulydb saads o)y 1 uiS ayad olojeds 35 )
5 09l 32k Cipaidg 1 8 (§)LAiB i (o Skuasz a &S 09 1521 g > b slasgS
o805 .ol aiidls |y cuusisg y LLaD] gl 055 b jLis 8)lgan 5l 1o
OUS_iko 1 (63 bosan (58ddy 45 ol (S0 psw Lopdyls g 5515 bulg) a (- laub
155 33 51 o ©loygs yo wlil S gLilayd)ls Lo .cuwl 0jgs ¢yl 6yl Luws
9 PR30 )38 )55 B0y p)lgar |y 095 «pue g Wlosoual jo ploog
PN (0 995> Sl Ao ()T Lo - pudieuy (505 jo0 gl Sho priwn o0 992 (Sl dzl
el 9)S09) (2l A OleT pled L g puiuw 0 j-0 59 2
S9- 0 el )15 498 U g cwl o) oS o 4S sladgS ) eladiwl bolg) .V
oS cwl gy olad (ol .cwl Layd)lS g 131 L)l cliwlio (upiael G jl S0
1699 9 cealys a9 oL «pudiseyloh Olgie L 0T jl w0 9 (SUS] sLavojgal jo

9 Ubgy Laod djgyol g ol dlish (ol w80 j (Hlg> sl dnysd 0940 wSU O
oyl ghg) coleo as cowl 5)lo ) g s (sLAs o )15 bulg) il sl ol 8

2Ly S jouiiio 1 i Jlat

90



q\

I8 buzo o ohS 0958ljg) S puudize Lo . cuwl dolo (i lS U B | «yud)
w2l pladiiwl wal)SU Givg) Jodeo 595 dS «crol cUSike j1 (6w (s i)
O=2x0g0 (LS Al Jg)9n o (p—ae wleluw g glaj yhg)9n (g )i £9)4b

ewladgi 9 sojg2 UhS)wlciws saod g 0931 adbg

bolgils g IS liScuglgl o .Wldid)S JSub dolgils jo g0 4 LoydylS g 4315 W
Jole olayl . cowl 0519l 0l8) £ i)l g has (51 )18 Curasd] g cowl 2] 05193 Lodua
50lgils hulydd 09480 )0 |y b S g ool Liuljol g cublio cidads |y IS g solgils ¢
o3l (165 g s y 4S g5 T (S Wi Sew oo 2lol (Jolge . oS (0 gxims
s i)l wg2)le yo ) Lo slaylid) g Wil o JolSi 4y 001g5l> (g0 yo |y Lo )
OBSHS U B (151 Lo . aylo 5o 1wl 9 olwliud |y S (o clbdlas ilus] g LBUs]
bl o sl jl 5)9) Ole)Sg s au digS (il g puiunds 3i5)j0 (sloolgils slacl
©laad) g pire)T (S (5o dudye iU yo aS Wlous g Jouoamxo I iy ) S g uwS (sazuw
dgeio ;SU g pitalhl O Bhas ) Lo .0gis 50 00581 )3)1S g 00lgils (sl dS cuwl SU
JHOUT (Sl sl 9 prwss JOLE L35S (538 prouad veud)bs jl Lo . pdiuws
PES (509 20)0 598 g (pede s jgel poguasd) g YU

0211 B j6 Lo el ) S g S buso (ol g ol Og-2p0 Lo jSgews . F

ol cdgiue o CoraSl> . auS 0 W (T piehl Sl o ptiud o))
i O HUS jo «S)j0 sabbg (ol sl 9 )l duge aul) 25 g Ao Cial
PO (0 2y (s Cdol p ) jousS ol )l Lol jo 0j09d) g 0)lg0d
W 095 )9S 9 35)15 cdeole oS cutiol ha> sl poylo Olgd jo doya Lig
5 0221358 21131 (Hajle Luye9) Ll jl 2)Ls b g pols buldd jo . puiS (0
PHS (50 5385 (lod plai L ) Jleidsl g)lybudl pgladi g hds g cowl ainjS (1o)iw

bolyds cdsS 09 (00 Ghxo O OBuiip8l S (9o (Jguaxo crasS O
Jguazo udgi (Hilewdo g (ol il byds cadgi (sudS (Jolge 1 S0 Olgie ) 138 S uij
JL0 gyl jSped g ek lol dy cuadsS a8 )0y Jled sl - crwl caa S U cous b
(B0 ((Gogd S 0glgo (IS g 09w 0 dloul (S uuTyd o hdd gyl . Cwl
1) e ueudi dg uuS (ke |y 21 0ulys axil ya . cuwl g2 ddus g cucyuw
U.'i_">|o)g Ll (6355 WS g 489 J=o ods (o) o950 yxio Wgyd g udgijl
(=)D )0 Ay (2 (ol Wleludl b g )5) S jl culos duiuwys sayyle s dudogig
Bjladl e @re=i auly wlwl Pl S cuwl i8g0 (sl (Swo el

1EoP woliw (JLleys)ls



Ao wgi ol bgyd jl (5358 coslle Gobo> iR dy 9 (lwlidh 45 ailo 0 Lo .8

g 00 coles (898> (i jl S Ll )o 4> (g «ewl (soluaidljluob

) 09 09)55,1459)8 (5559 9 (s9-i20 WoyT G129 (5)91g (=8 LTI i g Sl
A0y pdel WSy . S (50 Sluced8 095 (Sl (w0 L UST (Jg-xon

W09l (Jdiie vy (sl Juwd du g cdhdlo WL aS puild oo (ell colel ) cuugjbuxo .V
G2 2 9 )l Cunjbuzo jolic Gdod g lod (LTS A by g 18 () (s SILo 05
- P Vi O 291U g Lol E9H Lyguo jo g Kooy ou RJPoY Lo au colol (ol

9 G=ib gy )0 el wdlue adl ede (uyiago Iy )lgBedly g oy LA

cdlae Gani )0 JUS| cel an ()T g cowl pdle )ls g pSle (19316 cedlac (Blad
OF lawso 9 Bladyl (Ojlgiol yauasi g col) jShe olayl sgdie b
Olus] sl guiailgd g Lacudyb Uy glasil g cowl jlass] Jeuamo (ol . cowl
0l 9 15 sl 2Ulgd pwluwl 1o Ly gluwdl g 00 (-0 (-0 1y G0l golio 210 Laxl
210 baxi] HUT e buds (sauyxi 095 dgdmeo (slanySgews jo Lo . aigud 0 OgSis
AHS (o de )SgwsS (sLas g deol> ¢l ) 5)leilpud slaidl g poldiwj )

b 033 sl leadly Lo (souiin) 8T paudine g o)l oL ell sla )l 4o Le .9
el 0010 138 loylus ] jo Iy wlbglro By bl aiwwli g (2ub dluaill (§-8xi
ash ol (o0 adlygllus (L 5u0j (80 |y (soluaill cudled g (W aS il jo dglle Lo
9 0)i8 yuws . ciw! (1Sl oub g BgSi ol (G625 (Jguu (-o)] jw poudiso
a0l (3825 (5ly 5yl Olocds SL oliai8l (3825 sl 1) Lo (oo g 00 (50jg-0]
aaal) o g jl G o WS gl Lo 0SS0 cules Sluwil g ol
p-dlei saulw o soluaidl oyl ol Lo . o (W jo doljlgusel g diwgu
e yidiuw 9 558 jieS g2 (3l Jo pulbine g pbld o (Sew |y (oWl g (ol
bghs jl 333 9gua 9 Ly 0gu gl g j3ub3 (540l o oluaidl Lo . cawl dud 00l
PS (0 W (T (@825 Sl 9 P10 o e |y (o)l j0yS

Grwlio saujS ) BSgeuus sLAs jo ol g slady> slegipase splejluw o
cdgo cuwl ol o (T sl glp cdgo as i eloisl wlbg gylosage ©lp
9 oua b kol gy Jide el 095 SIS 6)5)lail b diwlgbU b diuwlgs
cdgo zays b 0lejad by JHU Gl Byl (54el aiilgie slgipore slalejlus
pwld o slaidl @l oly dy JolS cold) HhU Gans deis Lo a3 sageds slaidl jl
5 culid Lo LBUST o s bjoal b a5 cowl 545 (b L8un (JolS culd) Hljb
Oylo g)lolieoe sl Ludivon

2Ly S jouiiio 1 i Jlat

qy



PR iy 406
0 A5l iouid iy LS9 anusS youinio)

Oleduol gLl Obloyd)ls sla pozil ggils



L 4 4 4

Olaaljl¢)Ls ile2 g elain] sl gimo du (Hlojluw Lyl g dgei 0jg,0l
slaojor jo )luab cisddgo g dewgi (§l) 3350 9 Uydo )il du A8 (i 9
LCwl du d.)d.,ﬁ)ngg.u.xS 9 LgoL;o.‘i_éI

:SWl (5919w U (Ao (5la)Sg s (5l)s (siupdTms)d .|
L (=293 (50195 )8 gwsS (Jaiwo BuuSasye g OB uSadei LU 5) o
910l a9 polud ag as (> U gUT jl (guoze g (Hleud lajlo (1ol g Hgles
) Olojlw sl il jl g yxio 3I80 it pSxiuwl g Jou8 (L8 ahbw jo
O)lo aolyp ol (jul (G825 (gl auy o Olojlw . !

14202 41 (29%l92 9 (Lo 9 (A «(slady> Codlids ¥

O Olojlw . cwl pjd cudla b ghlo 095 58)jL wloglyo g o jo Olojlw
9B 9wS Cuwlus g wlellbl ol sladis dydogi Log s (ledigd plod
oo luacl g LSS Sy Lio 45 cwl ol gy ©hyls Olojluw . ciwl ¢ Slg>
ORxw yo (6L Sy 4 b dpo wlellbl . ojlw 0 pa 8 (555 puouai aT)é 5o
2obw plal )o bL)l e piua s Liidl pue ;898> Jouol cole) g hax U g cowl
el jL g 00 2 ib (m9S Ay (1re U o))

J 1y OF (oomw)y Wljgo g yéiuwe |y codled o) ;9938 buly i ads (jlojlw
led 0

aloiedd ".|_)Jj;l_)l59L,Lu.LS. )90 1R ( s

q¥



o

sddlauaio Wylad (yiyed. W
©lls) @lloles @l Jud jl @illoles o 8)c g (oepd (o BUs| Lo sjgal (1lojlu
9 -izo |y (Ul g st e (ud o5 by jl AT (0] ) 5T by (pudzo
(o) g oLl pelaiz] Jilue (158)5 3155 5o U glojluw -aoled o 1ol
9 ciBlio Traims g Laypel dol> g Slie U ) (o db g (lojluw g 8lie jl (Jolss
U 1) @¥gunma g W5)liS e plyiz gLibolsylyd du oBaius (uel .auled Lo 6)sToly
B A4S (HBaLS (el o e adl)l s yide 45 b)leiauazgi L g g 850
Gapb jl i ¢y aio wiiS o codlyo s lop g lgae auly olo)d g Lo I
g0 (ol g duwwy ddnlgs doui du dolugeie La (T cilloles dsliio iyl jue
oylw g2l j1 J48 Ohlagys o adlg juo La 0T Alduaie w)lad cogdl g )lradiwl
o jl Lhd> a Sl )0 g wiiS( 0 Wygie 0 Sl L 0T 0uslo)Sib L 3
0=l 9 Wi wilo La (T L) 9 )p—0 Ol 1) Hlauged wdld gBu S (ol
16318 Lyl g €x8Uyo dyg0 40 Cygus (jrad 4o . cawl 6y 5cad dalsl gl (oiuoudi
009205 L 0090 oS wyguo jo 8B sladiel g Oliabl g aidS (o w)gdine 35000 U
g olodicl (placwil (olwly Gaeails adauly S b glojlw .)ls 520 Jlwl sLa3ls
2g0 ()2l g 1S 50 )8y idole wylad B a uuw) sliwl) yo (Jolbie plyio|
3ol oo G181 duo jo (udyb bl (210 - cewl Hlaob e gaduly <O

(0 30 )Sg S de wgi g

bl glaesloy F

i cuwl sud (§-8lg5 (T jo wlySlie jo 4S5 crwl Hled dilaunio cisloy
A cBloy  0be e )L g sud pled cioud (108,5 ) i o L dllauaio
ol ol Ly lop (gl .09 50 g8l Jgi8 0)g—0 j-u g ladin] y 1 jlaidole
9 321w g ol byl jo wlddlel (ol .l djodiwd saijd 0jug 4 g Ladija g
D90 plail bodpe wlelbl o JolS i

:6)> )5 b SogS )5 (5950 jl doldiwl puc jl Glinobl .0

Ll jlxo S0 S )S g9 jl solaiwl ((J Lo (lojlw (sl (yguwilgsS (uwlwly
=iy 0998 (gl jl jo0 e lizo (5la)gisS jo (xo (3199 jl 6yl Jixon
«S09-5 )85 595 jl dolaiwl pd_cjl U_;BLJ Olwabl (0w iy i Glojluw .uuS o0
0 0 sl S o g (30U o) g Olojluw jo 5)lus ] HS (59)00 0929 puc |
obe Oluebl

1EoP woliw (JLleys)ls



k> gagad pac jl glsobl &

6138 s glojlw d iwgy ¢olil g pored 099 930 9 1) ) cewld 4 d>g)
> (19)8 3 B3 )0 9990 )8 )L 5938 g (-9 H8lu Lo jI suonygd o
a3 Ll gijgeT dy liiuws Lacsloy (plaiwl )s poued pae jl Glojlw
i (g lawl 1o Wlgi e La paued (ol wob e O Luabl Siwadijb L
Sl paddio a9y S 1o lojluw ol cows (ol jl Lolge g cudgleo (uaino
owl @99 Bua du lduws

199> ()18 byl jl glsobl .V

Oiab]d LS 5o pealyd LSS adS sho pdlw g (ol () buxo SO Olojlw
. (lojlw g ayg S xo (34198 )0 )5 (all g idlug wlalil sladlus
30 g (ol (10lg8 (wluwly aob LSS ads (6518 cueluw . cwl suoT (o Llodlyw
1o 1y dguol (ol casiyls 8Ws eyl as (sl lojluw .abb H1S el o (lojluw
IS (50 929> joud 095> (3ol 0y adS

t0lojlw sjlwcnd)b a4 axgi A

)5l pd8 09> sluacl g gLS)S (2Llgi piljdl g (53500 sl ol cun)d
9 WS 5o Gjlwendyh 095 () ol 0)udj jo cylad GUST U ubo Olojlw (i
)9l0 a8 o ) La 0T sl 6250 g adyy cunyd

1 SUS] Oyl Jowol 95 .9

ol (ol -awnl ilojlaw alBg jl S ogac BT abaw i li8l g (Iluy gl
Olojlw (e .06 50 sLinibl o Lacwled g Glual I b (ilejlw culas cucl
‘ Wjlw o 0BT Lavcudlad g Blaal (ol jl 520 |y 095 (U yide

Cuujbazo a4 plyisl 1o

FiSlao c@lio g ddglolgo (J8lus U aS) wol)lS sl gy jl 092> wladgi cugs (lojlw
Jeolaiwl Ol wygw o g WS 0 soldiwl (o0 Logo |y Hlub )lopoyy
iRl QW Gl (a0 )h8 coglgl o |y xo Plusl 5o 9 @l (Jguaxo
6l s)old (yipise jlHlwb 009y U glojlw a0 S |y Jiigdos o
O3S0l piwuasd @il U 1) pigbugasd gl gl g 0)u8 (50 )80 (5511 Bpuae pials
L ulels J8lu> dg)g WS (o SaS Cuujhbuxo Suwdl ghals a) yol (pl WS (0
O ol J8las JLis @ glojlw gy o @ - cuwl glojlw Blual jl j0 cuwjbuxo
Cuwl Cuugjbuxo

aloiedd ".|_)J.il_)l59L,Lu.LS. )90 1R ( s

qs






among the organization’s objectives. Overall, the organization is committed

to causing the least possible harm to the environment.
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7. Ensuring Good Working Conditions:

The organization provides a safe and healthy working environment for
employees and / or members. It complies, at a minimum, with national
and local laws and ILO conventions on health and safety. Working hours
and conditions for employees and/or members comply with conditions
established by national and local laws and ILO conventions. Fair Trade
Enterprises seek, on an ongoing basis, to uphold these principles throughout

their entire supply chain.

8. Providing Capacity Building within the Organization:

The organization provides opportunities for learning and for enhancing
the skills and capabilities of its employees and members. In addition,
organizations committed to Fair Trade ethics undertake capacity building
within its supply chain and creates opportunities for growth and learning

for its supply chain partners.

9. Promoting Fair Trade:

Raising awareness and informing the public are among the organization’s
responsibilities. This contributes to greater support for Fair Trade objectives
and activities. The organization also informs its customers about these

objectives and activities

10. Respect for the Environment:

The organization employs efficient methods in its production processes-
methods that achieve maximum sustainable efficiency with minimal use
of raw materials and resources. Where possible, it prioritizes the use of
local products, resources, and human capital, thereby reducing energy
consumption associated with transportation. Adopting a sustainable
approach, the organization utilizes the most effective technologies to
reduce overall energy use and replaces non-renewable energy sources
with renewable ones. These efforts contribute to reducing environmental

pollution. Minimizing the release of waste into the environment is also
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continuation of cooperation. Similarly, in matters related to the receipt and
delivery of goods, parties consult with one another, and sufficient trust
and confidence exist in cases of shortages or excess quantities in delivered
goods. Organizations establish long-term relationships based on coherence,
trust, and mutual respect in pursuit of Fair Trade objectives, resulting in
sustainable reciprocal partnerships. Under such conditions, both parties

seek to expand the volume of exchanges and develop their businesses.

4. Fair Payment:

Fair Paymentis one that has been mutually agreed upon within negotiations
and through participation. Fair cost is defined in the context of actual
costs and market conditions and is recognized as equitable by society. Fair
payments include prices, costs, and particularly wages. Such agreements
are made under conditions of freedom, equality, and full access to relevant

information.

5. Ensuring the Absence of Child Labor and Forced Labor:

In accordance with United Nations Conventions, the Fair Trade Enterprise,
in addition to ensuring that no child labor is used, also ensures the absence
of forced labor within the organization, across its supply chain, and in all

forms of home-based work.

6. Commitment to Non-Discrimination and Gender Equity:

The organization upholds fairness in the allocation of work between
women and men without discrimination, and respects the freedom to join
labor unions and to benefit from the minimum customary and legal standards
of the labor market, regardless of gender. The organization ensures the
absence of discrimination in recruitment, remuneration, access to training,
promotion, termination, or retirement. Such discrimination may be based
on factors including age, gender, religion, disability, or similar grounds. The
organization has a clearly defined procedure to achieve and maintain the

above objectives.
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2. Professional, Technical and Financial Transparency and
Accountability to Society:

The organization is sufficiently transparent in its management practices
and commercial relations. It is accountable to all its stakeholders, with due
regard to the sensitivity and confidentiality of commercial and business-
related information. The organization adopts appropriate and participatory
methods to enable the involvement of its employees and members in
decision-making processes. Relevantinformation related to trading partners
is accessible, and-while observing and upholding legal principles of non-
disclosure- communication channels are well designed and remain open at
all levels of the supply chain. The organization ensures full compliance with
all legal requirements governing its field of activity and obtains all necessary
official licenses and authorizations.

3. Fair Trading Practices:

The organization respects and implements ethical, religious, and
customary principles of transactions, including khiarat (Islamic contractual
options), such as the option of session (khiyar al-majlis), condition (khiyar
al-shart), deferred payment (khiyar takhir al-thaman), breach of condition
(khiyar takhalluf al-shart), deceit (khiyar al-tadlis), defects (khiyar al-ayb),
undue advantage (khiyar al-ghabn), and animal sale (khiyar al-hayawan).
Taking social, economic, and environmental considerations into account,
the organization defines and continuously monitors a balance between
organizational and individual interests and those of society. Suppliers honor
their contractual commitments and deliver products in a timely manner and
in accordance with the quality specifications agreed upon with the customer.
Suppliers who receive a portion of the contract value as advance payment
are assured that, through the Fair Trade Principles, their transactions will be
fulfilled responsibly, leading to the continuity and strengthening of their Fair
Trade practices. Prior to canceling orders or returning goods, buyers consult
with suppliers and, where no fault lies with the supplier, take appropriate

measures to compensate for any losses incurred, thereby ensuring the
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Section 10

Fair Trade Charter

Isfahan Province Confederation of Employers Associations

Today, organizational commitment to and adoption of social and global
responsibilities-regardless of genuine belief or internal conviction-has
become a modern and effective instrument for achieving sustainable

development and long-term success in economic and business fields.

1. Creating Opportunities for Economically Marginalized
Local Producers and Enterprises:

Poverty reduction through natural and organic pathways constitutes one
of the most fundamental objectives of business. Commitment to cooperation
with independent producers and suppliers, family-owned businesses, group-
based or cooperative enterprises, and to sourcing goods and services from
them-to the extent that such cooperation leads to continuity, sustainable
growth at an acceptable level, and the effective strengthening of their
foundations-is a defining characteristic of a Fair Trade Enterprise. Fair Trade

Enterprises maintain a plan of action to realize this commitment.
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We envision an economy based on the Islamic legal maxim of ‘no harm shall
be inflicted nor reciprocated, free of usury, and without violating divine

boundaries, and we actively work toward its realization.

10. Professional and specialized non-governmental organizations in
the business world are well-suited to bear social responsibilities that the
government strives to fulfill. Whether intentionally or not, the government,
through its inherent monopolistic tendencies, has disrupted market
conditions, and NGOs can undertake initiatives to enable market reinvention
simultaneously with the government's withdrawal from the economy. We
believe that the realization of a perfectly competitive market is the only path
to rescuing the economy. A perfectly competitive market is an achievable
goal that has meaningful alignment and affinity with our religious and

ethical teachings.
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even under circumstances where such rights are not fully protected, we do
not refrain from creating and disseminating technical knowledge, fostering
innovation, and generating intellectual and spiritual wealth. We regard this
endeavor as a moral duty, in line with the well-known principle in Islamic

thought: “The alms-tax (the zakat) of knowledge is its dissemination.”

7.We regard the environment as a divine trust that must be protected and
passed on to future generations. We do not hold an unconditional, possessive
attitude toward the soil, water, air, or any element of the environment,
and wherever this trust has been entrusted to us, we are committed to its

preservation and, when necessary, its restoration and renewal.

8.We regard rent and rent-seeking as the foremost causes of injustice. In a
natural and transparent process, justice is the governing and prevailing law
of the world; what disrupts the realization of natural justice is the creation of
rent centers and the unbalanced, opaque, and corruptallocation of resources.
Rent is the product of monopoly, and monopoly destroys human capacities
and potential. De-monopolization dismantles rent-generating opportunities.
Thus, individuals flourish based on their innate abilities and efforts. In our
own limited business experience, we have lived through and come to deeply
understand the effects of dismantling monopolies, and we actively pursue a

non-monopolistic economy for society and the business environment.

9.We believe in divine values and hold that our Creator has provided the
necessary guidance for realizing a natural economy worthy of the noblest
of creatures. We not only consider economic effort and activity compatible
with a God-conscious life, but we also believe that the pursuit of a divine
path cannot be fulfilled without the realization of a flourishing and natural
economy. Hundreds of religious and national statements and teachings
support us in achieving a pure economy as a means of creating a human and
divine society. We are continuously and hopefully striving to discover such
a path amid misleading alternatives. We consider it possible to establish an
economy under the guidance of divine and Islamic teachings, and we believe

that in this field there has been more rhetoric than substantive reflection.
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larger family — and it is through this bond that we cast the light of humanity
upon our work. Above any product or service we offer to the market, the
true priority of a business is the serenity and ethically-earned livelihood we
create for workers’ families. We are committed to preserving that serenity
and integrity. We recognize the decision-making capacities of workers and
spare no effort—especially through scientific and practical training—to

support their growth and empowerment.

4.0ur business is indebted to the security and serenity of its operating
environment. We are part of this ecosystem, and we strive to safeguard its
calm and stability. The nation’s governing authorities bears the primary
responsibility for internal and external security, and we stand alongside it
in fulfilling this vital mission. We consistently— and especially at critical
historical junctures—prioritize the security of the country over personal
safety, and we commit all that is within our power to protecting the nation,
society, our workers, and our enterprise. In exceptional and uncontrollable
circumstances (force majeure), dismissing workers is considered the last
and most undesirable resort, and we exhaust every effort to preserve and

maintain employment, even under emergency conditions.

5.Product quality cannot be achieved without the quality of those who
create it. The quality of workers’ living conditions—being one of the key
factors of production—is a fundamental prerequisite for producing any
high-quality product or service. Activating the process of quality requires the
accumulation and concentration of wealth. Wealth is generated only through
efficiency, and efficiency is the product of work, intelligence, precision, speed,
and optimization. Anything that disrupts the process of efficiency ultimately
diminishes the worker’s share of production and wealth. Efficiency is the key
to addressing poverty and labor-related challenges. Appealing slogans about
‘supporting workers’ or rootless, short-term relief measures serve, at best,

as temporary palliatives that merely postpone real and essential reform.

6.We recognize that identifying and respecting intellectual property rights

is a fundamental prerequisite for sustainable economic development. Yet,
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has sown the roots of many structural issues in this field. As employers
who have once walked in the workers’ shoes during a significant period of
our lives, we strive to see every decision and managerial action from their
vantage point. We ensure that whatever we would not accept for ourselves,
we do notimpose upon workers; and whatever we would wish for ourselves,
we seek to secure for them as well—and we are fully committed to upholding

this principle in all our actions.

2.Employment relations in the form they are common in our country
and are supported by the labor law are the most inefficient structures in
the employer-worker relationship. This is the approach which ethical and
religious teachings denounce as hiring of the self and is emphasized that it
is abhorrent and should be avoided. International experience also confirms
that, and today, a wide range of contractual models and approaches are
applied to regulate laborrelations in the business world, effectively removing
or mitigating the disadvantages inherent in hiring-of-the-self shortcomings.
We believe that the ongoing reduction of efficiency in working environment
is the underlying cause of numerous issues, which itself stems from the
prevailing ineffective employment methods. Initiating the transition from
“sale of the time and hours of life” to “selling work outcome” is the most
significant mission of the Confederation and all those who are involved in
the labor and production field.

3.Both workers and employers are originally shaped within the family.
When prioritizing between work and family, the latter comes first, and
the significance of work lies in safeguarding and enhancing the family’s
welfare. We rigorously preserve the balance between family and work, and
seek to increase work efficiency through the improvement of the family’s
living conditions. We identify and appreciate the factors that contribute to
continuous lifestyle modification, those which lead us towards personal
development within the family and preserve our conduct within the
framework of moral and human values, as aligned with nature and ancestral

behavioral patterns. From this perspective, we and our workers belong to a
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Section 9

Charter of Employership

Isfahan Province Confederation of Employers Associations

Employership is a legal and ethical commitment which a legal entity or
a natural person makes towards a worker. The history of the relationship
between employer and worker dates back to the economic relations among
humans. This relationship is a reflection of social and cultural status of the
society. Due to the long-standing history of economic relations, changes,
gradual and continuous growth and evolution in economic and social
structures, the Isfahan Employers’ Association has compiled and published

the employer’s charter in 10 principles.

1.Workers and employers are not two distinct social groups or classes;
rather, they represent two statuses which any individual may occupy
temporarily or may even experience both simultaneously. Therefore, all
conventional and legal terms and conditions must be designed and executed
in a way that does not lead into involuntary adherence to each status, and
every human has their natural right to opt for any of the statuses. A class-

based perspective on worker-employer relations is a corrosive poison that
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a mission has been assigned to us, it is, first and foremost, to preserve our
professional reputation and credibility. After that, it is the stewardship, the

development, and the enduring sustainability of this enterprise.”
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| have now arrived at this conclusion, and [ will state it plainly: Arash
did not need Azmouneh Foolad, and he still does not. Yet, in order to help
preserve this laboratory enterprise, without my even having to ask, he and
his brother stepped forward and shouldered a significant portion of the

managerial responsibilities.

[fI may add one more reflection, stemming, [ suppose, from my background
as a geologist, [ would say this: Iran is not Mount Damavand. Iran is not the
Karun River. Iran is not the Zayandeh Roud. Iran is these human collectives,
from the smallest family cluster to the grand social institutions and
professional organizations. The more diverse, the more abundant, and the
more cohesive these collectives are, the more they truly constitute the fabric

of the nation.

These are the entities, be they places of work, educational institutions,
cultural circles, or recreational and tourism ventures, that actually make up
the country of Iran.

And if these collectives within Iran can develop and remain steadfast
amidst the whirlwind of events and upheavals, then Iran itself will stand
more stable and more resilient. The truth of the matter is that we have not
been entrusted with the mission of running the country, or the city, or even
the neighborhood. We have been entrusted with this modest collective to
safeguard it. Preserving and advancing this institution is, in our view, a

national duty that rests upon our shoulders.

Under these very circumstances, we have succeeded in working in Oman,
Armenia, and Tajikistan without any special patronage or privileged support.
We won these contracts in open competition against reputable firms from
Russia, Saudi Arabia, and Italy, and we delivered the work to the highest

standards of quality. We hope and strive for this to continue and to expand.

Should the faintest favorable breeze begin to blow, our group is fully
capable of finding work and operating in regional and even trans-regional

markets. To conclude, the foundational belief of our organization is this: if
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It is with this very culture and with these convictions that we run this
organization. Our motto is that Azmouneh Foolad must be passed down to
the generations to come. Not only should you work here, but your children
should work here, and your grandchildren should work here, and we hope

that this will indeed come true.

There is another matter I should mention. Besides Arash, [ have two other
sons, and their relationship with one another is truly excellent. One of them
resides in Germany. At present, Iman and Arash work together, and their
bond is strong. My son in Germany has earned a PhD in Geotechnics, and
thanks to his presence and assistance, a great many of the shortages and
equipment needs brought on by the sanctions are sourced and supplied

from abroad.

They share this wonderful familial connection; the three brothers operate
as a cohesive, unified whole. Even the one who lives outside Iran provides

consultation and support for activities beyond the country»s borders.

Arash»s character is exceptionally calm. [ can pour my heart out to Arash
because he is so composed and such an attentive listener. He truly listens,

and that is a tremendous asset of his.

He brings that same quality to his work: a remarkable calmness. And yet,
if [ am to judge fairly, he is also extraordinarily hardworking. [ don>t say this
merely as his father; [ say it by comparing him to others of his own age and
generation. As | mentioned at the very beginning of my account, he could
have easily come to work for me. But even as a young man, fresh out of his
military service, the only thing he asked of me was guidance on what path
to take. I told him that, given the family>s financial situation, establishing
a laboratory didmt require the kind of heavy capital investment that a
production line demands, it was something he was fully capable of doing,
and it was something society genuinely needed. That was the sole help he

ever requested from me.
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engaged with various organizations, and by God’s grace, this involvement

has proven beneficial and has yielded significant returns for the company.

The Azmouneh group is run like a family, and Arash has adopted this very
same model. Had he not done so, he would never have been able to manage
his own company while simultaneously maintaining an effective presence
here at Azmouneh. We proudly claim that Azmouneh Company is a work
family; the entire organization is managed in a familial spirit. [ address all
my female colleagues as ‘my daughter; and all the men as ‘my son.” And for

the most part, they are gracious enough to call me ‘father’ in return.

So this is the foundation we have laid. Of course, | must confess that with the
current economic hardships, | sometimes fall short of fulfilling my paternal
duties even toward my own children as [ ought to. Naturally, | cannot claim
to play the role of a father for five hundred people. Yet, in their moments
of joy and in their times of hardship, we exert every effort to be of service.
That is precisely why we have established support funds and created various
channels of assistance. At the end of the day, our entire endeavor is to ensure
that our personnel remain hopeful and can stand firmly on their own two
feet.

Some people make this remark to me—they say, ‘Sir, you manage a staff of
five hundred people. And sometimes they have the audacity to tell me, ‘This

crowd is gathered around the table that you have spread before them.

That doesnt sit right with me at all. It simply doesn>t fit. I believe with
all my heart that it is [ who sits at their table. It is by the blessing of their
presence that, at eighty-two years old, [ am still on my feet, while so many
of my high school and university classmates, my relatives, and those of my
own generation are no longer active. What this means is that if [ made it
through Covid, if I came through heart surgery, and if now, at the threshold
of eighty-three, I can still work—I say this with absolute conviction—it is
by the grace and blessing of these people that I remain standing. | am not

reciting a slogan; this is my heartfelt belief.
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to the extent that his involvement amounted to a few phone calls, perhaps an
hour of checking in now and again, while the executive manager and the lab
supervisors handled everything else. Despite having made significant capital
investments and purchased new equipment, he is not personally present

there day in and day out; he simply oversees it from a distance.

Arash broadened the scope of his collaboration with us and came to my
assistance. In addition to running his own company, and because he had
established it as an independent entity and freed up his own schedule, he
had the opportunity to come here and work alongside me at Azmouneh.
And naturally, as my eldest son, he possessed both academic credentials and
practical, executive expertise. He was a lab owner himself; he understood
the inner workings of a laboratory and knew how to run one. Today, together
with his brother, Iman Pourzarghar, who now serves as Deputy CEO, manages

the company.

During the COVID-19 pandemic, I contracted the virus and was admitted
to the hospital. Against all expectations, by the grace of God and thanks to
the round-the-clock care of Iman, who put his own health on the line and
stood by me with unwavering courage, | was discharged after nine days and
granted a new lease on life. Following that, it became essential for me to
lighten my load. Iman became Deputy CEO of the company, and Arash took

over the management of a significant portion of the executive operations.

For the past four years, although [ still hold the title of CEO, my sons are
truly running the show. Given this background, and as | mentioned at the very
outset of our conversation, preserving credibility and integrity in business is

their foremost priority.

And it is for this very reason that, even as they manage the company,
they dedicate a considerable amount of time to participating in industry
associations and professional gatherings. Sometimes | find myself arguing
with them: ‘You're spending all this time at these meetings, when exactly

is the company’s work supposed to get done?!” But in any event, they are
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| served as the CEO and Chairman of the Board from that time until
today. Around this period, Arash earned his bachelor’s degree in Industrial
Engineering and completed his military service. Although [ was keen for him
to come work with us, he had his mind set on founding his own company.
The only help he ever sought from me was a single question: ‘What should I
do?

[ told him to set up a laboratory. It was the very thing | knew best. And to
tell you the truth, when it came to establishing that lab, I only offered him
advice. I didn’t even assist him financially. I did, however, make one thing
very clear. I said to him, ‘You can enter any field you wish, but you do not
have the right to step into the projects that Azmouneh Foolad is handling’

He went on to establish his own laboratory. He experienced his share of
ups and downs, and then one day I looked around and realized his work
had taken off; he had made a name for himself and was growing steadily.
He became drawn to the field of environmental science. He even took on
a highly specialized task: measuring the extremely hazardous emissions
from the exhaust stacks of large industrial plants. He imported a specialized
sampling apparatus from Germany, carried out the sampling himself, and

then sent the specimens to Germany for analysis.

It was a very niche and exceptional line of work. All the major factories
were obligated to undergo this kind of sampling, and the Department
of Environment itself encouraged him to get involved. However, due to
the financial difficulties faced by the companies and the subsequent fuel
and energy crisis, the initiative was either forgotten or has been shelved
for the time being. But by then, Arash had already immersed himself in

environmental matters and had expanded his environmental laboratory.

My advice to him had been to pursue this through his own determination,
and that is precisely what he did. What Arash accomplished, and what I did
not, and where he succeeded and taught me something in the process, was

that he effectively entrusted the work to his colleagues. He freed himself up
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Because of my previous work experience at the Steel Mill and my passion
for this industry, which was then referred to as the “Mother Industry,” [ was
recruited by the Steel Mill once again. From 1969 (1348) to 1984 (1363), |

worked there in the construction unit’'s laboratory.

In 1984 (1363), [ was dispatched with a group of forty people from the Steel
Mill to the National Oil Company. I was assigned to the largest gas project of
the time—the Kangan Natural Gas Project—for a period of seven years. My
initial job title was Head of the Laboratory, but over those seven years in that

vast oil and gas complex, | rose to become one of the key personnel.

During this period, I took on the executive management of Jam Airport,
various extraction sites, and several other projects, seeing them through to
completion. I accumulated a tremendous amount of experience. We signed
major contracts; [ supervised, I served as project manager, and [ oversaw the

laboratories. Every single day was a new learning experience for me.

Following this, in 1992 (1371), right around the time Arash was getting his
high school diploma, [ returned to the Steel Mill and came back to Isfahan.
This coincided with Mr. Rafsanjani’s government, which, under the Motto
of “Reconstruction,” was expanding privatization policies. The Isfahan Steel
Mill was mandated to streamline its operations, reducing its workforce
from about thirty thousand personnel down to fourteen thousand, and to
outsource all of its services. Since our department fell under services, we

were outsourced.

Here is the passage translated again in the same fluent, natural English

style as before:

In 1992 (1371), with the help of my laboratory colleagues, we established
the Azmouneh Foolad Company. Through a three-year contract that Isfahan
Steel Mill signed with us, we began our corporate work under the umbrella
of the Takado Holding Group.
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high school education in the same city, and in 1962 (1341), I was accepted
into the Geology program at the University of Tehran.

[ earned my bachelor’s degree in 1966 (1345). Around that same time, the
[sfahan Steel Mill requested to take on a number of trainees from the faculty.
Since l was among the top three students in my class, I, along with two others,
came to Isfahan as trainees on July 1, 1966 (the 10th of Tir, 1345).

They told us to go to what is now Enghelab Square and find a gentleman
named Mr. Emami. They said to be there at seven in the morning, introduce
ourselves as they were getting into their cars, and that’s how we would enter
I[sfahan and the steel industry. We spent the night, and in the morning, we
went to Enghelab Square. We saw a gentleman, introduced ourselves, and
he said, ‘Get in the car’ There were a few Russian experts there, and they

bundled us in with them.

Following that, we were contracted for two months of training. The Steel
Mill needed workforce, our work was good, and the Russian experts were
very pleased with us, we ended up staying and working until about seven or
eight days before we had to leave for military service. We were stationed out

in what was then the Dasht-e Tabas area—the current site of the Steel Mill

Beginning in February 1967 (Bahman 1345), [ completed eighteen months
of military service in what was then the Education and Development
Corps. During my service, I also earned my MSc. Since we were involved in
construction and civil development work, the military service turned out to

be a valuable experience for us.

After completing my military service, | was employed for one year at
the Geological Survey of Iran. At that time, the national Geological Survey
operated under the auspices of the United Nations, and all of its experts were
American and European. It was a very academic and scientific environment.
[ spent that year working on copper exploration projects; the Sarcheshmeh

copper mine was still in the exploration phase at the time.
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Section 8

ToBeorNottoBe,
Thatls The Question of Our Credibility

Arash Pourzargar

midst the whirlwind of work and effort, and during an encounter

with the media, an opportunity arose to tell the story of my career

and my family. So, let me begin the tale. | am Arash Pourzarghar,
and the roots of our life trace back to the 1340s (the 1960s ), a unique and
pivotal era for Iran. The country, which had for years endured the longing for
development and the consequences of backwardness, had found a place in
regional and global equations. It possessed both sufficient foreign currency
reserves and, alongside a specific geopolitical position, access to commercial
and international connections. The thirst for rapid development, particularly
in the construction of infrastructure industries, such as power plants, roads,
facilities, and large-scale technical and engineering equipment, had created

an irreplaceable role for engineers.

My father, who stepped into the social arena at the very beginning of that
decade, tells his own story like this: “I was born in the port city of Bandar
Anzaliin 1943 (1322) into a farming family. [ completed my elementary and
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years, and multiple recognitions for safety and environmental performance.

For ten consecutive years, we were recognized as a model safety company.

Company rankings in Iran are evaluated by the Management and Planning
Organization. For several years, our company has held Grade One in Industry,
Installations and Equipment, and Buildings; Grade Four in Power; and Grade

Five in Roads and Water.

Despite heavy sanctions, we formed partnerships with various European
companies and successfully fulfilled contractual commitments in the steel
industry. In this fourth decade of activity, we have successfully completed
over 200 projects and more than 20,000 individuals have started or
continued their careers with us. Many married and formed families during

their time with us. I consider them part of the Bargh Ara family.

My lifelong wish has been that this company, under the name of the Bargh
Ara Family, continues its path for many years to come—whether with me or

without me.

Bargh Ara

Engineering Co.

Contact Info:

Mehrdad Mosadegh

Directing Manager

Bargh Ara Engineering Co.
Address: No.302, Aria Bldg., Tohid Miani St., Isfahan, Iran
Tel: 3520 3627 9831+

Tel-Fax: 8975 3626 9831+

Cell: 9086 118 98913+

Email: Info@barghara.com

Web: www.barghara.com

This file was edited on Feb.13.2026
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We developed training programs in overhead crane operation and electrical
and mechanical maintenance, highly important in the steel industry.
After successful completion of theoretical exams, participants entered
several months of practical training and received certificates approved by
official and judicial authorities. Before our initiative, no legally recognized
certification existed. We defined this training process within the Technical
and Vocational Organization, and hundreds of individuals were trained and

certified through us.

In 2001, we were among the first service companies to implement 1SO
9000. We later obtained high grades from the Management and Planning
Organization. In 2008, we were among the first private companies to receive
official permission from the Ministry of Culture and Islamic Guidance to

publish the Bargh Ara Family monthly magazine.

We were expanding toward forming holding companies when a tsunami
hit the private sector. In 2009, due to political decisions, all private contracts
were terminated and personnel were absorbed directly by main employers.
Overnight, everything we had built disappeared. Out of 1,500 personnel,
only three or four remained. We were back to zero.

It was a very difficult period. We could either close down and emigrate or
stay and start again. We chose the second path. With great effort and relying
on our previous credibility, we focused on development projects divided
into Construction (C), Procurement and Construction (PC), and Engineering,

Procurement, and Construction (EPC).

In 2016, we signed an EPC contract for the two-million-ton capacity
increase project of continuous casting machine No. 5 at Mobarakeh Steel.
This national project was completed in fifteen months and brought many
commendations. We also signed contracts with Isfahan Steel Company, Saba
Steel, White Desert Steel, and others.

We received numerous awards, including the Culture of Work Award, Top

Employer Award in 2022, National Top Engineer for several consecutive

Leading Employers of Isfahan

73



72

would have thought about closing down and emigrating. But how could I
abandon the Bargh Ara family that I had created? A family that once led me
to my dreams, allowed me to experience the joy of building the world I had
envisioned, laughed with me and cried with me, saw my tears and swallowed
its own so that [ would not lose heart. Where could I leave such a family and
go? Never. | cannot do that. I stayed and will stay, and | will preserve the

Bargh Ara family with all my strength.

[ know you may not have the patience to hear advice, but I cannot end my
story without stating this great discovery: whatever success [ have had is owed
more than anything to the honesty, simplicity, and transparency of the Bargh
Ara family. In a business environment filled with cunning and deception, we
had nothing but honesty and effort. Fulfilling commitments and creating trust
between ourselves and our personnel on one side, and between ourselves
and employers on the other; became our foundation. Trust and honesty were
institutionalized in the Bargh Ara family so deeply that everyone who has
worked with us acknowledges it. Although we were sometimes harmed by

this honesty, in the long term those losses were compensated.

Our services are provided through participation in tenders and, after
succeeding in technical and commercial evaluations, by offering the lowest
price. Our activities are in two areas: maintenance and operation, and
execution of development and capacity-increase projects. Since in our
profession the lowest price is required to win contracts, we have always
faced challenges—such as what would happen if a contract ended and no

new one was signed, or how to compensate for losses caused by low bids.

By God’s grace, using what we learned during our studies, managerial
thinking, and acquired experience, we expanded our business. In the second
half of the 2000s, Bargh Ara Technical and Engineering Company expanded
its offices beyond Isfahan to Tehran and Ahvaz. In 2008, the company’s
personnel reached 1,500, and we had contracts with major industries
including Mobarakeh Steel, Sarcheshmeh Copper, Oxin Steel, Tondguyan

Refinery, Hormozgan Steel, Isfahan Steel Company, and others.
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the second path. Perhaps the standards required by modern contracting
companies were also influential, but by nature | was interested in order,
discipline, neatness, formalities, and behavioral protocols. I built a company
in which all professional standards in technical and managerial fields were

implemented and the necessary certifications were obtained.

In 1996, due to an opportunity that arose, I succeeded in signing my
company'’s first contract with the main employer, Mobarakeh Steel Company
of Isfahan, one of the largest and most reputable industries in Iran, equipped

with the most up-to-date equipment and standards in the world.

| remember the contract amount was 2,370,000,000 rials, equivalent to
700,000 dollars. I had participated in a tender and submitted the lowest
bid. After winning, | had to provide bank guarantees to the employer. [ had
no banking credit or financial backing and had not yet gained sufficient
experience in running a company. It was a very difficult path, but I began
anyway. That was the start of a very difficult and turbulent journey. From the
days when [ would close the workshop door and cry alone under the heavy
burden of responsibility and commitments [ had accepted, until today, when
the Bargh Ara family has emerged tempered and hardened from the fiery
furnaces of Iran’sbusiness experiences, | have had one wishand commitment:
that all members of the Bargh Ara family have job security and no concerns
about their livelihood; that their tables be spread and their families hopeful
and happy. Although I have endured many hardships in fulfilling this wish, I

have always hoped to remain committed to it.

| considered my company like my family and managed it the same way.
“The Bargh Ara Family” was a motto I always carried in my heart and soul.
By the late 2000s, this family had grown to 1,500 members and became
the most reputable technical and engineering services company in the
country’s industry. Then, due to a social incident beyond my control and the
implementation of a government directive in 2009, it was brought to the
brink of collapse. Perhaps if this sense of family had not existed, after the

blow we suffered in 2009 with the termination of government contracts, we
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To be honest, when I think about it now, | am frightened by the difficulty
of the path | went through. If it hadn’t been for my wife’s support and
encouragement, and the foundation of values and lessons [ had received

from my parents, [ would have continued in those government jobs.

My wife stood by me, trusted me, and remained at my side through every

high and low.

When | was a little child, I liked to play with the sugar loaves which looked
like the pyramids, and a beautiful memory was made for me. As soon as
my parents wanted to break those loaves to prepare for eating with tea, |
imagined them as the Electricity Pylon and linked them with thin ropes. The
sugar loaves’ whiteness intertwined with the light of the electricity to make

my childhood dream of a factory, and those dreams made me what [ am now.

In my childhood dreams, | was an electrical engineer, and the tops of the
power transmission towers looked to me like sugarloaves. [ built my future
out of those dreams — from sugarloaves to power substations.

With the beginning of my university studies, the dream of construction
and illumination gradually formed the idea of establishing a company in
my mind. After completing my Electrical Engineering studies, which has
always been considered one of the most difficult fields, [ entered the field of
Industrial Management in order to realize my own company, and at the same
time [ established my company. Perhaps choosing the name Bargh Ara for
my company was rooted in those sugarloaf shapes and cotton-like power
transmission wires from my childhood. Studying a field whose lessons
could be applied to your work at the same time was a sweet experience that
most medical students taste, and | tasted it too—no less sweet than those

sugarloaves.

Since 1991, when [ established my company, [ have held a deep and firm
belief and have stood by it to this day. Because [ had no family background
in business or industry, I was unfamiliar with its complexities. | had two

choices: either conform to the crowd or be myself. I confidently chose
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Company was accepted and approved by the responsible, and I became the

founder and CEO of the Bargh Ara Engineering Company.

Since childhood, although I was born and raised in a cultured family and
[ had little connection with the industry, I always wanted to do something
different, to be influential, and the results to be tangible and measurable.
This led me to always nurture this company and entrepreneurship in my
mind, which led me to register this company as soon as I graduated and

during my military service.

After graduation, I entered the government sector, which is called the
[sfahan Regional Electricity Company, in 1994. At that time, employment
in government companies was difficult. Anyway, in the selections and the

exams, | got the best score and was hired.

| stayed for a year, but | felt my needs were not being met, so I quit and
took part in an employment test for the Pegah factory (Dairy products’
pasteurization factory)-Isfahan branch. I thought maybe I could follow my
goals better there. Employment conditions had become more difficult. I got
employed, [ managed to work there for a year and a bit, at the same time,
[ had started to study for the master’s degree in industrial management,
a field which is a combination of Industrial Management and Industrial
Engineering, very similar to the current MBA. I've got this field’s master’s
degree, and as | had become familiar with management issues, | turned my

attention back to the company.

Atthat time, [ was an employee, [ was studying for my master’s degree, and
of course, | got married at the same time. [ was always among the excellent

students.

Why did [ talk about those days? Because walking away—twice—f{rom
secure positions in two top-tier government organizations and stepping into
private business as a young man with no backing was one of the hardest

decisions I ever made.
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street and alley like a breeze. It felt as though everyone was ready to emerge
from their cocoon, and my mind and soul were taking shape within that

atmosphere.

With the victory of the Islamic Revolution, as universities were closed
for the Cultural Revolution, my life path changed a bit. I was supposed to
finish middle school, enter high school, and choose a major. The closure of
universities led me to enter a vocational school. I chose electricity as my
major. In 1985, at the age of seventeen, I got my diploma in electricity. |
started working on my own due to the interest I developed in this field from

the age of fifteen or sixteen, when [ entered the vocational school.

[ was doing technical work. Naturally, in relation to university discussions,
[ entered university that year. However, because | was in a vocational school,
[ first started studying for an associate degree in electrical engineering in

[sfahan, then continued in electrical engineering.

| entered military service, and after completing it, I simultaneously
began studying Industrial Management—a field that was a combination of
Industrial Management and Industrial Engineering, quite similar to today’s
MBA. I successfully completed the course and earned my Master’s degree in
this field.

At the same time, in 1994, after graduating and finishing my military
service, | took part in the recruitment exam for the Isfahan Regional
Electricity Company and was able to secure a position there by achieving the

highest score.

There, I worked in the dispatching section for a year. During my service,
| simultaneously established a company. Because at that time [ was an
electrical engineering graduate and saw everything in terms of electricity, I
named the company based on the choices [ had made, all of which originated
in electricity. At that time, we had to register in Tehran, and the company
name could not be repeated, nor have a Latin name. At that time, these issues

were very important. Among all the options, the name Bargh Ara Engineering
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Section 7

From Sugarloaves to Power Substations
Mehrdad Mosadegh

was thinking about why anyone should read my story—what point
or points it has that might make it interesting for someone to know,
and enjoyable to read, or at least not something they would regret
spending their time on. [ feel a sense of responsibility toward the time a
reader dedicates to reading my story, and [ want it to be both truthful and
something | genuinely love, while also offering some pleasure or value in
the act of reading. Perhaps this meticulousness comes from the fact that my

father was a teacher.

[ am Mehrdad Mosaddegh.  was born in March 1968 in Shahreza, a suburb
of Isfahan, into a cultured family. [ started my education at five. I managed

to enter the first grade of primary school at five years and three months old.

[ was in the first year of middle school when the country was turned upside
down by a revolution. I won't dwell on the revolution itself, because I was
truly too young to grasp it fully. But I still remember—still feel—that spirit

of transformation and the confidence that seemed to blow through every
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Several scientific articles about Gaz, its types, and its health benefits have
been published in medical universities. For example, see the permanentlink:
http://www.civilica.com/Paper-CCNS01-CCNS01_110.html

Common belief holds that this type of sweet can be harmful to people with
diabetes. Therefore, in the last two decades, as public awareness of certain
disease prevention methods has increased, the public’s inclination toward
Gaz has decreased, and it is now seen mostly during holidays. The rising
price of natural Gaz ingredients, such as pistachios and almonds, has also
affected per-capita consumption. Sugar-free and nutraceutical types of Gaz

have also been produced for specific diets.

The path of transformation and upgrading of this product from a local
traditional sweet to a global industrial product over the past hundred years
has been shaped by Isfahan confectioners and Gaz makers, combining art
and industry. Today, hundreds of industrial and semi-industrial workshops

in Isfahan and other cities of Iran produce and sell this product.

Gaz is mentioned in a number of old books and reports.
See:https: //fa.wikipedia.org/wiki/%DA%AF%D8%B2
(%D8%B4%DB%8C%D8%B1%DB%8C%D9%86%DB%8C)

Mohammad Goharian

Sources:

Principles and Technology of Gaz Production, authors: Saeedeh Amini

Harandi, Mehdi Kashaninejad, Mohammad Goharian.

This book follows the syllabi of the courses “Gaz Production Process,’
“Identification of Raw Materials for Gaz Making,” and “Familiarity with Gaz
Production Line Machinery” in the Confectionery - Gaz Making program at

the University of Applied Science and Technology.
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It is well-known that for hundreds of years, in mid-autumn during the
Gazangabin harvest from the Zagros foothills, master confectioners would
setup temporary clay ovens in the kitchens of the wealthy and produce Gaz in
a semi-spherical copper pot called a patil by combining Gazangabin extract,
grape juice, and pistachio or almond kernels. These Gaz pieces, disc-shaped,
about five centimeters in diameter and one centimeter thick, were stored in

large wooden containers called yakhdan lined with wheat flour.

Gaz was used for formal, important receptions and as a winter snack for
the wealthy. Among lower-income classes, the same product was made
without Gazangabin and without nuts, using shahdaneh seeds (a nettle-like
plant with long leaves and seeds the size of mung beans), and was called
halvachubeh.

Due to the use of nutritious tree nuts and the slow cooking process, Gaz
has become a sweet with distinct nutritional value. Another reason is that
no chemical substances are used in Gaz. Gaz and its type called halvachubeh
were also used in traditional Iranian medicine, prescribed for treating cold
temperament and enhancing sexual vitality. The absence of wheat flour,

starch, and oil adds to Gaz’s nutritional value.

In recent decades, the production and sale of this product by skilled
workers and master Gaz makers has also become common in other parts of

the country.

I[sfahan Gaz is registered with the World Intellectual Property Organization
(WIPO), a subsidiary of the AO International Organization for Intellectual
Property Registration, under number 1113, on the system www.

lisbon-express.wipo.it.

Isfahan Gaz has had a national standard since 1991 (1370). It is worth
noting that the academic field of Gaz making has been taught at the associate
and bachelor’s levels at the University of Applied Science and Technology
since 2007 (1386) under the name “Food Industry - Gaz Making.”
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a gathering in a garden, with appropriate joy and much fun. And the pages
they wrote were titled “Harvest of a Lifetime,” and the several volumes of

books were adorned with the writings of the retirees.

I remembered the last years of the 1980s (1360s), when [ went to several
conferences and seminars every other day, sometimes every day. | had drunk
so much coffee mix and knew how unhealthy it was because of its chemical
additives, so we created “Coffee Gaz” — a hot or cold beverage ready to drink,

free of chemical additives, very nutritious, and effective.

Half an hour into the power cut, the heat gradually took over, and the
meeting came to an end, though if the power had not gone out, it would have
continued for another hour. And of course, this is also a good thing for us: we
have become people of talk, talk, talk.

At the end of the meeting, a message came from the Isfahan Encyclopedia
regarding the completion of the article on Gaz, which I had sent them a
few days earlier. I include it here as a relatively documented and credible
definition of Isfahan Gaz.

Gaz is one of the sweets and souvenirs of Isfahan. The name of this sweet is
derived from the infinitive gazidan (to bite/sting), referring to the sting of a
specific type of insect? on the stems of gaz plants, a thorny plant with thick,
tall stems found in the foothills. Gazangabin (manna) is harvested from the
shrub of gavan(a type of milkvetch), then purified in Gaz workshops and
clarified with chubak (a plant root). Hours of aeration and heating follow
until it reaches the right consistency, then it is combined with pistachio and
almond kernels, shaped, and packaged. Over time, in the past hundred years,
egg white has replaced chubak, and glucose syrup or Badka has replaced

Gazangabin, reducing the quality and deliciousness of the original Gaz.

[tis said that the origin of the extract called Gazangabin is Khansar County,
but from the early 1920s (early 1300s) it has been produced and sold

exclusively in Isfahan.

2- Cyamophila astragalicola or Cyamophila dicora Loginova
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| remembered what four decades of this kind of price control have done
to Iran’s economy, how many opportunities for creating and developing
products were destroyed by price controls, and how the economic wisdom
of the Prophet from 1,400 years ago is still missing. Expert claimants
with academic degrees, and experienced but uneducated veterans, both

groups have played and continue to play a role in this destruction.

They still haven’t understood that economy means exchange, exchange
means price, and price means the effect of billions of variables on each other,
the outcome of which is the equilibrium price. That is the master key of the
equilibrium economy, in which equilibrium supply and demand quantities
are created, and Pareto optimality is achieved, the very thing from which
everything in today’s economic world comes, and what is absent is due to
the lack of it. I remembered how deceptively simple economics is: if left to
itself, it achieves an internal, spontaneous order, like an ocean or a forest
that, without educated or uneducated experts, is in the height of balance,

diversity, creativity, and beauty.

I remembered that for years, not to claim charity or social responsibility,
which have become fashionable these days, but merely to fulfill the minimum
human duty, we employed people with disabilities (spinal cord injuries, the
blind, the deaf) in the factory. Each person worked in whatever they were
capable of, with pride and dignity, and we never once used any government

incentive or support benefits.

| remembered the disabled young man who, one day after being hired,
invited me to his wedding. He said he had been in love for years, waiting
for employment, which had been a condition of their parents. And the
partially blind girl who had not left her house for three years, but now for
years has traveled dozens of kilometers every day by public transport to get
to work, and her laughter among her colleagues is famous. [ remembered
the 3,500 retirees for whom we made a happy day: starting in the morning
with breakfast and music, a short trip to the Madar Shah Caravanserai,

shopping and lunch in the royal hall of the caravanserai, and in the afternoon
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part of their own rights and duties, completely disrupting market processes;
if the country’s massive rents were allocated by the government in the form
of various supports (energy, foreign currency, bank facilities, etc.) based on
effective connections and continuous, effective, intelligent follow-up, would
those innovative, greatleaders be able to achieve anything? If it were possible,
we would have done it. Lost in these thoughts, suddenly the electricity went
out. [ remembered they had said the power would go off at ten o’clock, and
it did.

Ample light came through the windows of the Isfahan Employers’
Confederation office, which was hosting the association meeting, along with
the coolness remaining from the now-silent air conditioners. The space was
calm and bright, perfect for silence. In that pleasant silence, | remembered
that if there were not excessive statism and centralization in this country,
if the people’s work were entrusted to the people, how calmly and easily
continuous, unassuming growth would establish all balances. The imbalance

that these days is called “disparity”, as if it were something new.

| remembered the narration of the Prophet when people came to him,
worried about the rising prices of basic goods and the people’s daily bread.
There were rumors of drought, famine, and shortages ahead; the people of
Medina and its surroundings had started buying and demanding more, and
goods were becoming more expensive every day. They asked the absolute
ruler of Medina, who ruled over hearts, to set prices and ensure that the
people were not wronged. The Prophet was astonished and said, “This is an
innovation; I do not want to meet my God as an innovator.” He said: “Prices
are determined by God; prices come down from the sky like rain. Let the
people receive goodness and blessing from one another, and advise
them to cooperate.”

[ remembered those who say economics is a science and has nothing to do
with religion, not understanding that this single command of the Prophet
is the whole science of economics. That definition of Leftwich, who
says, “Economics is the science of price theory.”
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“The economic development of a country begins with the conversations
of small business owners.” May God have mercy on him.

In the morning session, experts from government organizations had come
to help the association enter global markets. And how interesting it was that,
in the midst of hardship and adversity, the association members welcomed

this guidance.

In that silence, | thought about the 2000s (1380s) when we participated in
dozensofinternational exhibitions and had annual exports ofone million
dollars of Gaz to European countries, the United States, the Persian
Gulf states, and even Japan. Since 2000, we have had a website selling Gaz
worldwide. At that time of dial-up internet, with a 15-year-old internet-
lover student whose last name — if [ am not mistaken — was “Naghieh,”
we had a site that, while introducing the product in several languages, took
orders and we sent the product through Iran Post and received payment via
PayPal. What special people from around the world bought, let that remain
for another time. But that limitlessness was a strange feeling, which faded

with the large and small sanctions starting in the late 2000s (late 1380s).

[ remember in the late 2000s, PayPal sent an email to our site’s buyers
saying thatbuying from this site was unsafe — that there was a fifty percent
chance the product would not reach them. And yet those buyers were
brave enough to keep buying from us.

In thatsilence, [ thoughtaboutwhatthose who are the leaders of the world’s
major economies today would do if they were in our situation. If innovation
and problem-based research were not valued, if any imitator, insignificant
or established, could copy even their latest registered innovations and work
for themselves without paying any intellectual property rights, with people
watching this blatant infringement; if dozens of government and state
organizations had seized all the market authority that in a natural economy
is determined by supply and demand without collusion and monopoly, and

considered what is produced by whom, how, how much, and at what price as
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market with the initial public offering of the initial shares of Knowledge-
based Sekkeh Gaz Company under the symbol “Ghaz,” and said that
Iran’s economy has another beginning from this moment, I felt as if I
were in a dream, seeing a vision of “being.”

For those who don’t know what the stock exchange is or how it has built
our modern world, entering the stock exchange means nothing more than a
pastime or a place like a bank to increase their money. But for someone who,
since 1985 (1364), started their first research methods course in economics
with a study on the stock exchange in Iran and the world, the stock
exchange and capital market represent the eternity of the economy.
Whether you are there or not, what you have planted bears fruit,
grows, goes up and down, and still endures, and endures. That evening, |
remembered the verse of the Quran where God swears by the evening. From
that day on, for anyone who has a business and whom I love, I ask God for

that evening.

“To be or not to be, that is the question.” This is a lived narrative that
my father began with a small business, and today, under the symbol
“Ghaz,” it has entered the Innovation Market and is on the verge of a
600% capital increase. Its market value is about 700 billion tomans, and
it has prepared two wings for flight: financial and legal transparency to
gain market trust, and the creation of real value and wealth, the two
wings of flight in the capital market.

Today, as [ write these lines, it is August 19, 2025 (28 Mordad 1404). In the
morning, [ was with a group of managers of Gaz companies at the Gaz Makers’
Association. My friends were surprised by my silence from the beginning of
the meeting; they did not know how much I was enjoying their concerns
about developing their businesses, how clear the path before them
had become, how logically and reasonably they spoke, and this is the
ground for the sustainability and sustainable development of industry
and the economy. In that silence, | remembered the words of Dr. Azimipour

Daryani, who in 1986 (1365), in a course on economic development, said:
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Dozens of other innovative products were introduced to the market one by
one, and to give credit where it is due, we probably played an irreplaceable
role in refreshing the face of the Gaz market. Both those who engaged in
excessive imitation and those who entered into honorable innovation and
creation of new products also helped to refresh it. Today, it can be said with
confidence that Gaz, as a unique product of Iran, will endure forever. Within
ten years, dozens of domestic and international articles and academic theses
were produced, all emphasizing “being.” We held two national conferences
and received and reviewed dozens of scientific papers from across Iran.

In 2013 (1392), I invited a dear friend to the Saba Sekkeh building, the
research center we had built in the town, to speak to us about strategic
management. Dr. Mohammad Abuei Ardakan believed so deeply in what he
was saying that we were captivated by his class. He was the first to plant the
idea of entering the capital market in my mind. For me, who had studied
economics, that was enough of a nudge to start dancing in this ground.
Transformingthe company intoa publicjoint-stock company and entering the
capital market seemed a distant dream; the final piece of the “being” puzzle,
the path to transparency, global presence, and the endurance of companies
and brands. That was the path we chose, and perhaps we were chosen for
it. A difficult path, full of ups and downs, and that too in an economy where
countless factors of uncertainty and unpredictability are at play. One day, I
said to myself, if we do not take this difficult path, no one will. And what
an accurate prediction — even after ten years, no one else has taken it.

Justimagine in an environment where no related business was transparent,
entering into full and comprehensive transparency was a great risk. And of
course, we paid a heavy price for it. But whatever the hardship and loss,
we entered the country’s official capital market. On the evening of January
16, 2017 (26 Dey 1395), in the conference hall of the Ministry of Industry,
Mining, and Trade, when Dr. Sorena Sattari, the Vice President for Science
and Technology, and a gentleman whose name I have forgotten, who was
the Deputy Minister of MIMT, in the presence of hundreds of capital market

experts, opened the board of knowledge-based companies in the stock
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When the [ran-Iraq war years came, main raw materials such as sugar and
glucose were rationed. The skilled Gaz workers of Sekkeh Gaz, one by one,
left Sekkeh Gaz to start their own personal businesses, encouraged by my
father to use the rations allocated to deprived areas. These were the first
graduates of the Gaz making, and to be fair, with minimal resources, they
achieved maximum results for themselves and the country. The agricultural
village of Boldaji, over thirty years, transformed into a strong, agile industrial
hub for Gaz production. The first generation of Boldaji Gaz makers, who
were themselves the actors in this story, are aware of this path, although
over time, newcomers arrived who were not faithful to the truth of the
Boldaji Gaz story. But let that pass.

We named the new center of Applied Science University “Atigh.” On the
path of being, from 2007 (1386) until today, mid-2025 (mid-1404), we have
admitted and educated about 4,500 students at associate and bachelor’s
levels in fields such as Gaz making, confectionery, chocolate making, bulk
and semi-bulk bread production, graphics, accounting, food chemistry,
quality control, trade association management, business management, and
administrative management. In addition to about seven hundred students
per semester, more than seventy instructors work each semester in this
applied science space.

Elsewhere, in the Isfahan Scientific and Research Town, we established the
foundations of a research center and concentrated dozens of researchers
on finding answers for the development of Gaz making. From that research
group, several products were created, and if we had been able to rely on the
innovation rights and intellectual property, it could have provided a secure
path for the company’s growth. Various types of sugar-free, vitamin-enriched,
probiotic, and synbiotic Gaz were an attemptto solve the customer’s problem:
they wanted a safer product suitable for today’s and tomorrow’s lifestyle. A
product that, besides not contributing to the spread of metabolic diseases,
could also have preventive and therapeutic effects. For several years, we
were a producer of sugar-free Gaz under the “Knowledge-based Industrial
Production Company,” and this was a considerable honor for the company.
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completely free from school and university, | constantly thought: what will
remain of us? | don’t know when or where a picture formed in my mind:
to be a seed within the earth, ready to sprout whenever it is meant to, to
break through the soil, grow branches and leaves, cast shade, and endure.

Understanding what it means to be a seed is a strange feeling.

In this state of mind, we began the path of endurance. Documenting and
registering everything we had. We wrote down everything we had, from the
methods of work and production, the identification of materials and their

effects, the products and their characteristics, and wrote, and wrote.

From the very beginning, we understood that this recording and
documentation has its own principles and accepted rules, and we became
familiar with ISO 9000 certifications. After implementing ISO 9001 in
2000 (1379), the speed and credibility of our documentation increased.
Suddenly we realized we had created over two thousand pages of technical
documentation for the production of various types of Gaz. [t may be hard to
believe, but before that, there were not even five pages of credible technical
and scientific literature on Gaz. This volume of information and technical
knowledge unconsciously led us into the space of the University of Applied
Science and Technology. In 2004 (1383), when we developed the first
associate degree program in Gaz making, we could not believe that soon
this field would enter university disciplines and engineering branches at
both associate and bachelor’s levels. By 1989 (1368), through the National
Organization for Educational Testing (Sanjesh), we had enrolled six students

in the associate degree program for Gaz making.

This was the same path that, informally, since the late 1970s (late 1350s),
had introduced many skilled workers to the Gaz business market. Workers
from a village named Boldaji, located in Chaharmahal and Bakhtiari Province,
formed the main technical body of Sekkeh Gaz Company. Young, hardworking,
intelligent, strong, and agile, they learned from my father the know-how of
various products, Gaz, Sohan, Pashmak, and more, and with their own creative

touch, turned them into economical, customer-pleasing products.
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Section 6

ToBe,or NotToBe; Thatls The Question

Mohammad Goharian

t seems that the desire for eternity and permanence is an inherent

characteristic of human beings. We want to be lasting, and the more,

the better. Perhaps the creation of works that outlast their creator was
motivated by this same drive, and perhaps if everyone created only within
the limits of their own lifespan, what has built our world today would never
have been built. Whether we say it openly that we create to remain and be
eternal, or not, itis our inner urge that our work, our name, and our memory
should endure.

[t was the autumn days of 1989 (1368). After my father’s sudden death, I
found myself in a space that was the result of 35 years of continuous family
effort. It had started in 1954 (1333) with the opening of a small pastry shop
named Azarbaijani and continued until 1989 (1368) with the expansion of
the Sekkeh Gaz' Factory. A reputable and well-regarded brand that lacked

nothing for spectacular, explosive growth. That autumn, the first year I felt

1- A traditional Iranian Sweet
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¢ Holds 7 international standard certificates from SGS: ISO 9001 (Quality
Management), ISO 22000 (Food Safety Management), HACCP (Food
Safety Management), [ISO 10002 (Customer Complaint Management), [SO
14001 (Environmental Management System), ISO 45001 (Occupational
Health and Safety Management System), and ISO/IEC 17025 (Laboratory

Accreditation Certificate).

biscuits
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Achievements of Negin-e Asal Company:

National Standard Exemplary Unit in 2023 (1402)
National Exporter in 2020 (1399)
Isfahan Province Standard Exemplary Unitin 2024 (1403)

Exemplary and Distinguished Exporter of Isfahan Province for over 10
consecutive years (2014-2024 / 1393-1403)

Exemplary and Top Food Industry Unit by the Isfahan Province Food and
Drug Deputy (2012, 2015, 2022, 2023 / 1391, 1394, 1401, 1402)

Received plaque and trophy for Top Food Industry Exporter from the
Food and Drug Deputy in 2024 (1403)

Provincial Green Industry Exemplary Unit in 2022 (1401)Industrial
Exemplary Unit by the [sfahan Province Organization of Industry, Mining,
and Trade in 2015, 2018, 2021, 2023, and 2024 (1394, 1397, 1400, 1402,
1403)

Consumer Rights Exemplary Unit in 2016, 2017, 2021, and 2022 (1395,
1396, 1400, 1401)

Received Provincial Leading Employer Certificate in 2022 (1401)
Received Provincial Worker Health House Certificate in 2022 (1401)

Commendable Unit by the Isfahan Province Standards Directorate
General in 2021 (1400)

Received Crystal Trophy for Health-Focused Industry in 2020 (1399)

Received Halal Certificate for all products from the National Standards

Organization of Iran

Has an accredited laboratory, having obtained certification and
implemented a quality management system based on national standard
ISO/IEC 17025 (NACI) from the Iran Accreditation Center
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gave up our homes and personal cars to preserve our reputation, and

with that same reputation, we regained more than what we had lost.

e [ am writing down my company’s information to say that working in Iran
is harder than anywhere else, but it is possible, and one can rise from a
small traditional workshop to modern factories with products competitive
on the world stage. We have been tempered so much by the problems of
our beloved country, Iran, that if someday business conditions become
favorable here, we will cover a path of several years in just a few months.

We are ready for such days.
And now, read about the company we built:

Negin-e Asal Harand Company (Avand Biscuit) was established in 2007
(1386) by me, Mohammad Reza Vaez Shoushtari, and Ms. Nasrin Sajjadieh.
The company began its production activities in 2011 (1390), benefiting from
the experience of committed and expert managers and the latest production
lines from companies such as Reimelt and Werner & Fleiderer of Germany,
and relying on extensive experience in factory management (in the field of
biscuit production). Also, by adding new production lines from companies
such as OKA and Baker Perkins in 2016 (1395), doubling production
capacity, the company diversified its product portfolio with various types of
digestive biscuits, chocolate-coated digestives, various petit beurre and petit
Mange biscuits, various cookies, crackers, multigrain biscuits, and sugar-free
biscuits. Benefiting from the collaboration of experienced specialists,
using high-quality raw materials, and monitoring raw material suppliers
have been another effective step toward producing healthy, high-quality
products. The result has been customer welcome and satisfaction, and their
encouragement and support across the country. Currently, the products of
Negin-e Asal Harand Company (Avand Biscuit) have crossed Iran’s borders
and are considered recognized, high-quality products in the CIS countries,
Eurasia, Europe, Canada, the UAE, Africa, Iraq, Libya, Lebanon, Serbia,

Singapore, China, Venezuela, and elsewhere.
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this trick, creating an efficient and effective system is essential. Achieving
economical production came from economies of scale, not from books or

lessons, but from moment-by-moment work in the factory.

Export, especially in Iran, is difficult but possible. Over twenty million
dollars in annual exports was a goal we pursued every day. All of my dear
ones are committed to exporting and maintaining foreign markets, and
they know that the continuation of their business depends on foreign

customer satisfaction.

In trademark registration for export products, do not trust anyone except
lawyers and reputable legal firms. More than ten years of our collective
time was spent recovering trademark rights that we had entrusted to

acquaintances.

Innovation is necessary for production, but don’t spend too much time
on continuous innovations. Stick to one efficient innovation and don’t let
it go, because if you become distracted, others will take its benefits, and
you won’t be able to profit from your own innovation. The first time we
used sesame seeds to decorate biscuits, we perfected that invention. Our

sesame biscuits are top-ranked in both domestic production and export.

In every mistake or loss, seek a gain. There have been times when our
planning led to loss, but from it a greater benefit emerged. A trade fair
was held in Syria; we spent a lot to attend, only to find out that biscuit
exports to Syria were prohibited. From the Syrian market and products,
we extracted several unique ideas and implemented them in Iran. Those
same ideas became a competitive advantage for us in other export

markets.

The main wealth and asset of our group was the treasure we inherited
from our father: the treasure of trust. My father was the most trusted
man in the Isfahan bazaar, and we have preserved that reputation like a
diamond. Although we lost out in many business dealings, we never let

our reputation suffer the slightest scratch. We endured difficult periods,
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production. | am Mohammad Reza Vaez Shoushtari, and in the heavy yet
calm atmosphere of life, I studied intensely until 1988 (1367). [ earned a
bachelor’s degree in physics, perhaps to understand why an airplane’s radar
should fail and why 128 people, each with dozens of eyes waiting for them,
should leave this world so defenseless. | intended to continue physics as far
as possible, until word came from home: “Come, the workshop’s affairs have

become complicated.”

In that same state of suspension, with no knowledge of production or the
food industry, I began managingthe biscuitworkshop, which had nowbecome
a keepsake from my father for the whole family. Because, since school days,
[ had gone to the workshop whenever possible, it wasn’t entirely strange to
me. And of course, my older brothers always filled my father’s place for me,
but all the responsibility was mine. From a small workshop, step by step, we
reached large industrial factories. From that bitter memory of Boeing’s failed
radar, | have always been, and still am, worried about quality. The quality of
raw materials, of machinery, and even the quality of life of the personnel and

everyone connected to me.

My story began with the bitterness of the evening at Lashkarak mountain,
but it has reached brightness, and I invite the reader to see its achievements;
bittersweet results, but real and practical. | don’t know — perhaps because
[ studied physics, I cannot engage in literary elaboration, and | want to get

straight to the point.

Don’t ask me why and how I arrived at what [ write, but believe me, I have
lived with every bit of my being what I say. These are not far from the laws

of physics!

e My trick in production has been to observe standards and professional
and legal frameworks, and to minimize the final cost. No one can offer a
price lower than mine for a product of the same quality, unless they intend
to dump or engage in harmful competition. With this simple and efficient

method, | quickly captured domestic and foreign markets. Of course, for
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Section 5

Mountain Reached Mountain

Mohammad Reza Vaez Shoushtari

rom somewhere in my mind, there are things that are always with
me, not clear, but there. Always, silently. Flight number 291 of a
Boeing 727, January 22, 1980 (1 Bahman 1358), the Lashkarak
mountains, 128 people, and an airplane that disappeared from radar on a
gloomy evening. [t was night when we were sure my father had gone to the

heavens from there. Later, they said the plane’s radar had failed, and so on.

Twelve years old is not the right age to lose a father, not young enough
not to understand, not old enough to truly grasp it. From the very moment
[ heard the news, I understood that suspension with my entire being. My
father was not unrelated to mountains; He was like a mountain in the baazar
in Isfahan. My father’s main business was wholesale groceries, especially
sweets and chocolates, and before the revolution, he was a trusted and
reliable figure among the merchants and producers in the market. The
story of our current business began with a biscuit that my father and one
of his friends started around 1958 (1337). They named it Astara Biscuit,

and it became a bridge between traditional confectionery and industrial
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have become a kind of manager that cannot be found anywhere else in the
world, in an economy where everything is state-controlled, and the freedom
to manage and make decisions based on private interests is a small and
narrow circle. Wartime managers, sanctions managers, under pressure from
the government from within and from six hundred pages of multi-layered
sanctions by the world’s economic superpowers from without. So that you
may understand what we achieved with all these limitations, see a few of the

brands and businesses we built:Non-governmental Steel Industrial Town
e [Golden Tower
e Construction abroad
e Qil Drilling Services Company
e Creation of tourism towns in [sfahan

Everything we accomplished is a small part of our capacity and capability,
carried out in a family business environment. My wife, Mrs. Afsaneh Alirezayi,
an architectural engineer, has played and continues to play a central role
not only in construction but in all the family’s economic activities, all while
creating a safe and nurturing environment for raising our two children. My
son, Milad, has studied mechanical engineering, a master’s in project control,
and a doctorate in human resources; he runs the oil resources drilling group.
My daughter, Mona, has a master’s in biotechnology and pharmaceutical

research and plays an important role in managing the family’s businesses.
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idea was to industrialize building. With industrial and precise calculations,
after several trials and errors, I undertook the construction of the Golden
Towers. You might like to know that my twin Golden Towers had several

special features:
e A luxurious and magnificent complex

e In the best climatic point of Isfahan, along the banks of the Zayandeh

Roud River, surrounded by green nature
e Consideration of a suitable climate, an ideal residential area
e Safety against natural and unnatural disasters
e Respect for the environment
¢ Compliance with all building standards
o Earthquake-resistant structure
e Use of high-quality marble slabs, leather travertine, and Emperador
e Rainwater and greywater collection system
e Smart electrical system (BMS) in the lobby and on the floors

From my ancestors’ casting of Nader’s cannons to the design and
construction of the Golden Towers, about four hundred years have passed,
and we continue to strive to be ourselves and flourish. The martyrdom of
my brother in defense of the country against foreign invasion inspired me
not to hold back anything I can and know for the sake of development and

expansion.

[ don’t know how these days and circumstances will end, but I am certain
that we are capable of emerging victorious from any hardship and challenge.
From bronze cannons to brass valves, from advanced high-tech equipment
for utilizing oil resources and reserves to construction, we have never
fallen short and never will. Under sanctions and in the midst of the greatest

economic siege in world history, we have been what we are, and perhaps we
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thirty-thousand-strong Indian army with its armed elephant corps that Iran

seemed once again to be reaching for its ancient imperial borders.

[ was fifteen when my father’s casting workshop closed, and we went into
carpet sales. With my first income from carpets, | bought a Jian. And oh,
what a story it was, going to Adab School with that Jian, having to dodge
several policemen every day. The joy of driving that Jian, bought with my
own earnings, is beyond description. Perhaps that very joy guided me away
from employment and toward starting my own free businesses. The religious
atmosphere of my family, on one hand and my thirst for reading on the other,
drove me to devour all of Dr. Shariati’s books — published under the name Ali
Mazinani — as well as Daneshmand magazine, Maktab-e Islam, and anything
else readable. By the time I got my diploma, the revolution happened.
With universities closed, [ completed my military service and, on the first
entrance exam, entered the University of Zahedan, majoring in mechanical
engineering. The top-tier professors who flew in and the isolation of Zahedan
shaped me such that after four years, | had become an engineer who said no
to everything and bowed to no one, no intellectual bow, no practical bow.
From designing advanced and ultra-advanced industrial production lines
to manufacturing industrial equipment, from design and architecture to
construction, [ ground it all like flour. Of course, one should not overlook
the atmosphere of those years, which gave people a self-confidence that the
country had been deprived of for hundreds of years. Look at the collection of

works and brands I built, and you’ll understand what [ mean.

What | consider my own knack is that I did not get lost in details and
calculations;  managed things from a defined managerial distance, and more
than any other ability, [ focused on who is suitable for which task. I loved
jumping from one branch to another, and I never rested until I got what I
wanted. From small and large machine-building workshops to Azerbaijan
Machine Building and Isfahan Laal Company, [ benefited from everything,
gave to everything, and moved on. | established my own company, “Sahel

Banay-e Isfahan,” and of course, I always had an eye on construction; my
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Section 4

FromNader’s Cannon to the Golden Tower
Mehdi Haratian Far

don’t know how true it is, but in our family it is well-known that an

ancestor or ancestors of ours were cannon casters for Nader Shah. You

surely know that Nader’s cannons were very decisive in conquering
lands and the conquest of India. [ don’t know whether [ should be proud of
my ancestors for casting high-quality cannons or pray for their forgiveness
for serving Nader’s tyranny. It is famous that [ranians considered the use of
cannons dishonorable, and despite the efforts of two rulers of the time, Shah
Abbas and Nader Shah, who were seriously determined to develop cannon
and artillery technology, most rulers neglected this opportunity, and several
times Iran lost to foreign and domestic enemies due to a lack of cannons.
Perhaps if Iran had not been deprived of a natural and free economy, my
family would be active in the defense industry today. I don't remember
Nader Shah’s time, but [ clearly remember my father’s small workshop
where they cast brass water valves and sent them to Tehran after finishing.
They tested the valves so obsessively, sucking and pressing them to their

lips, that I can believe their ancestors cast cannons that so devastated the
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The story of Namachin is a tale worth hearing, so that the reader may know
that it is possible to create a new path to wealth by relying on roots, family,
and religious and human values. We built this path, and we continue to walk
it, alive, energetic, and unafraid of any obstacle. This success story is told
from the middle of the field of domestic and foreign sanctions, the fire of
recession and inefficiency, a state-controlled economy with hundreds of
reasons to disrupt market conditions, war and defense against an external
enemy, decades of conspiracies and seditions, as proof that one can endure

and remain good, that one can give and receive life, and live.

[ cannot end the story of Namachin without remembering the friends and
companions who walked alongside me. Without each one of them, this path
would have remained unfinished. I remember my esteemed father, Haj Mirza

Bager Chini (Shekari), and my esteemed brother, Haj Aga Mohammad Chini.

Commercial and non-commercial brands [ had a hand in building:

Namachin Brick, Saba Porcelain, Isfahan Province Top Entrepreneurs
Confederation
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From the beginning, we did not intend to use bank resources. Before the
revolution, when there was no religious claim, we had already forbidden
ourselves from using usurious loans. After the revolution, [ had a particular
idea.In my opinion, in a country where general inflation is around 50%, using
people’s money and paying interest lower than inflation is an injustice to the

owners of the money, a hidden rent placed in the hands of the borrower.

[ am sensitive to rent-seeking, and [ consider every form of rent forbidden
for myself. Nevertheless, in the early 2000s (early 1380s), when the
atmosphere of quick-return investments was hot, and the government
strongly encouraged job-creating activities, [ started a porcelain production
factory. Our business reached a point where orders for our porcelain services
were backed up for four months. At the peak of demand, we encountered a
phenomenon: our product reached the consumer through intermediaries
with a 100% markup, while we received a price close to cost. For this period,
we had used bank facilities, and with such low profit, it was impossible to
pay even that rent-level interest. One day, I came, pulled down the power
switch, and closed the factory. Stopping loss and inefficiency should not be

postponed by false hopes and promises.

The experience of producing high-quality porcelain that met high technical
standards was a good experience for developing the brick business. After the
porcelain factory closed, the experience and equipment were transferred to
brick. The experience of failure in porcelain led to a great success in brick.
Passing up the sweetness of producing white sugar by my father, and passing
up rent-based bank resources by myself, these are two values we chose not

for material gain but to uphold human values.

We have placed the technical knowledge and valuable information of seven
thousand mines, with tested texture and color protocols, at the disposal of
universities, helping to advance knowledge and technology in a country I

love like my own precious life.
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You surely know that the challenge of conviction and imprisonment is one
of the most important social problems, and a place created for punishment
and purification has itself become a place for training and networking
criminals. In my opinion, the work and successful experience | had in prisoner
employment is valuable and has the potential to develop and expand. Of
course, in this experience, we also had failures and bitter stories, but through
investigation and follow-up, we learned to avoid the pitfalls. We hope that,
alongside the rest of the people of the world, we can live more easily, share

our experiences with them, and use their good experiences as well.

Commitment to human values caused our sugar factory to close. My
father was born in 1928 (1307) and received his diploma in 1943 (1322), a
mathematics diploma at that time. He entered business from that time. From
1943 (1322), they established a sugar factory and, despite the complex sugar
mafia, obtained valuable privileges and quotas. Only because of the entry and
influence of the chemical “Blanket” for whitening sugar, and because society
did not accept the healthy, traditional method, did they leave that business.
Commitment to people’s health was the reason for that exit, a valuable deed

that [ always take pride in.

My late father entered agriculture around 1949-1950 (1328-1329), and we
had various agricultural activities in two or three different regions of Isfahan:
north, east, and west. In those days, a thousand people worked in our ganats,
and you cannot imagine the important environmental impact of reviving and
maintaining the qanat system in Iran. These days, when it is fashionable to talk
about sustainable development, my heart aches that we have sacrificed qanats
and many ancient development models at the altar of modern growth, and
now we must hold up a lamp to search for those sustainable values. My father
and his partners began building a brick factory because it was the foundation
of construction development at that time. [ remember clearly when [ was four
years old, the ground was broken for that factory, and I experienced various
stages alongside my father. They moved clay and bricks with donkeys, and I

still bear the scar of a donkey’s kick as a reminder of where I started.
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we are moving forward with reduced consumption of iron and cement.
The preservation of these walls, even their relocation after demolition or

renovation, is another matter that adds to efficiency and cost-effectiveness.

Human resources, especially preserving human values, has always been an
important point in my mind. Creating a safe and healthy environment where
women can work alongside men, especially in a brick factory, was not easy.
For the first time, we gave women key roles on the production lines. The
presence of women made the factory environment gentler, cleaner, more
polite, and more organized. Today, in addition to the expert and managerial
departments where women work, in various production departments,
especially specialized sections such as brick color changes, where color
blindness is common in men could disrupt quality, women have an effective
and valuable presence. This success led us to think about cooperation with
human resources with special and different conditions. We went to the
prisons for training and skill development. We started creating skills training
in prisons, and based on the needs of industrial units, in accordance with
laws that permitted it, we brought some prisoners into the factory under
certain conditions. Some prisoners have the possibility of serving their
sentences in open prisons. After three years of cooperation in the prisoner
employment program, with the help of experts from the Prisons Organization,
we succeeded in bringing over 6,500 people who would otherwise have
spent their lives behind bars into production lines, working under fair and
equal conditions as free workers. These 6,500 people, in different units
with different skills created for them, will certainly not return to prison. An
environment that can employ these prisoners alongside free workers, with
humane conditions, the cultural connections that form, the friendships, the
transfer of experiences from people who, for whatever reason, fell into the
troubles of prison, is also beneficial for their other colleagues. | have the
good experience that in my own unit, where today about 140 young people
from prison work, the outcome of these connections has been for the good,

and twenty of those whose sentences have ended have been hired.
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glazes, color changes, and very large fields were opened up, and hundreds of

new designs and bricks were added to our products.

We were now free to export to distant countries. Because we had products
in our portfolio that created extraordinary added value for the buyer,
we successfully entered the growing Canadian market. We developed
connections with neighboring countries and, through them, found good
markets in Saudi Arabia and Qatar. We used the same model of connecting
with engineers and architects, and great strides were made. From this
technical connection, we moved toward changing the methods of using bricks
in buildings. For about four years, the main goal of our R&D has been energy
savings in buildings. In Iranian homes, we consume three to four times the
global average of energy, and 35% of that energy is lost through the walls of
buildings. Preventing this energy waste was a heavy responsibility we took
upon ourselves: to build ready-made walls that are faster, easier, and more
economical to install, more beautiful, and that pass technical standards well.
From dialogues with stone wool factories to produce moisture-resistant
stone wool, to designing aluminum structures and using vibration-control
rubber tools, all of it was a path traveled slowly and steadily to arrive at what
we have in our hands today. We are trying to eliminate the perimeter wall
of a building. That is, on your building’s roof, you create a minimum of five
centimeters of perimeter for any kind of partition, such as a loggia or various
[talian loggias. Conventional walls have plaster and clay on one side and the
building facade on the other, adding 250 to 350 kilograms per square meter
to the building’s weight. We have turned this into an attached wall, that is,
we added this space to the building’s interior environment, creating a wall
ten to twelve centimeters thick: The Namachin brick assembly, with full
structural strength, that can be attached to the building’s roof. With a weight
of about 75 kilograms for this structure compared to the conventional 250
kilograms of common structures, we were able to reduce the building’s
structural weight by one-fifteenth. Today, we are proud to help preserve the
environment. With less consumption of building materials, we will have a

better environment. We started by eliminating agricultural clay, and today
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work and efficiency. So we turned to the Technical and Vocational Training
Organization. The organization placed its experience and knowledge at
our service for developing skills training, and through this cooperation, we

covered a path of several decades in just a few years.

First, we obtained a license to train affiliated companies, and after a year
or two, we upgraded the training center. Because we had close ties with the
engineering community, we started consulting with architects in various
provinces and encouraged them to cooperate with us in this business. We
managed to convince architects from twenty-two provinces of our country
to launch the “Architects’ Café” and open a dialogue about new-generation
bricks. We produced the building’s clothing, which is the main pride of a
building, but the choice was with the architects, and we made connecting
with the architects our primary focus. From these “Architects’ Cafés” and
numerous dialogues with the skilled and learned community of architects
and structural engineers, many competitive ideas and advantages emerged.
Architects and engineers, depending on the geographical, cultural, historical,
economic, and taste preferences of each region, had requests and suggestions.
Form, physical and chemical properties, color, and even the type and method
of installation, meeting these needs brought us to over a thousand diverse

products, a shared product between us, and a wide network of specialists.

Now we knew what we wanted, and from the mid-2010s (mid-1390s),
we began automation. Controlling diverse and new variables required new
technologies. Roller hearth kilns and continuous kilns had not been used
for bricks anywhere in the world. We took the risk and began design and
pilot production. Gradually, successes emerged after many trials and errors.
With this technology, our hands were freed to design and produce bricks
in diverse new dimensions: slabs up to one meter long with minimal error,
a variety of forms and colors that even replaced wooden panels. The next
unit, “Roya Namachin”, was established by our young team, and it became
the main place for realizing their decorative dreams, producing different

grooves, different textures on bricks, meeting market needs, all kinds of
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years, there has not been a single day when change and innovation stopped
at the Namachin Brick Unit. We tried to identify different raw materials and,
in our interaction with facade contractors, the engineering community, and
architects, to implement their opinions and needs. We began more research
on Iran’s shales, and good things happened. Our R&D unit urged us to go
to the Standards Office, obtain a 173020 standard cooperating laboratory,
and get five licenses. Little by little, we became a new brand for introducing
different ideas for brick production nationwide. At the same time, since we
had exportadvantages, we entered neighboring countries such as Azerbaijan
and the former Soviet states, becoming a reference for regional customers
on how and with what materials they can produce bricks. We established
an industrial group to meet market needs, and one of my brothers began

developing the production of brick production line machinery.

On one hand, we identified raw materials and determined which type of
machinery was suitable for which country. On the other hand, the group
manufactured the machinery, which gave us the freedom to establish this
technical connection with neighboring countries, allowing some production
to take place there, so that their business and ours became intertwined.
That is, some products were made only there, some of our products were
sent there, and they distributed them. This connection expanded our market
more and more every day. From this slow and steady connection, we learned
valuable lessons for exports and domestic sales, lessons we would not learn
in any school or university, lessons written moment by moment through our

efforts, and now a valuable resource for our continued path.

[t might be useful to move the story forward with a problem we had with
brick installers. It was obvious that a brick whose water absorption had
dropped from 26% to 7% would install differently from common bricks on
the market, and we needed to train the installers for the new conditions.
Among standard training methods, we went to the University of Applied
Science and Technology, and to be fair, they cooperated well, but my personal

feeling was that the formal academic formalities distracted us from the core
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On one hand, how hard it was to reach a new product; on the other, entering
the market with those innovations was even harder. After four years of
continuous innovative activity, innovative products still accounted for no
more than 5% of our production and sales. Oh, how many verses of despair
we heard during those years, how many times they told us to focus on market
demand, on designers and architects, and to give up trying to innovate. Yet,

remembering those cold whispers, | take pride in how resiliently we resisted.

To create significant change and impact in the market, | established a
guild association. | asked colleagues who had just started producing shingle
bricks to come and produce using shale. We shared the path we had taken
over several years with them so that the production of colored shingle bricks
could expand. I helped them myself. We identified raw materials and brought
them from different mines. I even ground the materials myself and taught
our competitors the compositions and methods so that they could produce
and offer innovative products to their customers. This effort expanded the
market for shale-based shingle bricks so much that within the next three
years, we completely eliminated soil consumption at our factory. From that,
we learned that cooperation, even among competitors, can be more effective
than competition. In practice, we proved the superiority of cooperation
theory over competition theory. That is how we all grew together, and that
is how we controlled the risk of rising like a fountain, which ends in a crash,
and builta pyramid instead: stable and enduring. The experience of creating
a network of competitors was new, but I believed there was no other way
for proper and lasting change. Today, that professional association we
created over twenty years is the champion of creating major change in the
brick industry, a path that has turned a building material into a decorative,

prestigious material, and recently into an energy control tool.

[ come from a religious family. [ respect and love the Prophet of Islam. As
the Prophet said, “A Muslim whose today is not better than yesterday has a
deficiencyintheirlslam.” Therefore,weconsider changeandinnovationaduty.

That is, | can practically say that from 2003 (1382) until now, twenty-three
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We always had a great concern that was bothering me: water and soil. We
were taking these two essential elements of nature and life, and we had
to act as their trustees. We listened to ecologists about how soil forms in
nature, millions of years of nature’s cycles to create just a few centimeters of
soil, the cradle of plant growth and countless creatures, and about the role
of water in life. We found no rest. The great question that hung like a cloud
over all the members of the Namachin brick management team was: “How
can we reduce the consumption of soil and water in brick production — the
more, the better?” I do not know how many people worked for hours to solve
this problem, but I know that not a single moment did we rest until, slowly,

we built the answer.

With the technical mastery we had in the family and among the factory’s
shareholders, we set out to reduce soil and water consumption. We
improved the compaction by building hydraulic presses. We reduced water
consumption from 25% to 6%. And by substituting shale from stone mines
for soil, we achieved something remarkable. Wow! We had thousands of
mines, each giving us a unique texture, color, and form. For several years, |
traveled with a backpack across this ancient land that I love so dearly, going
from mine to mine, bringing back samples, while our technical team, like
painters, identified and documented the colors. Each shale, which is the soil
of stone mines, at a given temperature, pressure, and humidity, has a unique
and distinctive color. Discovering these characteristics was done with such
speed and seriousness that suddenly we found ourselves having gathered a

vast and precious body of information.

Over thirty years, we have produced 1,404 models of bricks. Familiarity
with global quality management systems and establishing a research and
development center at the factory were a great help. And of course, throughout
these efforts, we never strayed from the path of efficiency and effectiveness.
Even when we implemented quality management standards, we were careful
that they were tools for our development, not an end in themselves; if they

become an obstacle to transformative work, they are useless.
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Power supply for industries had its own particular challenges. This was a
time when clay was still transported by donkeys, bricks were hand-molded,
and workers worked in family units. That is, the whole family, the wife, the
children, the father, everyone, would come together and work under contract.
Brick production was among the hardest jobs: molding, generating heat,
firing, and drying all were done with difficulty. Our first goal was to make this
profession easier and more economical. We replaced wooden molds, which
absorbed water during work and became heavy, with aluminum molds. We
automated the transportation. We made firing, the most important part
of our work, tunnel-based and continuous. We reduced initial moisture to
increase firing speed and lower humidity. We made changes to texture and
form by controlling temperature, humidity, and time data. And all of this was
done gradually, relying mainly on family human resources. The family is a
vast treasure, a treasure we discovered after years of holding it in our hearts,
and now we benefit from this treasure. [ have said many times, and [ have

lived with this truth, that no wealth is more valuable than family.

[ continued my studies until we approached the days of 1979 (1357) and
the revolution that turned everything upside down. The conditions of the
revolution and the contradictions it brought separated our family, which
had a religious background, from the common revolutionary currents, and
slowly we found our own path in production and efficiency. The years of
my preparation for university coincided with the Cultural Revolution, and I
poured all my excitement for learning and change into the brick factory that
we had built brick by brick with the family.

For the first time, we converted a ten-centimeter brick into a brick with a
width of five centimeters, meaning we cut all environmental impacts in half,
plus reduced labor energy and increased productivity. We went further, turning
it into a four-centimeter by twenty-centimeter brick to make building facades
more beautiful. We eliminated the dust from brick sanding at construction
sites, producing bricks that needed no sanding. Eliminating brick sanding, a

step full of noise and dust, made construction work cleaner and easier.
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Section 3

A Brick with aStone Heart

Reza Chini

n the name of God, [ begin my story.lam Reza Chini, bornin 1338 (1959)

in Isfahan, the city of turquoise domes, the dreamy city, the city of the

Zayandeh Roudriver,a city where a gentle breeze of authenticity, culture,
kindness, and respect flows through its alleys and streets. | remember from
my elementary school days that my heart was filled with love for Isfahan,
and perhaps it was this attachment and devotion that later became the
foundation for the growth of my business. My father and grandfather were
sugar traders and owned a sugar production plant. At a time when the use
of chemical dyes for whitening sugar became common, and health concerns
were being raised, at the peak of their success in white sugar production,
they closed down the sugar factory and eventually turned to agriculture.
Then, in 1963 (1342), we started working with a brick factory. We began
with intelligent tunnel kiln brick factories featuring sixty-meter chimneys

capable of discharging the Kkiln’s internal air in a wave-like pattern.
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who believe in themselves and make the impossible possible. A country that
stood against all the filth of the world, from East and West, North and South,
and built its own path, and today has become a new way of living. A way they
do not want to exist, for it is neither this nor that. A way founded on pure
human nature and human values, a way that honors chivalry and courage
and stands by them, even at the cost of worldly comfort and ease. It is hard
to understand what price we have paid for today’s Iran, but accept from
your father that Iran made the impossible possible, and that was a historic
mission entrusted to it, which it has fulfilled. If you think of every nation as
a person, our Iran today is a brave, wise, proud, and, of course, wounded
person. A person who bowed to no bully and stood for what they valued. |
do not worry about this person. I am sure they will pull themselves out of

problems, heal their wounds, and move forward in this world every day.

Brands I have created:

Espahan Industrial and Mining Group, including Qahab 100 Mine
(formerly 110) - Espahan Machine Building Company - Kasra
Sepahan Zayandeh Roud Company - Mersad Isfahan Stone Company -
Aali Brick Company - Aali Concrete Company
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One of the impossibles that became possible was a partnership with a
friend that has continued without any conditions or limitations for more
than forty years. I have a friend and brother who has shouldered the burden
of our business. Without him, making these possibilities would have been
impossible. Rahim Davoudi is an essential part of my existence; [ cannot

imagine myself without this partner.

Since this text is meant to be limited and concise, [ will mention two other
impossibles, let them remain for those like me, who seem to lean toward

impossibles from within and do not rest until they are made possible.

e In June 2018 (Khordad 1397), as the head of the Isfahan Chamber
of Commerce, | participated in the Young Chambers Congress. After
a speech, I was elected by unanimous vote of the Isfahan Chamber
of Commerce as the chair of the Young Chambers for a term. In that

election, even the American representative voted for Iran.

e In April 2018, I delivered a speech at the French National Assembly,
referring to Isfahan as a city of divine religions, where faiths have lived
together peacefully for hundreds of years, a model for interfaith peace

and coexistence.

[ am Seyyed Abdolvahab Sahlabadi, known by the name “Bahman.” These
days, when my country is entangled with strange and peculiar problems, I

want to end this story with words for my children:

My dear children, you know that my heart bleeds, that for every right that
is trampled, I cannot breathe. You know that for a moment, and less than a
moment, [ have not rested from trying to spread tables of kindness, keep a
lamp burning, bring peace of mind, reduce a pain, or keep a hope alive. You
know what grief [ have suffered watching the flight of penniless crows in the
sky of our dear Iran’s economy. You know what cries [ hold in my chest over
the inefficient, state-controlled economy. But you do not know what hopes
[ have for those very pains and sorrows, for the country we call Iran, hopes

that grow brighter every day. Hope for a country filled with young people
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For more than forty years, | have been spinning and spinning and spinning.

[ never get tired, nor do I feel the slightest worry or anxiety. It is as if a hand

beyond all hands spins me like a whirligig and watches me. Whenever my

speed slows, it spins me again and watches me again.

[ am not one to give advice, but through all these impossible missions, I

have protected values that I will forever be proud of:

[ have considered and still consider workers as members of my own

family; my heart beats for them. I share in their sorrows and their joys.

[ have no greed for relationships and friendships with government and

state officials.

[ have no connection or pact with rent-seekers, though [ am not one to

tear others down or pick fights

[ do not meddle in anyone’s personal life, nor do I categorize people.
Everyone has both good and bad in them. It is we who provide the

grounds for the good or bad in others to emerge.

[ have never, ever used religion as a tool to acquire wealth, nor have |

had anything to do with those who do.

Perhaps because [ grew up under the watchful care of my parents, |
have always preferred a small amount with light and purity to a large

amount with darkness and impurity.

[ love people as individuals, not just as the society or groups whose

support elected me.

Running a personal business with all its hardships and ups and downs
alongside extensive voluntary social activity was an impossible mission
that [ accomplished. | say this so that it remains as a path for other

whirligigs like me to know: it is possible.
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For several years now, | have been engaged with the impossibilities of
health and wellness. I have survived several illnesses, each one enough to
bring anyone down. While in a state of unconsciousness, [ heard the doctors’
decision that they would have to amputate my leg immediately. The switch
was activated unconsciously. It is as if my body itself understands this and
responds to the phrase “activate the impossible.” Since three years ago, |
have undergone ten surgeries and been hospitalized more than fifteen times
under intensive medical care, meaning that working and continuing normal
activities were impossible. Yet during these years, [ have not stopped my

mission and my commitments for even a single day.

A doctor I hold dear, who also suffers from the same condition and attacks
every impossible, asked me, “Why don’t you take it easy? Why don’t you
listen? Why don’t you cherish your precious life?” The only answer that came

to my mind was: “I am a wave; if I rest, I cease to exist.”

Sometimes I hear that in Iran, achieving anything or succeeding without
rent-seeking is “impossible.” My life, after forty years of economic and
social activity, has been an impossible mission to serve as proof that it is
possible: to create wealth without taking a single dollar of government
money or a single rial of subsidized loans, without receiving any license,
privilege, land, or mine from the government. Yes, it is possible. Everything
[ have, [ obtained from the free, non-monopolistic market. Someone said it
is impossible for the head of the country’s Chamber of Industry to forgo the
sweetness of government rent. [ have ignored that sweetness. Someone said
it is impossible for someone to be elected to an electoral body several times
without lobbying, factionalism, spending money, propaganda, and then to

be re-elected by the free vote of the people. I made that impossible possible.

[ am not a very religious person, but I respect religious rites; otherwise,
[ would say I run for God and the afterlife. But to be honest, it is not for
the afterlife that [ gamble this world. [ am simply this way — without will,
without intent, without decision.
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Ever since | became aware of myself, anything that seemed impossible
drew me to it. Before the revolution, Hakim Sana'’i School was an educational
complex full of renowned, top-tier teachers from Isfahan, e.g., Mr. Talegani
and Mr. Parvaresh, who were brilliant stars in the city’s educational sky. I was
fifteen when sitting on the school’s board of directors as a student seemed
impossible. A few days later, | caused an uproar and, as the representative of
the student monitors, joined the school’s board. Shortly after the revolution,
going before the Leader of the Revolution to obtain a decree to investigate
the case of Mehdi Hashemi was impossible. | went, presented the story, and
received the decree from the country’s Attorney General. One day, | argued
with a capitalist who sold shoes; a few days later, | opened a shop, and there
was a queue to buy cheap shoes. The Aali Brick Factory had gone bankrupt,
and its workers blocked the road in front of the factory every day. [ bought the
factory and got it running. | set up a foundry and machine-building factory
to produce whatever they said was “impossible”: from train wheels to a
twenty-ton mobile recycling plant, to pumps for copper mines that weighed

no less than nine tons.

The “impossible” was my power switch. One day, | went to the Guild
Chamber for a trade issue, and the head of the chamber at the time, though
he knew me, refused to see me. The switch flipped. A few months later, | was
the head of the Isfahan Guild Chamber. The Isfahan Chamber of Industry and
Mines had been formed to organize investors’ affairs. | had some business to
take care of, nothing got done, and I saw they couldn’t handle it. The switch
flipped. A few months later, [ was a board member, and one term later, the
head of the Isfahan Chamber of Industry, and one term later, the head of the
Iran Chamber of Industry, Mines, and Trade, a position I still hold. In the
Provincial Employers’ Confederation, | have been Chairman of the Board for
five terms, and in the National Supreme Council of Employers, [ have been a

board member for three terms and Vice Chairman for two terms.

I made these impossibles possible outside any party framework or political

movements.
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Section 2

Impossible Mission
Seyyed Abdolvahab Sahlabadi

am the first child of a simple, middle-class employee family, modest in

both economic and social standing. From my parents, [ saw nothing but

faith in God, respect for others, and devotion to family. I truly do not
know how much of my personality has been shaped by my family and how
much is the result of my own experience and thought, but whatever the case
may be, they cannotbe separated. I consider myself, above all, a family man.
have always stood by family values and relationships. Just recently, when the
province’s elders proposed holding the meetings of the Isfahan Provincial
Government and Private Sector Dialogue Council on Friday mornings, [
objected and joked that I would not trade the pleasure of eating breakfast
with my family on a Friday morning for anything'. I have nurtured this
bond for years and value its essence far more than its outward appearance.
Sometimes the noise of the outside world makes us forget the flow of life
itself, and we reach a point where we feel we have neither a future nor any

real connection to the past and what we built brick by brick.

1- In Iran, Fridays are holiday.
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Covenant

| IR , who have been honored with the proud title of Employer,
swear by Almighty God (may His glory be exalted), by the Chosen Prophet
(peace be upon him and his progeny), and by the holy saints and successors,
that in my economic activities | shall observe the interests and rights of
society and the environment, and shall prioritize the religious, legal, and
ethical rights of all stakeholders, especially my employees and workers.
[ shall place the rights of consumers above my own interests and shall
promote clarity and transparency in my economic relations. [ shall strive for
the economic, cultural, social, and scientific advancement of the people and
society alongside the development of my business. [ shall consider Almighty
God as witness to my actions, and shall not, under any justification, consent
to harming others. I shall regard supervisory and governmental institutions
not as rivals, but as devoted servants of society, and shall focus my efforts
on the balanced and comprehensive development of society and the Islamic
Republic system. [ shall insist on preserving and developing decent and

sustainable employment.

May God grant me the strength to fulfill this covenant and oath.

Employer’s Seal and Signature:
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3-1- The call for nominations for Leading Employer shall take place

each year from June 22 (1 Tir) for a maximum of one month.

3-2- The collection of documents to be submitted to the Arbitration

Committee shall be completed by August 22 (31 Mordad) of each year.

3-3- The meeting of the Arbitration Committee shall be held by
September 6 (15 Shahrivar) of each year.

3-4- Upon decision of the Arbitration Committee, site visits shall be
conducted by October 7 (15 Mehr).

3-5 - The final opinion of the Arbitration Committee shall be
submitted to the secretariat of the Employers’ Confederation by
October 12 (20 Mehr).

3-6- The Board of Directors of the Employers’ Confederation shall
conduct the final review for the selection of Leading Employers by
October 22 (30 Mehr) of each year and announce it in writing to the

secretariat of the ceremony.

3-7- The plaques and commemorative insignia for the selected
Leading Employers shall be prepared by November 1 (10 Aban).

3-8 In coordination with the Department of Labor and the Standards
Department, the ceremony honoring the selected Leading Employers
shall be held on National Quality Day.

Note 2: In circumstances of force majeure where the timeline for
implementing these guidelines deviates from the order specified,
the duration of any of the periods for each part of the process may be
shortened or extended upon approval of the Board of Directors of the
Employers’ Confederation. Furthermore, the date of the ceremony

may also be changed at the discretion of the Board of Directors.

e This procedural guideline, comprising 3 articles and 2 notes, was
approved on 03/06/1400 (August 25, 2021).
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Ineachround,amaximum oftwentyself-declaredfiles shallbe evaluated,
presented in a single arbitration session, and scored according to the
attached form No. [...].

The arbitration session shall begin with the referees taking an oath and

signing a covenant, after which comparative scoring shall be conducted.
Selected candidates must obtain at least 60% of the total points.

For a more detailed review of each criterion and the points awarded,
members of the panel of referees may, through a site visit, inspect any of
the selected unitsaccording to the criteriain the table of these guidelines
and other relevant matters, coordinated with the respective unit. The
final opinion of the Arbitration Committee shall be communicated to the
Board of Directors of the Employers’ Confederation at the conclusion of

the site visit.

A maximum of ten individuals with the highest scores shall be submitted
to the Board of Directors of the Employers’ Confederation for final
approval. The Board of Directors shall confirm the selection process and
the selected candidates by majority vote (51%). If the Board of Directors
does notreach a consensus to approve a particular individual oranumber

of individuals, the next-highest-scoring candidate(s) shall replace them.

Note 1: The condition of obtaining at least 60% of the total score is

mandatory.

If an employer is not known to have any record in any of the criteria,
the relevant employer shall be removed from the evaluation list of
the Arbitration Committee. The absence of a known record depends
on the opinions of each representative from the various private and
public sectors present in the Arbitration Committee, supported by

documentation provided by them.

According to the resolution to hold the Ceremony Honoring Leading

Employers on National Quality Day (November 9 / 18 Aban):
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e The Head of the Provincial Judiciary, or a representative with full

authority.
e The Governor’s representative, with full authority.
e The Director General of Labor, or a deputy.
e The Head of the IOIMT, or a deputy.
e The Director General of the Standards Department, or a deputy.

e Inadditiontothelegal members ofthe panel of referees, three prominent
provincial or national academic and social figures shall be introduced

by the Board of Directors as observers of the arbitration process.

Article 3 - Procedure:

e The panel of referees shall be duly constituted with the presence of at

least seven out of the eleven main members and at least one observer.
e Scoring by the referees shall be done confidentially.

e The Secretary of the panel of referees is authorized, if necessary and
upon the referee’s proposal, to arrange a site visit and in-person

verification of the proposed employer’s organization.

e In each case, the Secretary of the panel of referees shall present the
self-declared explanations of each individual, and the judges shall

record their scores in the form.

¢ Aftertheformsarecompleted, the compiled results, selected candidates,
and scores shall be announced to the referees, and the relevant minutes

shall be prepared and signed.

e The entire arbitration process may be recorded audibly or visually and

kept in the archives of the Employers’ Confederation.
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e) Employers’ Confederation: The Employers’ Confederation refers to

the Isfahan Province Confederation of Employers’ Associations.

f) Secretary: The Secretary refers to the person responsible for
coordinating all matters related to these guidelines, who shall be
appointed by the Isfahan Province Confederation of Employers’

Associations.

g) Secretariat: The Secretariat refers to the secretariat of the Arbitration
Committee and the Ceremony Honoring Leading Employers, whose
office is located at the Isfahan Province Confederation of Employers’
Associations. Additionally, the meeting place of the Arbitration

Committee shall also be the Secretariat.

h) Site Visit: A site visit refers to a visit conducted by members of the
Arbitration Committee to production and industrial units and direct

contact with selected units for more precise evaluation.

i) Force Majeure: Force majeure refers, in the general sense of civil law,
to any unforeseeable and unavoidable event that prevents the obligor

from fulfilling their obligation.

Article 2 - Panel of Referees:

Three members of the Employers’ Confederation, as determined by the

head of the Board of Directors of the Employers’ Confederation.

One member of the Board of Directors of IHIMT (the Chairman or Vice

Chairman).

One member of the Chamber of Commerce (the Chairman or Vice

Chairman).

One member of an employers’ guild association that is a member of the

Confederation, as determined by the chairman of that association.
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9. The validity period of the card, provided the qualifying conditions
are not violated, is three years and may be renewed upon

re-examination of the conditions.

10. The annual membership fee for the Employer Card shall be
determined each year upon confirmation and approval of the

Confederation’s Board of Directors.

Procedural Guidelines of the Arbitration for the
Selection of Leading Employers

Introduction:

Establishing and implementing an arbitration process to achieve fairness
in the selection of Leading Employers is the subject of these guidelines.
Given the importance of the matter, particularly in determining influential
role models in the country’s economic landscape, legal and natural persons
shall form the panel of referees, and in accordance with the Employer Card
Bylaw, based on written proposals from members of the Isfahan Province
Confederation of Employers’ Associations, these guidelines shall be reviewed

and revised every six months.

Article 1 - Definitions:

a) Department of Labor: The Department of Labor refers to the Isfahan

Provincial Directorate General of Cooperatives, Labor, and Social Welfare.

b) Standards Department: The Standards Department refers to the
[sfahan Provincial Directorate General of Standards.

c) IOIMT: The IOIMT refers to the Isfahan Provincial Organization of
Industry, Mine, and Trade.

d) IHIMT: The [HIMT refers to the Isfahan Provincial House of Industry,
Mine, and Trade.
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4. Leadership in the professional and specialized field of their relevant
economic activity, innovation and upgrading of quality and work
standards, and dissemination of scientificand practical achievements,
such as collaboration in applied scientific events, publication of
books, articles, and related scientific content, registration of patents,

and introduction of innovative products and processes.

5. In any given year, a maximum of ten individuals shall be evaluated

and introduced as Leading Employers.

6. Final approval of the Leading Employer Card, after verification of
conditions by the secretariat, shall be made by the Board of Directors

by an absolute majority and with no dissenting votes.

7. The granting of the Leading Employer Card and insignia shall take
place during a formal oath-taking ceremony each year on November
2 (11 Aban), coinciding with National Quality Day, in the presence
of invitees, including Employer Card holders, members of the Board
of Directors of the Employers’ Guild Association, and high-ranking

provincial and national officials.

8. The selection of Leading Employers shall be based on the review
and vote of a committee of judges comprising representatives from
the public sector: the Provincial Directorate General of Cooperatives,
Labor, and Social Welfare, the Judiciary, the Provincial Governor’s
Office, the Organization of Industries, and the Standards Office;
and from the private sector: the Isfahan Province Confederation
of Employers’ Associations, the Isfahan Chamber of Industry and
Mines, the Isfahan Chamber of Commerce, Industries, Mines, and
Agriculture, the employers’ guild associations that are members of

the Association, and observers.

Note: Given the importance of voting independence, none of the
candidates for Leading Employer may serve as members of the

judging committee.
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the employer’s circumstances. The Employer Card may be revoked if the
continuation of any of the basic conditions is proven to have ceased, subject
to confirmation by the Board of Directors of the Employers’ Confederation.
Proof of the cessation of basic conditions shall be investigated by the Board
of Directors of the relevant association based on legal documents and
evidence or judicial and criminal rulings, and after hearing the employer’s
explanations, such cessation shall be established by the majority opinion of
the Board of Directors of the Employers’ Confederation. This procedure shall

also apply to changes in card level.

Bylaw for the Selection of the Leading Employer

The Isfahan Province Confederation of Employers’ Associations, in fulfilling
its inherent duties of introducing leading employers and successful, effective
role models to society, and upon approval of this Bylaw for the Selection of
the Leading Employer, intends each year to identify a number of Gold Card
holders who have obtained the highest selection scores and introduce them

to society and to governmental and state institutions.

 Employers may receive the Leading Employer Card upon meeting
the following conditions:

1. Continuation of the conditions for obtaining a Gold Card for atleast
three consecutive years or five non-consecutive years.

2.Demonstrable developmentand improvementin the qualitative and
quantitative levels of professional activity, confirmed by the relevant
association or professional and specialized organizations, such as
participation and collaboration in drafting new national standards,
amending and completing existing standards, and expanding the
market for products and services.

3.Working in the association or associations related to their field
of work and continued acceptance of social responsibilities, such
as active participation in the legal processes of the association’s
structure, elections, board membership, and related activities.
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Note 3: The issuance of a Gold Card to special, active, influential
economic units shall be done solely at the discretion of the Board of

Directors of the Employers’ Confederation.

Note 4: The number of insured individuals and the operating history
of a production unit shall be attributed to its current Chief Executive

Officer, and any previously issued card shall be invalidated.

Note 5: For service companies (human resource supply), the
calculation basis shall be the number of employees working in the

company’s office.

Note 6: For service companies operating as contractors (human
resource supply), only 10 percent of the insurance list submitted by

them shall be counted.

Article 4: The Employer Card is issued for a period of three years. If not
renewed after the three-year validity period expires, it shall be void after six

months.

Article 5: Specifications of the Employer Card: The Employer Card is issued
in two formats: a small card and a large display card. Both cards display the
cardholder’s business information, photograph, identification number, card
validity status, and card level (Crystal, Silver, Gold). The said cards are valid
with the signatures of both the Director General of Labor and Social Affairs
of Isfahan Province and the Head of the Board of Directors of the Employers’
Confederation, and are presented to employers at a ceremony organized by

the Association.

Note: The responsibility for the design and printing of the card, in
accordance with the resolutions of the Board of Directors, lies with
the Confederation’s secretariat. The cost of issuing cards at the three
levels shall be determined by the Board of Directors and collected

from the applicant through the guild association.

Article 6: Revocation of the Employer Card: The association is obliged

to inform the secretariat of the Employers’ Confedearion of any changes in
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Article 3: The Employer Card is issued at three levels:

Crystal Card, Silver Card, Gold Card

The basic eligibility criteria for the applicant to determine the level are
as follows:

e For the Crystal Card, a certificate from the Social Security Organization
confirming an active employer file in the applicant’'s name with at
least one year of history; a certificate confirming an active tax file; a
certificate of membership in an employers’ guild association; and a

legal permit for economic activity.

e For the Silver Card, a certificate from the Social Security Organization
confirming an active employer file for the applicant covering at least
10 insured individuals with at least five years of history (equivalent
to 600 person-months of insurance premium payments); a certificate
confirming an active tax file with at least five years of history; a
certificate of active membership in an employers’ guild association;

and a legal permit for economic activity.

e For the Gold Card, a certificate from the Social Security Organization
confirming an active employer file for the applicant covering at least 50
insured individuals and ten years of history (equivalentto 6,000 person-
months of insurance premium payments); a certificate confirming an
active tax file with at least ten years of history; a certificate of active
membership in an employers’ guild association; certificates and
documents demonstrating entrepreneurship, invention, creativity and
innovation in economic activities, influence on the national or regional
economy, and professional and social good reputation; and a legal

permit for economic activity.

Note 1: Determining active membership is the responsibility of the

Board of Directors of the employers’ guild association.

Note 2: The conditions for granting each of the three cards must

remain current and valid at the time of issuance.
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of their authority and the employer does not accept it, the representative is

liable to the employer. (Provisions of Article 3 of the Labor Law)

Employer Card: An identification card indicating the level, credibility,
standing, and field of activity of the cardholder in terms of legal and social

responsibilities and authorities.

Provisions of the Bylaw:

Article 1: The employer initiates the process of obtaining an Employer
Card by completing the application form provided to them by the relevant
employers’ guild association. After the application form is completed,
the association shall submit the file to the secretariat of the Employers’
Confederation within a maximum of 14 working days, along with supporting

documents and required evidence.

Article 2: Upon receiving the file, the secretariat of the Employers’
Confederation shall verify the accuracy of the information and present the
file at the first meeting of the Confederation’s Board of Directors. [f approved,
an identification card commensurate with the documents and evidence in
the file shall be issued, and after taking an oath, the card shall be handed
over to the employer. Otherwise, the secretariat shall return the file to the

relevant association, stating the reasons for disapproval.

Note 1: In cases where individuals are recognized as prominent figures
in the field of work and production at the provincial or national level,
essentially those who are known as employers by common evidence,
their selection as employers and the determination of their Employer
Card level may be made outside the criteria of this bylaw, upon the
proposal of three members of the Board of Directors and approval at a

Board of Directors meeting.

Note 2: The secretariat is obliged to invite a representative from the
Isfahan Provincial Directorate General of Cooperatives, Labor, and Social

Welfare to the said meeting.
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Executive Bylaw for the Issuance of
the Employer Card

Introduction:

The role of the employer in economic development is not unknown to
anyone. If, amid the economic transformations ahead, we neglect to give due
and proper attention to the institution of employment, we cannot hope for
the success of development plans. This bylaw has been drafted with the aim
of elevating the status and social standing of employers, taking into account
the diversity and large number of those covered, in terms of their scope of

activity and impact.

Definitions:

Employer: An individual or legal entity on whose behalf and at whose
request a worker performs work in exchange for wages. Managers, officials,
and generally all persons entrusted with the management of a workplace are
considered representatives of the employer, and the employer is responsible
for all obligations that such representatives undertake toward the worker. If

arepresentative of the employer undertakes an obligation outside the scope

Leading Employers of Isfahan | 9






e Consulting related to social security insurance, life insurance,

occupational hazards, and business-related liabilities.

e Consulting on financing, particularly crowdfunding methods.

Training Courses:

¢ Occupational safety and health, in cooperation with the Isfahan
Provincial Directorate General of Cooperatives, Labor,and Social Welfare
and the Isfahan Center for Technical Protection and Occupational
Health Research and Training (topics include: contractor-specific
safety; general safety for safety officers; hazard identification and risk
assessment; fundamentals of occupational safety and health; general
worker safety; general electrical safety; personal protective equipment;

chemical safety; and workplace accident investigation workshops).

4.Familiarization with Laws and Regulations (Labor, Insurance
and Social Security, Value-Added Tax, Taxation)

5. Participation and Cooperation with the Department
of Cooperatives, Labor, and Social Welfare in organizing
commemorations and conferences (e.g., Workers’ Week, Top
Entrepreneurs).

Address: Feiz Street, Rokn Al-Molk Crossroads, Next to the Chamber
of Cooperatives, Isfahan, Iran.

Social Media Contact Number: 09352913413

Leading Employers of Isfahan
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Roumizadeh (Board Member), Mr. Seyyed Habib Sajjaddoust (Board
Member), Hossein Saboukhanian (Board Member), Mehdi Haratianfar
(Board Member), Hossein Mirzaeian (Board Member), Mr. Mansour

Fasihpour (Auditor), and Hossein Golshirazi (Auditor).

1. Employer Card:

The evaluation and ranking of production, service, industrial, mining, and
other units for the issuance of the Employer Card is determined in meetings
of the Strategic Commission and the Board of Directors. Units are classified
into three levels of Gold, Silver, and Crystal, based on the number of insured
personnel, the unit’s operating history, innovation or invention status, and
other criteria. This card is issued for the first time in the country by the
Employers’ Association, with the permission of the Ministry of Cooperatives,
Labor, and Social Welfare. It serves as an indicator of the cardholder’s
level, credibility, standing, and field of activity in terms of legal and social
responsibilities and authorities. Currently, 190 Gold cards, 278 Silver cards,
and 183 Crystal cards have been issued and delivered to the esteemed

employers of the province (651 cards in total).

2. Arbitration Boards:

Selection and appointment of employer representatives to the Arbitration
Boards of the provincial Departments of Cooperatives, Labor, and Social
Welfare. The total number of representative employers across the province is
140. Daily reporting from these representatives is conducted through a web-
based system. The primary mission of the employer representatives in labor

dispute courts is to defend employers’ rights and facilitate reconciliation.

3. Labor Relations Consulting:

e Providing on-site labor relations consulting to employers at the office

of Confederation.

e Consulting on hazardous and harmful occupations and the removal of

occupations from hazardous conditions.

Leading Employers of Isfahan
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Section 1

Introducing The Confederation

Isfahan Province Confederation of Employers’ Associations

he Isfahan Province Confederation of Employers’ Associations was

established in 2003 (1382) through the efforts of the Provincial

Department of Labor and Social Affairs and a group of officials
from employers’ guild associations. Article 131 of the Labor Law of the
[slamic Republic of Iran guarantees the legitimacy of this confederation to
form a non-governmental organization to organize, coordinate, unify, and
align the associations, as well as to create unity and harmony between labor
and employer organizations, for the sake of increased productivity, better
production, safer work, proper and humane labor-employer relations, and
protecting the rights and interests of employers. Currently, 190 industrial,
professional, service, medical, mining, and agricultural employers’ guild

associations are included in this confederation.

The current members of the Board of Directors are: Seyyed Abdolvahab
Sahlabadi (Head of the Board of Directors), Reza Chini (Vice Chairman),

Mohammad Goharian (Secretary), Mehdi Jafarpisheh (Treasurer), Morteza
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We regard rent and rent-seeking as the foremost causes of injustice. In a
natural and transparent process, justice is the governing and prevailing law
of the world; what disrupts the realization of natural justice is the creation
of rent centers and the unbalanced, opaque, and corrupt allocation of
resources. Rent is the product of monopoly, and monopoly destroys
human capacities and potential. De-monopolization dismantles rent-
generating opportunities. Thus, individuals flourish based on their innate
abilities and efforts. In our own limited business experience, we have lived
through and come to deeply understand the effects of dismantling
monopolies, and we actively pursue a non-monopolistic economy for
society and the business environment.



